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2016 ACTIONS 
 

RS - 16– 101 – OFFERINGS AT ANNUAL CONFERENCE 2016 
(Submitted by the Conference Sessions Team and the Episcopal Office) 

(Adopted Friday Morning, June 17, 2016) 
 

WHEREAS, our holy Conferencing traditionally includes several Offerings and In Gatherings for local, 
national and international mission and ministries as part of our transformational actions, 
 
THEREFORE, LET IT BE RESOLVED that 

● the Offering during the Opening Memorial Service support Justice for our Neighbors (JFON), 
● the Offering during the Thursday Evening worship support Mission of Peace (MOP), and/or 

Taize, and  
● the Offering at the Ordination/Commissioning Service be designated for the Ministerial Call 

Fund  # 630 and,  
● the Offering at the Saturday Morning worship be designated for the Imagine No Malaria (INM) 

Fund.  
 

Furthermore, UMCOR kits will be assembled and collected during Conference.  
 

RS-16-102 – MINIMUM CASH SALARY 
(Submitted by David Nicol, Chair of the Commission on Equitable Compensation) 

(Adopted Saturday Afternoon, June 18, 2016) 
 

Each pastor appointed full time to a pastoral charge must receive base cash compensation equal 
to the Minimum Base Cash Salary schedule that is voted on by the Annual Conference.  Each pastor who 
is appointed less than full time to a pastoral charge is eligible to receive cash compensation at least in 
proportion to that schedule (2012 Discipline, ¶ 342). The Minimum compensation amount and 
guidelines shall be recommended by the Annual Conference Commission on Equitable Compensation 
and set by the Annual Conference.  Clergy appointed to a local charge whose cash salary falls below the 
Minimum levels established by the conference may apply for a grant from the Equitable Compensation 
Fund. 

 
Following are the proposed minimum cash salaries for the year 2017 which represent a cost of 

living increase of $400 based upon the .7% increase in the CPI for 2016 and Minimum Base 
Compensation for the highest minimum salary category for 2016. 

 
Given the increasing prevalence of Licensed Local Pastors among New England Conference 

clergy, and desiring to provide support for those who have both provided length of service and pursued 
professional education, we are recommending additional compensation for Licensed Local Pastors upon 
completion of the Course of Study or equivalent, and additional compensation upon completion of the 
educational requirements outlined in ¶ 324 of the 2012 Discipline. 
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EQUITABLE COMPENSATION PROPOSED MINIMUM SALARY SCHEDULE FOR 2017 
         
 Salary increases are $400 above 2016, based upon a 2016 CPI of .7% 
    2016 Salary  2017 Salary   
  FE/PE/FD/PD/AM 40,000  40,400   

   3-5 Years 40,600  41,000 Additional $600  
   6-10 Years 41,200  41,600 Additional $1,200  
   11-15 Years 41,500  41,900 Additional $1,500  
   Over 15 Years 42,000  42,400 Additional $2,000  
         

  
LP M.Div / Adv 

COS 38,200  38,600   
  3-5 Years 38,800  39,200 Additional $600  
  6-10 Years 36,786  39,800 Additional $1,200  
  11-15 Years 39,400  40,100 Additional $1,500  

  Over 15 Years 40,200  40,600 Additional $2,000  
         
  LP COS or Equiv. 37,200  37,600   

   3-5 Years 37,800  38,200 Additional $600  
   6-10 Years 38,400  38,800 Additional $1,200  

   11-15 Years 38,700  39,100 Additional $1,500  
   Over 15 Years 39,200  39,600 Additional $2,000  
         

  LOCAL PASTOR 36,200  36,600   
  3-5 Years 36,800  37,200 Additional $600  
  6-10 Years 37,400  37,800 Additional $1,200  
  11-15 Years 37,700  38,100 Additional $1,500  
  Over 15 Years 38,200  38,600 Additional $2,000  

 
Reimbursable Accounts 
The Commission on Equitable Compensation in an effort to remain current with prevailing trends across 
the denomination, and in keeping with IRS regulations, proposes the following minimum amounts for 
Reimbursable Expenses (comprising Professional Expenses, Continuing Education and Travel) for Full 
Time Pastors in 2016 of at least $2,950. The Commission recommends that part-time clergy be entitled 
to at least a proportional professional expense account based on appointive time. 
 
Elders, Provisional Members or Associate Members appointed less than full-time, in accordance with ¶ 
338 of the 2012 Discipline and appointed to a pastoral charge at ¾, ½ or ¼ time, shall receive at least ¾, 
½ or ¼ of the Conference established Full Time salary and at least ¾ ½ or ¼ of the Conference 
established reimbursable package as established by the Annual Conference and shall have a claim on 
Equitable Compensation funds. Local Pastors appointed to a pastoral charge ¾, ½ or ¼ time shall receive 
at least ¾, ½ or ¼ of the Conference established Full Time salary and at least ¾ ½ or ¼ of the Conference 
established reimbursable package as established by the Annual Conference and shall have a claim on 
Equitable Compensation funds. Licensed Local Pastors appointed less than ¼ time shall negotiate 
contracts with the District Superintendent directly, and shall have no claim on Equitable Compensation 
funds. Retired clergy serving under appointment, regardless of appointive time, shall have no claim on 

76



ACTIONS 

 

Equitable Compensation funds. The primary responsibility for paying the pastor remains with the local 
Church/Charge—for this reason, the responsibility to apply for Equitable Compensation assistance lies 
with the local Church/Charge. If the local Church/Charge encounters difficulties or fails to pay a pastor in 
a timely manner, the pastor should immediately contact her/his District Superintendent for assistance 
and, if necessary, begin the process of applying for emergency Equitable Salary assistance. 
 
COMPENSATION PACKAGE SPECIAL ARRANGEMENTS 
 
In some instances and for very particular reasons, pastors and congregations make arrangements for 
compensation and benefits that are outside of the requirements outlined in this resolution. The 
Commission appreciates that such arrangements are warranted on occasion, and are in the best interest 
of the parties involved “provided that no member in good standing who is appointed to a pastoral 
charge is denied the minimum base compensation (2012 Discipline ¶ 625.9).” To maintain the integrity 
of the compensation and benefits system, the Commission recommends:  

 The specifics of such arrangements, including explaining how the arrangement provides for at 
least minimum base compensation as approved by the Annual Conference may be spelled out in 
a Memorandum of Understanding that limits the conditions to one year. This may be as an 
addendum to the salary forms signed at Charge Conference, or as a separate letter included in 
the pastor’s and SPRC’s files. 

o The MOU shall be signed by the Pastor, the District Superintendent, and the SPRC Chair.  
o The MOU shall be reviewed and renewed annually.  
o It is provided in the MOU that such arrangements have no impact on compensation and 

benefits packages to be negotiated for future appointments. 

 In the case where a salary package includes special arrangements regarding salary or 
reimbursable funds, review of clearly defined documentation either as a component of the 
Clergy Compensation Form CCR, Appointment Form or MOU will be required for consideration 
for any Equitable Compensation funds. 

 In cases where part-time churches do not provide a parsonage, and housing is structured as 
salary reduced by housing allowance, documentation (either on the Clergy Compensation Form 
CCR or an Appointment Form) explaining a salary that appears to be either above (including the 
allowance) or below (with the allowance subtracted) minimum salary is in fact Minimum Base 
Compensation plus agreed upon housing shall be treated by the Commission on Equitable 
Compensation as sufficient evidence to qualify a Pastor for Minimum Salary Grant assistance. 

Compensation Grants 
Compensation Grants provide support for the pastoral appointment; they fulfill the 

requirements of ¶ 625 of the 2012 Discipline.  Except for Sustaining Ministry Grants, the goal should be 
to bring this funding to zero by having each church become self-sufficient over time.  While our United 
Methodist connectionalism requires this support, which is embodied in our Conference’s Mission 
statement, the Commission strives to have each charge independently support its pastor.  

Churches wishing to apply for a Minimum Salary grant must pay exactly Conference set 
minimum salary plus any years of appointment addition. However, any pastor whose charge is unable 
to meet its compensation obligation has a right to an Emergency Minimum Salary Grant based on ¶ 
625.9 of the 2012 Discipline. In these cases, the Pastor should immediately contact her/his District 
Superintendent, who shall immediately contact the Commission on Equitable Compensation. Working 
with both the local Church and the Commission, the Superintendent will work to assure the Pastor is 
paid for the remainder of the appointive year. If the Cabinet determines a need for the appointment to 
continue beyond the appointive year, the District Superintendent shall instruct the Church/Charge to 
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apply for one of the regular categories of supplemental grants, in consultation with the Commission 
on Equitable Compensation. 

Based on the Annual Conference approved minimum compensation, the maximum grant 
amounts described for each Grant category would be permitted in accordance with ¶ 625.9 of the 2012 
Discipline. Please note, grants will be determined based on eligibility and need as determined by the 
Commission on Equitable Compensation after consultation with the Pastor, the Charge and the 
Superintendent. Half-year grants beginning July 1 shall be counted as Year 0 for determining continued 
eligibility and will be eligible for up to 50% of the grant. 
 

Minimum Compensation Grants 
Beginning at 25% of Base Compensation according to the Cash Salary Resolution, declining 5% over a 4 
year term. Designed to be used for minor disruptions in Church life or when transitioning LP to Elder 
appointments (e.g., at Commissioning) or 1/4 time appointment increases. 
 

Strategic Compensation Grants 
Beginning at 40% of Base Compensation according to the Cash Salary Resolution, declining 5% over a 5 
year term. Designed to be used for major disruptions in Church life or when transitioning appointment 
increases over 1/4 or from 1/2 to 3/4. In consultation with the Cabinet, may be used for Strategic 
Appointment initiatives and salaries above Minimum Base. 
 

Sustaining Compensation Grants 
Administered by the Commission on recommendation and request from the Cabinet. For the first 2 
years, up to 65% of total base compensation, for years 3-5, up to 50%, for year 6 and following, up to 
35%. At any time, the percentage may be frozen upon recommendation of the Appointive Cabinet. 
Beginning in the 3rd Year, the Commission will expect clear financial management and total reporting of 
all assets for continued grants, along with plans for ongoing ministry. Additionally, the 
church/superintendent shall have developed a ministry plan detailing how the congregation provides 
vital ministry to an underserved community, or the church shall have been designated a Mission Church 
by the Annual Conference. 
 

RS-16-103 – RELATING TO RENTAL/HOUSING ALLOWANCES 

FOR RETIRED OR DISABLED MINISTERS OF THE CONFERENCE 
(Submitted by the Board of Pensions and Health Benefits) 

(Adopted on Consent Calendar, Friday Afternoon, June 17, 2016) 
 
The New England Annual Conference (the “Conference”) adopts the following resolutions relating to the 
rental/housing allowance for active, retired, or disabled clergypersons of the Conference: 
 
WHEREAS, the religious denomination known as The United Methodist Church (the “Church”), of which 
this Conference is a part, has in the past functioned and continues to function through ministers of the 
gospel (within the meaning of the Internal Revenue Code section 107) who were or are duly ordained, 
commissioned, or licensed ministers of the Church (“Clergypersons’); 
 
WHEREAS, the practice of the Church and of this Conference was and is to provide active Clergypersons 
with a parsonage or a rental/housing allowance as part of their gross compensation; 
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WHEREAS, pensions or other amounts paid to active, retired, and disabled Clergypersons are considered 
to be deferred compensation and are paid to active, retired, and disabled Clergypersons in consideration 
of previous active service; and 
 
WHEREAS, the Internal Revenue Service has recognized the Conference (or its predecessors) as the 
appropriate organization to designate a rental/housing allowance for Clergypersons who are or were 
members of this Conference and are eligible to receive such deferred compensation; 
 
NOW, THEREFORE, BE IT RESOLVED: THAT an amount equal to 100% of the pension or disability 
payments received from plans authorized under The Book of Discipline of The United Methodist Church 
(the “Discipline”) which included all such payments from the General Board of Pensions and Health 
Benefits (“GBOPHB”), during the year 2017 by each active, retired, or disabled Clergyperson who is or 
was a member of the Conference, or its predecessors, be and hereby is designated as a rental/housing 
allowance for each such Clergyperson; and 
 
THAT the pension or disability payments to which this rental/housing allowance applies will be any 
pension or disability payments from plans, annuities, or funds authorized under the Discipline, including 
such payments from the GBOPHB and from a commercial annuity company that provides an annuity 
arising from benefits accrued under a GBOPHB plan, annuity, or fund authorized under the Discipline, 
that result from any service a Clergyperson rendered to this Conference or that an active, a retired, or a 
disabled Clergyperson of this Conference rendered to any local church, annual conference of the 
Church, general agency of the Church, other institution of the Church, former denomination that is now 
a part of the Church, or any other employer that employed the Clergyperson to perform services related 
to the ministry of the Church, or its predecessors, and that elected to make contributions to, or accrue a 
benefit under, such a plan, annuity, or fund for such active, retired, or disabled Clergyperson’s pension 
or disability as part of his or her gross compensation. 
 
[NOTE: The rental/housing allowance that may be excluded from a Clergyperson’s gross income in any 
year for federal income tax purposes is limited under Internal Revenue Code section 107(2) and the 
regulations there under to the least of: (1) the amount of the rental/housing allowance designated by 
the Clergyperson’s employer or other appropriate body of the Church (such as this Conference in the 
foregoing resolutions) for such year; (2) the amount actually expended by the Clergyperson to rent or 
provide a home in such year; or (3) the fair rental value of the home, including furnishing and 
appurtenances (such as a garage), plus the cost of utilities in such year.] 
 

RS-16-104 – PAST SERVICE RATE 
(Submitted by the Board of Pensions and Health Benefits) 

(Adopted on Consent Calendar, Friday Afternoon, June 17, 2016) 
 
RESOLVED, that the Past Service Funding Rate for 2017 be set at $633 per year of service and 85% as the 
survivor’s rate. 
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RS-16-105 – RETIREE HEALTH BENEFIT CREDIT 
(Submitted by the Board of Pensions and Health Benefits) 

(Adopted on Consent Calendar, Friday Afternoon, June 17, 2016) 
 
RESOLVED, that all participants in the Conference Health Insurance program in 2017 will be given one 
year of credit toward the retiree health benefit subsidy in retirement. 
 
 

RS-16-106 – SPECIAL GRANTS 
(Submitted by the Board of Pensions and Health Benefits) 

(Adopted on Consent Calendar, Friday Afternoon, June 17, 2016) 
 
RESOLVED, that the following Special Grants be continued for 2017 on the same basis as 2016: 

a) Evelyn Roberts be given a special grant equivalent to the amount based on her share of the 
1967 annuity rate multiplied by the years of service by her husband. 
b) Barbara Boyd be given a special grant to cover 30% of her monthly health insurance premium. 

 

RS-16-107 – PASTOR’S/PARTICIPANT’S HEALTH INSURANCE  

CO-PAY PREMIUM 
(Submitted by Conference Finance and Administration & Board of Pensions and Health Benefits) 

(Adopted on Consent Calendar, Friday Afternoon, June 17, 2016) 
 
The 2017 pastor’s/participant’s health insurance co-pay monthly premium will be $205 per month 
($2460 annually) and the Benefit Stabilization Fund contribution be $45 per month. Pastors/participants 
are eligible to receive a $50 per month credit toward their monthly premium if they take the annual 
Health Quotient assessment by the date designated by the General Board of Pensions and Health 
Benefits (the General Board).  However, spouses of pastors/participants who are on the plan must also 
take the Health Quotient assessment by the date designated by the General Board in order for the 
pastor/participant to receive this supplement. 
 

RS-16-108 – HEALTH INSURANCE BILLING RATE CALCULATION 
(Submitted by Conference Finance and Administration & Board of Pensions and Health Benefits) 

(Adopted on Consent Calendar, Friday Afternoon, June 17, 2016) 
 
The 2017 Health Insurance “blended” rate shall be calculated by dividing the total projected 2017 
premium billed the Conference by the General Board of Pensions and Health Benefits for clergy (and 
family) under appointment to local churches, staff, and disabled, an appropriate amount to cover unpaid 
premiums by local churches, and related administrative costs, by the number of “salary paying” units for 
the aforementioned categories. A 10% surcharge of the resulting rate will be added in accordance to the 
Retiree Health Benefit Legislation of 2001. A final adjustment shall be made, if necessary, to have the 
annual yearly rates divisible by 12. This base “blended” rate may be modified by Annual Conference 
action to include participant payment of premium. 
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RS-16-109 – AUTHORIZE PARTICIPATION OF CLERGY WHO ARE LESS THAN 

FULL-TIME BUT HALF TIME OR GREATER TO PARTICIPATE IN CRSP 
(Submitted by the Board of Pensions and Health Benefits) 

(Adopted on Consent Calendar, Friday Afternoon, June 17, 2016) 
 
WHEREAS, it has been the practice in the past of the New England Annual Conference to enroll all clergy, 
including those who serve less than full-time, in the Clergy Retirement Security Program (CRSP) or its 
predecessor pension programs and; 
WHEREAS, legislative changes at the 2012 Quadrennial General Conference no longer will allow clergy 
who serve less than 50% time to participate in the CRSP program, and those who serve less than full 
time but 50% or greater may participate only at the option of the this annual conference;  
THEREFORE BE IT RESOLVED, that the New England Annual Conference authorized the Conference Board 
of Pensions to enroll Clergy that serve less than full time but 50% or greater in the CRSP program and; 
BE IT FURTHER RESOLVED that the Conference Board of Pensions strongly encourages local churches 
with Clergy who serve less than 50% to support these clergy pensions with an amount equal to at least 
ten percent (10%) of these pastor’s salary through the United Methodist Personal Investment Plan 
(UMPIP). 
 

RS-16-110 – PENSION/BENEFIT BILLING RATE CALCULATION 
(Submitted by Conference Finance and Administration & Board of Pensions and Health Benefits) 

(Adopted on Consent Calendar, Friday Afternoon, June 17, 2016) 
 
The 2017 Pension/Benefit rate shall be determined by calculating the total projected 2017 CRSP and CPP 
premiums billed the Conference by the General Board of Pensions and Health Benefits for active clergy 
under appointment to local churches, staff, and disabled, an appropriate amount to cover unpaid 
premiums by local churches, and related administrative costs. Each local church with eligible clergy will 
be billed the proportional cost of their pastor’s pension/benefit costs based on a formula of $5,825 per 
full-time appointment (prorated in ¼ time increments) plus 7% of participants plan compensation for 
those churches whose clergy are eligible for CPP and 3% of participants plan compensation for those 
churches whose clergy are not eligible for CPP. 
 
NOTE: (This represents no change in the formula in the pension/benefit billing rate calculation from 
2016.) 
 

RS-16-111 – RETIREE HEALTH BENEFIT CONTRIBUTION 
(Submitted by the Board of Pensions and Health Benefits) 

(Adopted on Consent Calendar, Friday Afternoon, June 17, 2016) 
 
The maximum retiree contribution to the Retiree Health Benefit Stabilization Fund for 2017 shall be 
$60.00 per month for each participant and participating spouse pro-rated for the percentage of retiree 
health insurance premium paid by the Annual Conference. 
 

RS-16-112 – Approval of Comprehensive Benefit Funding Plan 
(Submitted by the Board of Pensions and Health Benefits) 

(Adopted on Consent Calendar, Friday Afternoon, June 17, 2016) 
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WHEREAS, John Wesley’s statement “Having, First, gained all you can, and, Secondly saved all you can, 
Then give all you can” teaches us that fiduciary responsibility can help us further God’s work here on 
Earth; and 
WHEREAS, the General Board of Pensions and Health Benefits is now required to have and approve a 
Comprehensive Benefits Funding Plan from all Annual Conferences for its Pension, Health Insurance, 
Disability, and Other Benefits liabilities; and 
WHEREAS, approval of a sound Comprehensive Funding Plan will aide in providing long term fiscal 
soundness for the New England Conference;  
THEREFORE BE IT RESOLVED that the New England Annual Conference approve the 2017 Comprehensive 
Benefits Funding Plan, as detailed below: 

NEW ENGLAND ANNUAL CONFERENCE 
2017 Comprehensive Benefit Funding Plan Summary 

 
The 2012 Book of Discipline ¶ 1506.6 requires that each annual conference develop, adopt and 
implement a formal comprehensive funding plan for funding all of its benefit obligations. The funding 
plan shall be submitted annually to the General Board of Pension and Health benefits for review and be 
approved annually by the annual conference, following the receipt and inclusion of a favorable written 
opinion from the General Board of Pension and Health Benefits (GBPHB). This document is only a 
summary of the information contained in the actual signed funding plan and does not contain all the 
information required for a comprehensive view of the conference’s benefit obligations.  You may 
request the full contents of the 2017 comprehensive benefit funding plan, which received a favorable 
opinion from the GBOPHB, from your conference benefit office.  
 
CLERGY RETIREMENT SECURITY PROGRAM (CRSP) 
Defined Benefit (DB) and Defined Contribution (DC) 
Program overview:  
The Clergy Retirement Security Program (CRSP) is an Internal Revenue Code section 403(b) retirement 
program providing lifetime income and account flexibility designed for those who serve as clergy of The 
United Methodist Church. The program is designed to provide participants with one portion of their 
overall retirement benefits. CRSP replaced the Ministerial Pension Plan (MPP) effective January 1, 2007, 
which had previously replaced the Pre-82 Plan for service rendered prior to January 1, 1982.  CRSP 
consists of both a defined benefit (DB) plan, which provides a monthly benefit at retirement based upon 
years of credited service to The United Methodist Church, and a defined contribution (DC) plan, which 
provides a retirement account balance established and funded by the annual conferences. 
 
Current funding plan information:  
The Clergy Retirement Security Program (CRSP-DB) annuities total liability as of January 1, 2015 is $1.271 
billion, while total plan assets are $1.407 billion, resulting in a current plan funded ratio of 111%. The 
New England Conference portion of the liability is 1.60% with a 2017 contribution of $1,532,129.  The 
conference anticipates that the amount will be funded by Direct Billings.   Additionally, General 
Conference 2012 approved a change to CRSP that provides each annual conference the discretion to 
determine whether to cover three-quarter and/or half-time clergy. The New England Conference has 
elected to cover clergy serving 50%+ under CRSP since January 1, 2014.  
 
Effective January 1, 2014 the CRSP-DC plan was reduced from a 3% to a 2% of plan compensation non-
matching contribution.  Clergy have the opportunity to earn up to an additional 1% CRSP-DC 
contribution by contributing at least 1% of their plan compensation to UMPIP; therefore, if a participant 
contributes at least 1% of plan compensation to UMPIP, the individual will receive a contribution of 3%, 
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which is unchanged from 2013. The 2017 CRSP-DC contribution is anticipated to be $335,226 and will be 
funded by Direct Billings.  
 
MINISTERIAL PENSION PLAN (MPP) 
Plan overview:   
Supplement Three to the Clergy Retirement Security Program (CRSP), also known as the Ministerial 
Pension Plan (MPP), provides clergy with a pension benefit for their years of ministry with The United 
Methodist Church from 1982 through 2006. MPP is an Internal Revenue Code section 403(b) retirement 
plan. Effective January 1, 2014, exactly 65% of the account balance must be annuitized when the funds 
are to be distributed. The remainder may be rolled over to UMPIP, into an IRA or another qualified plan, 
or it may be paid out as a lump sum.  
 
Current funding plan information:  
The Ministerial Pension Plan (MPP) annuities’ total liability as of January 1, 2015 is $3.122 billion, while 
total plan assets are $3.509 billion, resulting in a current plan funded ratio of 112% and no required 
contribution for 2017. The New England Conference’s portion of the total liability is 2.24%. Future MPP 
annuitants have a total account balance of $4.145 billion and the New England Conference’s portion of 
that balance is $63,802,671 or 1.54% of the total. 
 
PRE-1982 PLAN 
Plan overview: 
Supplement One to the Clergy Retirement Security Program (CRSP), also known as the Pre-1982 Plan, 
provides clergy with a pension benefit for their years of ministry with The United Methodist Church prior 
to 1982. The Pre-1982 Plan was replaced by MPP effective January 1, 1982. If a clergy person retires 
within the Conference (and does not terminate), the minimum benefit payable is based on two factors: 
1) years of service with pension credit and 2) the Conference pension rate.  Years of service with pension 
credit are approved by each Conference on the recommendation of the Conference Board of Pensions 
(CBOP) in accordance with plan provisions and The Book of Discipline. The pension rate, also called the 
Past Service Rate (PSR), is the dollar amount chosen by the Conference as the amount payable for each 
approved year of service with pension credit. The pension rate may change from year to year. The 
number of years of service with pension credit is multiplied by the pension rate, and the product is the 
minimum annual benefit payable to those clergy eligible for Pre-1982 Plan benefits.  In certain 
situations, the benefit received from the Pre-1982 plan may vary based on the applicability of what is 
referred to as Defined Benefit Service Money (DBSM), which is the defined contribution feature of the 
Pre-1982 Plan. At the time that a participant retires, the DBSM account is converted to a life based 
benefit and, at that point, the clergy’s benefit is the greater of the PSR or DBSM benefit. If the 
conference increases the PSR, the clergy’s benefit is recalculated; but the DBSM based benefit does not 
change.  
 
Current funding plan information:  
The 2017 PSR recommended by the New England Conference is $633.00, representing a 1.77% increase 
from the 2016 rate. The conference expects future increases to be based on the increase in the 
Conference Average Compensation (CAC).  We are using 3.5% as a conservative estimate of future CAC 
increases realizing that the actual increase will probably be less.The contingent annuitant percentage is 
recommended to remain at the 85% level.  
 
Based on the final actuarial valuations from the General Board of Pension and Health Benefits as of 
January 1, 2015 for 2017, the portion of the Pre-1982 liability and assets attributable to the New 
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England Conference and its related funded status are as follows: 
Funding Plan Liability $46,470,522 
Assets, including In-Plan and Outside 53,518,849 
Funded Status $7,048,327 
Funded Ratio 115% 

 
ACTIVE HEALTH BENEFIT PROGRAM 

Program Overview:  
The New England Conference offers a health insurance program to its active eligible participants.  
 
Current funding plan information:  
The total cost of the program for 2017 is anticipated to be $3,933,259 and will be funded by Local 
Church/Employer/Employee Contributions.  It is anticipated that increases for future years will average 
5.0% due to market trends. 

 Additional Conference Sponsored Coverage 
The New England Conference has elected to provide health benefits coverage to the following 
groups during periods where, without conference funded premiums; the participants would not 
be provided coverage or benefits (all figures as of 12/31/2015): 

 

Category: Number of 
Participants 

Estimated Cost 

1. Clergy and/or lay participants on 
disability 

8 $353,808 

2. Surviving spouses and/or children 
of deceased clergy and/or lay 
participants 

3 $205,800 

 
The total estimated cost of conference sponsored coverage as of 12/31/2015 is $559,608. 

 
POST-RETIREMENT MEDICAL BENEFIT PROGRAM (PRM) 

Program Overview:  
The New England Conference post-retirement medical program currently offered is United HealthCare 
and Guardian Dental.  
 
Current funding plan information:  
The conference’s expectation for 2017 is to offer the following benefits:  Subsidy provided to retired 
clergy based on their number of years of pension credit.  

The funding obligation for 2017 is anticipated to be $1,745,862 with the funding sources to be 
conference contributions, participant contributions, and current reserves.  These are the same funding 
sources for the long term as well. 

Based on the most recent PRM valuation dated 12/31/2014, the following is the funded position of the 
post-retirement medical benefits: 

 
1. Expected Post Retirement Obligation (EPBO) or net conference cost $35,049,938 
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2. Accumulated Post Retirement Obligation (APBO) or net conference 
cost $30,168,647 

3. Assets designated for PRM $35,664,317 
4. Service Cost (SC) or net conference cost $607,221 

 
As a preview of the 2018 CBFP requirement, a new PRM Funding Contribution requirement will 
be mandatory for conferences requesting a full favorable CBFP opinion.  This year the 
calculation for informational purposes only is as follows: 

5. Funded Status,  [3. – 2.] $5,495,670 
6. Number of Annual Payments 20 
7. Portion of Funded Status Payable [5. / 6., but zero if 5. is positive] $0 
8. PRM Funding Contribution, Informational purposes only [4. + 7.] $607,221 

These values are based on a 3.70% long term discount rate and a current medical trend rate of 7.0% 
with an ultimate medical trend rate of 5.0%, beginning in 2019. 
 
COMPREHENSIVE PROTECTION PLAN (CPP) 

Plan Overview:  
The Comprehensive Protection Plan (CPP) provides death, long-term disability and other welfare 
benefits for eligible clergy of The United Methodist Church and their families.  It is an Internal Revenue 
Code 414(e) "church plan" funded by plan sponsor insurance premiums. Generally, clergy are eligible to 
participate in CPP if the conference or salary-paying unit sponsors the plan and they are able to satisfy 
the eligibility requirements which include full-time appointment with plan compensation equal to or 
greater than 60% of the Denominational Average Compensation (DAC) or the Conference Average 
Compensation (CAC), whichever is less.  
 
Current funding plan information:  
The New England Conference has elected to make CPP-eligible clergy, who are appointed at least 50%, 
have mandatory participation, while 25% appointed clergy or those with compensation less than 60% of 
the DAC or CAC have optional participation under special arrangements.  
 
For 2017, the New England Conference has an expected required contribution to the Comprehensive 
Protection Plan of $489,710, which is anticipated to be funded by Local Church/Employer Contributions.  
The anticipated average increase in future years is expected to be 3.00% per year based on historical 
trend. 
 
UNITED METHODIST PERSONAL INVESTMENT PLAN (UMPIP) FOR LAY AND CLERGY 

Plan Overview: 
The United Methodist Personal Investment Plan (UMPIP) is an Internal Revenue Code section 403(b) 
defined contribution retirement savings plan for clergy and lay employees of The United Methodist 
Church and affiliated organizations. Participants may make before-tax, Roth and/or after-tax 
contributions through payroll deductions. Participant contributions, various optional plan sponsor 
contributions and investment earnings comprise the individual’s retirement account balance.  
 
Current funding plan information:  
Conference office lay employees working an average of 20 hours per week or more are eligible for a plan 
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sponsor funded pension contribution of 12% of salary. Lay employees are encouraged to make 
contributions toward their retirement through payroll deductions to the UMPIP.  The estimated 
contribution for the New England Conference is anticipated to be $135,173. 
 
OTHER CONFERENCE BENEFIT OBLIGATIONS: DEFINED CONTRIBUTION (DC) TYPE 
 
Plan Overview:  The New England Conference currently offers a Retiree Moving Expense plan.  The 
funding obligation for 2017 is anticipated to be $5,000 with the funding sources to be mission shares.   
 
Plan Overview:  The New England Conference currently offers a special grant which is anticipated to be 
$770 for 2017 with the funding sources to be investment income.   
 
CONCLUSION 
The 2017 Comprehensive Benefit Funding Plan and the above Summary document incorporates, to the 
best of our understanding, the New England Conference’s obligations and funding requirements of the 
benefits provided to the clergy and laity of the New England Conference.  
 

RS-16-113 – AFFIRMATION OF PREACHERS’ AID SOCIETY 
(Submitted by the Board of Pensions and Health Benefits) 

(Adopted on Consent Calendar, Friday Afternoon, June 17, 2016) 
 
WHEREAS the Preachers’ Aid Society has been in continuous service to United Methodist clergy and 
their families since 1832; and 
WHEREAS the Society’s programs complement the official pension programs of the United Methodist 
Church immeasurably, through emergency financial assistance, its program of visitation to retired clergy 
and their families, its development of retiree housing, sponsoring planning seminars, among many other 
initiatives; 
THEREFORE BE IT RESOLVED that the Conference Board of Pensions enthusiastically affirms the ministry 
of the Preachers’ Aid Society, and encourages the Annual Conference and its churches to support the 
mission of that organization. 
 

RS-16-114 – ELECTION OF PENSION OFFICER 
(Submitted by the Board of Pensions and Health Benefits) 

(Adopted on Consent Calendar, Friday Afternoon, June 17, 2016) 
 
The Conference Board of Pensions recommends the election of William V. Burnside II as its Treasurer 
and the Conference Benefits Officer and affirms his work with much appreciation. 
 

RS-16-115 – UNIT INSURANCE PLAN 
(Submitted by the Insurance Committee of the New England Conference Board of Trustees) 

(Adopted on Consent Calendar, Friday Afternoon, June 17, 2016) 
 

The New England Annual Conference continue in a Unit Insurance Plan to provide comprehensive 
property, liability, crime and Worker’s Compensation insurance coverage for all New England 

Conference local church owned/operated locations, including church sponsored Day Care programs, and 
for all Conference owned/operated locations. 
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Including the following provisions that: 
 1. All New England Conference churches participate.   

a. Special coverage to include flood for zones other than B&C and other unique 
insurance risks will be purchased at additional cost to the local church where such 
insurance is applicable. 

 2. Insurance coverage will be as documented in the comprehensive policy, a copy of which is 
located in the Office of Administrative Services (OAS).  Copies of this policy can be obtained by request 
for a fee to cover printing and mailing costs.   
 3. The agent of record is Fred C. Church Inc. of Lowell, MA.  
 4. The renewal date will be August 1, 2016. 
 5. The insurance billing for this (20th) twentieth year of the plan (August 1, 2016 - July 31, 2017) 
will be at the actual value based billing assessed to each local church and the Conference, based on 
property values, square footage and pastoral appointment. 
 6. Insurance billings for all churches that are on the Unit Insurance Plan as of August 1, 2016 will 
be handled as follows: 
    a. Churches will be billed through the office of the OAS on an annual basis. 
    b. The first payment will be due September 15, 2016. 
    c. A special discount will be given to churches that pay the total amount or enroll in the 
Automated Clearinghouse Account by October 15, 2016. 
    d. Churches that use the installment plan shall pay 20% of the annual billing by September 15, 
2016 and eight monthly installments of 10% of the amount due on the fifteenth of the month (Oct - 
May).  
    e. The Conference Treasurer shall use Conference funds, as necessary, to pay the premium 
until funds come in from local churches. 
 7. Property claims payments will be issued in the name of the New England Conference and the 
local church, sent to the New England Conference Office of Administrative Services and will be endorsed 
and sent to the local church when all insurance premiums are paid to date. 
 8. The New England Conference Insurance Committee shall be amenable to the Conference 
Board of Trustees. 

a. This Committee shall consist of eleven (11) members.   The chairperson or co-chairperson of 
the committee shall be a member of the New England Conference Board of Trustees.  The 
Trustees shall appoint five (5) additional members and the Council on Finance and 
Administration shall appoint five (5) members.  The committee members do not need to be 
members of either the Board of Trustees or CF&A, with the exception of the chair or co-
chair.  

    b. This committee shall: 
        1. Receive and respond to questions and concerns of local churches regarding the insurance 
plan.  
        2. Review loss trends and suggest remedies. 
        3. Review property appraisals. 
        4. Review the policy for any needed changes 
        5. Provide for risk management materials/workshops for districts and/or clusters as 
requested. 
        6. Annually review the premium, determine the method of distributing the premium among 
local churches and, if necessary, re-bid the contract. 
        7. Annually report to the New England Annual Conference. 

9. A common, comprehensive worker's compensation program will be included with a renewal 
date of January 1, 2017.  Insurance will continue to be billed through the OAS office. 
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            10. The following policy on the issuing of "replacement cost" insurance be in effect. 
a. Any church, at their option, can apply for a waiver of blanket full replacement cost 

coverage, and substitution with a stated value for Functional Replacement Cost, by 
making such a request to the Insurance Committee of the Conference Board of 
Trustees.  The District Superintendent and the District Committee on Church and 
Building Location shall endorse the application prior to consideration by the 
Insurance Committee.  Application forms are available on the conference web site. 

b. The Superintendent and the District Committee on Church and Building Location shall 
evaluate the request for less than full replacement cost coverage and establishment 
of a stated value, on the amount of resources necessary  to invest in rebuilding, 
consistent with the ministry and mission possibilities and goals of the local church, 
cluster and district. 

c. Future changes of stated values established under this policy shall be handled in the 
same fashion as original applications. 

d. A rider will be added to the existing Conference policy listing the specific properties 
as being carried at a stated value, not full replacement coverage.  The stated value 
also shall be listed.  There is no co-insurance due to the lack of full replacement 
coverage.  Any partial loss will be paid in full up to the stated value limit.         

e. Waivers of blanket full replacement will be effective only on the annual renewal date 
of the insurance plan; August 1st. Completed applications must be received by the 
Chairperson of the Insurance Committee by July 1st.  

 

RS-16-116 – UNITED METHODIST WOMEN 
(Submitted by Roberta Bragan for the United Methodist Women) 
(Adopted on Consent Calendar, Friday Afternoon, June 17, 2016) 

 
WHEREAS, The Book of Discipline of the United Methodist Church 2012, 256.5 states “United Methodist 
Women- In every local church there shall be an organized unit of United Methodist Women”, and 
 
WHEREAS, The Book of Discipline of the United Methodist Church 2012 256.5 also states the purpose of 
United Methodist Women in Article 3 as “The organized unit of United Methodist Women shall be a 
community of women whose purpose is to know God and to experience freedom as whole persons 
through Jesus Christ; to develop a creative supportive fellowship; and to expand concepts of mission 
through participation in the global ministries of the Church”; and 
 
WHEREAS, United Methodist Women in New England Conference contribute significantly to the mission 
work of the United Methodist church locally and through the National Organization of United Methodist 
Women; 
 
NOW THEREFORE BE IT RESOLVED: 

A.  The churches of the New England Conference shall be encouraged to support and lift up the 
work of United Methodist Women. 

B. The churches of the New England Conference shall be encouraged to celebrate the work of 
United Methodist Women during a Sunday worship Service. 
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RS-16-117 – A COVENANT WITH THE HATTIE B. COOPER  

COMMUNITY CENTER 
(Submitted by Roberta Bragan for the United Methodist Women) 

(Adopted on Consent Calendar, Friday Afternoon, June 17, 2016) 
 
WHEREAS, the Hattie B. Cooper Community Center (hereinafter, “Cooper”), located at 1891 Washington 
Street, in Boston, Massachusetts, is the only United Methodist National Mission Institution in the six 
state area of the New England Annual Conference; and 
 
WHEREAS, Cooper was established by Methodist women 100 years ago this year; and 
 
WHEREAS, Cooper has successfully served children and families in the Roxbury neighborhood of Boston 
during those years; and 
 
WHEREAS, Cooper provides vital educational services that facilitate growth, development and the 
creative groundwork for the future success of many underserved children and their families through 
such programs as Infant-Toddler Program, Preschool Program, After-School Program, All-Day Summer 
Care for Children and Youth, and Elderly Services Program, 
 
THEREFORE, BE IT RESOLVED that the New England Annual Conference shall enter into a covenant with 
Cooper to promote support for its programs so that Cooper may continue to be a place for children to 
play, learn, grow, and socialize in a loving environment; and 
 
BE IT FURTHER RESOLVED that such promotion shall include encouraging the congregations within the 
Conference to recognize the missional work of Cooper by specifying one month of the calendar year as 
“Celebrate Cooper Community Center Month” during which they might invite a Cooper representative 
to speak in order to learn more about its services, plan fundraisers to financially support Cooper’s 
programs, and/or volunteer at Cooper; and 
 
BE IT FURTHER RESOLVED that New England Annual Conference churches shall honor the history and 
ongoing excellent services which Cooper provides by supporting it through their prayers, their gifts, and 
their service. 
 

RS-16-118 – BUDGET BUILDING DATES - 2018 BUDGET 
(Submitted by the Ralph Howe for the Conference Council on Finance and Administration) 

(Adopted on Consent Calendar, Friday Afternoon, June 17, 2016) 
 
The following budget building preparation and dates are for the 2018 budget, subject to any change 
mutually agreed upon by the CF&A and the New England Missions Team.  All 2018 budgets, methods of 
funding and sources and uses of funds for all divisions, commissions, boards, task forces, committees, 
agencies and councils will be considered at the same time and place called to discuss and vote upon the 
total conference budget.  All boards, divisions, agencies and councils submit requests and complete all 
applicable questions on authorized budget forms supplied by the CF&A.  
 

a. CF&A and/or Treasurer distribute forms to Conference Boards, Committees and Agencies 
for budget building requests by December 31, 2016. 
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b. All 2018 budget requests must be submitted to the Treasurer by Noon, March 15, 2017. 
c. The CF&A approves final 2018 budget for recommendation to Annual Conference by May 1, 

2017. 
d. The CF&A distributes the proposed 2018 budget through the Pre-Conference packet 

distributed to all Annual Conference members, via the Conference web site by May 15, 
2017.  

RS-16-119 – APPORTIONMENT FORMULA 
(Submitted by the Ralph Howe for the Conference Council on Finance and Administration) 

(Adopted on Consent Calendar, Friday Afternoon, June 17, 2016) 
 
The 2017 Mission Shares be calculated by multiplying the total amount of the apportioned budget by 

the APPORTIONMENT FACTOR for each UM church. 

The APPORTIONMENT FACTOR shall be calculated by: 

Averaging the following three amounts: 

 The amount reported on the 2015 Statistical Tables, Lines 46a, 47a, 48 – 57 less the amount of the 
cost of “outside groups use of building” reported on the Chart A data gathering form, of the local 
church divided by the total amount reported by the UM churches of the Conference on the lines as 
above. 

 The amount reported on the 2014 Statistical Tables, Lines 46a, 47a, 48 – 57 less the amount of the 
cost of “outside groups use of building” reported on the Chart A data gathering form, of the local 
church divided by the total amount reported by the UM churches of the Conference on the lines as 
above. 

 The amount reported on the 2013 Statistical Tables, Lines 46a, 47a, 48 – 57 less the amount of the 
cost of “outside groups use of building” reported on the Chart A data gathering form, of the local 
church divided by the total amount reported by the UM churches of the Conference on the lines as 
above. 

CF&A, at the request of the Cabinet, may make adjustments to individual church mission share amounts 

based on factors not considered within the aforementioned statistical tables. 

 

RS-16-120 – BUDGET RESOLUTIONS 
(Submitted by the Ralph Howe for the Conference Council on Finance and Administration) 

(Adopted, Saturday Afternoon, June 18, 2016) 
 
a). The Council on Finance and Administration recommends a 2017 Mission Share spending limit of 
$6,736,439 (actual spending limit) and a 2017 Mission Share apportioned to local churches of 
$7,966,908 (includes “connectional mission share” for churches unable to pay 100% of apportioned 
amounts). 
 
b). The Council on Finance and Administration recommends the 2017 conference budget as presented.* 
 
*The 2017 budget and narrative explanation can be found immediately following the action items. 

  

90



ACTIONS 

 

 

RS-16-121 – ELECTION OF CONFERENCE TREASURER 
(Submitted by the Ralph Howe for the Conference Council on Finance and Administration) 

(Adopted on Consent Calendar, Friday Afternoon, June 17, 2016) 
 
Pursuant to Book of Discipline 2012, para 619, the Council on Finance and Administration nominates 
William V. Burnside II as Conference Treasurer/Director of Administrative Services, to serve for the next 
quadrennium. 
 
 

RS-16-122 – ELECTION OF CONFERENCE CHANCELLOR 
(Submitted by Bishop Sudarshana Devadhar) 

(Adopted on Consent Calendar, Friday Afternoon, June 17, 2016) 
 
Pursuant to Book of Discipline 2012, para 603.8, Bishop Sudarshana Devadhar nominates William Hewig 
as Conference Chancellor, to serve for the next quadrennium. 
 

RS-16-201 –TO DISCONTINUE THE FAITH UNITED METHODIST CHURCH, 

ORRS ISLAND, ME 
(Submitted by Beverly E Stenmark, District Superintendent, Mid Maine District) 

(Adopted, Saturday Morning, June 18, 2016) 
 

Background: Faith United Methodist Church located on Orrs Isalnd, ME, has been in ministry in 

various forms for over 135 years.  They have a long and proud history of mission and ministry.  Through 

the years, the congregation of the Faith UMC Orrs Island has sought to be faithful to God’s call.  They 

have worshipped regularly, been active in mission locally and beyond, and have provided for the 

education and spiritual formation of the generations entrusted to them.     

Their worship attendance, as with many congregations in this area, has decreased through the 

years, especially during the winter. Following the dissolution of the combined ministry with the Bailey 

Island Church the attendance decreased by over 50% in the first couple of years and has continued to 

decrease in the last years to about 10 people.  They are mostly an elderly congregation with no children 

and no education program.   

For the last ten years, in their ongoing efforts to be faithful to God and responsible to their 

obligations, they have been served by a volunteer pastor and two pastors serving ¼-time or less. 

 In June 2015, the congregation decided that they no longer desired or were able to continue as 

a viable congregation of the United Methodist Church.  They declined to be involved in a Future 

Possibilities Study as described in paragraph 213 of the 2012 Book of Discipline.   

 They gathered with their District Superintendent for a closing worship service on Sunday July 19, 

2015.  They agreed to gather informally for the next few months as they explored the disposition and 

donation of various items within the church building.   

 Since they had community organizations meeting in the church building, they determined that 

they would officially continue as a congregation and continue to maintain their building so that these 

groups could continue to have a place to meet until November 2015.  
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WHEREAS:  On November 1, 2015, at a properly called Church Conference, the remaining 
members of the Congregation gave thanks to Almighty God for their long history, celebrated their 
history and journey and voted unanimously to discontinue the church and turn its properties and all the 
assets to the care of the Trustees of the New England Annual Conference effective that date, and 
 WHEREAS: Immediately after the vote, since it was All Saints day, worship continued with giving 
thanks for the many saints of the church, the celebration of Holy Communion, de-consecration, sharing 
of memories, and a time of fellowship; and 
 WHEREAS: The Mid Maine District Superintendent has recommended the discontinuance of the 
Faith United Methodist Church effective November 1, 2015 in accordance with the conditions as 
requested, and has received the consent of the Presiding Bishop, a majority of the District 
Superintendents, and all proper Disciplinary procedures have been complied with; and 
 WHEREAS: In accordance with a motion passed at Annual Conference 2015, the previous two 
pastors and lay leader have concurred with the closing of this congregation (The third previous pastor is 
deceased, but his spouse was a voting member of the Church Conference that voted to close the 
church);  
 THEREFORE, BE IT RESOLVED, that the Faith United Methodist Church of Orrs Island be declared 
closed and the building turned over to the Conference Trustees effective November 1, 2015, and 
 BE IT FURTHER RESOLVED, that the remaining members of the Faith United Methodist Church 
be transferred to the Bath United Methodist Church unless individually they shall request their 
membership to be transferred elsewhere, and 
 BE IT FURTHER RESOLVED, that the Conference Trustees dispose of the remaining assets of the 
Faith United Methodist Church in the following manner: 

1. Upon the sale of the building, it is requested that any remaining obligations owed to the 
New England Conference including unpaid mission shares will be settled. 

2. Any further proceeds from the sale of the building should be allocated in accordance with 
the Hebrews 11 Fund and/or other policies of the New England Conference 

BE IT FURTHER RESOLVED, that should any assets be discovered in future years, such assets shall be 
transferred to the New England Conference to be used as directed by the Book of Discipline, the intent 
of this resolution and the New England Annual Conference policies. 
 

RS-16-202 – TO DISCONTINUE THE FIRST UNITED METHODIST CHURCH, 

SPENCER, MASSACHUSETTS 
(Submitted by members of First United Methodist Church of Spencer and René Perez, District 

Superintendent, Central Massachusetts District) 
(Adopted, Saturday Morning, June 18, 2016) 

 
WHEREAS First United Methodist Church located on 161 Main Street in Spencer, MA has been 

faithfully active since 1842; and  
WHEREAS during those 174 years they have served faithfully with joy, dedication, sacrifice, and 

have reached a point in their ministry where a new seed must be planted and grow in order for the mission 
of Jesus Christ to continue; and 

WHEREAS, after years of struggle, dialogue, prayer and consideration, including looking at “future 
possibilities of the local church,” on November 8, 2015 during a Special Church Conference, the remaining 
active members of the church made the decision to discontinue their church as of June 30, 2016 after a 
final service of celebration on June 12, 2016; and 

WHEREAS in accordance with the 2012 Book of Discipline, ¶2549, and the First United Methodist 
Church of Spencer having properly strived to restart on several occasions and considering other options 
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for vital ministry, they have made recommendations as to the future use of their properties, furnishings, 
paraments, and other articles owned by the church; and  

WHEREAS the remaining members of the church, in their desire to be faithful to their calling and 
faithful to the desires of their predecessors as Disciples of Jesus Christ in their community, they have 
decided to use designated assets to support community ministries, specifically $1600.00 to the Pastor’s 
Benevolence Fund of the First Congregational Church, UCC, of Spencer, Massachusetts, and $4286 
creating a scholarship fund for Charlton City United Methodist Church of Charlton, Massachusetts; and 
 WHEREAS, led by the Holy Spirit, and in consultation with the District Superintendent and the 
Conference Director of Congregational Development, they are courageously turning the rest of their 
liquid, real estate and other miscellaneous assets over for the Hebrews 11 Fund in order to start a new 
church in the Central Massachusetts District, if possible in the Spencer, MA area; and 

WHEREAS all requirements of the 2012 Book of Discipline with regard to discontinuance of a 
United Methodist Church have been fulfilled; and  

WHEREAS the District Superintendent supports that the First United Methodist Church of Spencer 
be discontinued and has received consent from the presiding bishop, the majority of the Cabinet and the 
District Board of Church and Location and Building; and 

THEREFORE, BE IT RESOLVED, that the First United Methodist Church of Spencer in Spencer, MA 
be discontinued as of June 30, 2016; and 

BE IT RESOLVED that all assets, liquid, real estate, proceeds from the church property and 
otherwise, be turned over to the Conference Board of Trustees, and proceeds from these assets also be 
used to repay any church indebtedness to the Conference. 

BE IT FURTHER RESOLVED that if no new church has been started in the next five years within the 
Central MA district, all proceeds will be completely given to the Hebrews 11 Fund in order for the 
Conference Board of Congregational and Community Development to start new churches anywhere 
within the New England Annual Conference. 
 

RS-16-203 – MERGER OF THE EAST BUCKSPORT UMC AND THE FRANKLIN 

STREET UMC AS THE BUCKSPORT UNITED METHODIST CHURCH 
(Submitted by Pat MacHugh, District Superintendent, Northern Maine District) 

(Adopted on Consent Calendar, Friday Afternoon, June 17, 2016) 
 
Whereas the East Bucksport United Methodist Church and the Franklin Street United Methodist Church 

each have a long history of worshiping God and service to the community in the town of Bucksport, 
and 

Whereas these two churches have been working together for 3 years on a process of becoming one 
church family, currently occupying two separate buildings in one community, and 

Whereas these two churches have a long history of being served by the same ministry team, including 
several years as part of the Pine Tree Ministry Cooperative, and 

Whereas the church members determined that the existence of separate UM church families and church 
buildings in the community of Bucksport was an inefficient use of resources, and 

Whereas, following extensive study by local church Trustees, the District Superintendent and District 
Board of Location and Building have determined that both the East Bucksport and the Franklin 
Street buildings are unsafe for long-term occupancy, and 

Whereas the members of the two churches voted unanimously at a joint Church Conference held on 
October 25, 2015, to become one church under the name of the Bucksport United Methodist 
Church, and  
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Whereas the district superintendent has recommended merger of the East Bucksport United Methodist 
Church and the Franklin Street United Methodist Church in Bucksport, Maine, and 

Whereas this merger was approved unanimously by the Bishop and the New England Conference 
Cabinet on October 26, 2015, and 

Whereas the consent to merge has been granted by the presiding Bishop, a majority of the District 
Superintendents, and the District Board of Church Location and Building, and all proper Disciplinary 
requirements have been complied with; and  

Whereas since January 1, 2016, they have been operating as a single church in separate sites, and the 
building committee has been investigating options for a future building plan; 

Therefore be it resolved that, effective July 1, 2016, the East Bucksport United Methodist Church and 
the Franklin Street United Methodist Church in Bucksport, Maine, shall merge and be renamed the 
Bucksport United Methodist Church, with all assets of the predecessor churches to be transferred 
to the Bucksport United Methodist Church.  

 

RS-16-204 – TO DISCONTINUE GRACE UNITED METHODIST CHURCH,  

KEENE, NEW HAMPSHIRE 
(Submitted by David Abbott, District Superintendent, New Hampshire District) 

(Adopted, Saturday Morning, June 18, 2016) 
 
Background:  

Methodism came to Keene in 1803 and Grace United Methodist Church’s ministry began in 1835 
with the creation of its first class.  In 1851 the first structure (wooden) was built on Court Street in 
Keene, NH.  That structure was replaced in 1869 by a gothic brick structure, at the cost of $40,000 and it 
remains on the site today.  On an interesting note, during the years after the new structure was built, lay 
and clergy connected to the church community mortgaged their own homes to cover its cost.  The 
conference even asked all clergy to give money to help reduce this large debt in order for the 
congregation to do more than focus on paying their bills. 

Over the many years the congregation has faithfully met for worship, served their local and 
global communities through ministry and mission, and celebrated with the many people who have come 
to know the love and grace of God through Christ and the Holy Spirit through that outreach.  From 1866 
through 1986, Grace hosted the annual conference gathering in their facility eight times.   
Whereas at one time Grace UMC was one of many large mainline faith communities near the city 
square, over the past 20 years attendance has dropped by almost 80%.  In January 2008, the 
congregation moved out of the Court Street location due to the small congregation meeting within the 
large facility and the increased expenses to maintain the structure. 

In 2014 they began a nomadic existence for Sunday morning worship that while challenging at 
times also created wonderful opportunities for ministry and mission within various neighborhoods of 
the community. 

In January 2016 the church, with clergy and laity from the district, entered into a Future 
Possibilities Study as described in paragraph 213 of the 2012 Book of Discipline.  On February 28, 2016, 
the information from the Future Possibilities Study was presented to a majority of the congregation who 
were able to attend and a variety of options for the future were discussed.  On March 13, 2016 the 
congregation voted to close and discontinue Grace United Methodist Church on June 30, 2016  
 WHEREAS: On March 28, 2016, at a properly called church conference, the remaining members 
of the congregation voted to affirm the vote of the meeting on March 13, 2016, to close and discontinue 
Grace UMC Keene, NH on June 30, 2016 creating a legacy for future new faith community development 

94



ACTIONS 

 

by turning over its properties and all remaining assets to the care of the Trustees of the New England 
Annual Conference effective that date and 

WHEREAS: The New Hampshire District Superintendent has recommended the discontinuance 
of the Grace United Methodist Church effective June 30, 2016 in accordance with the conditions as 
requested, and has received the consent of the Presiding Bishop, a majority of the District 
Superintendents, and all proper Disciplinary procedures have been complied with;  
 THEREFORE, BE IT RESOLVED, that the Grace United Methodist Church of Keene, NH be declared 
closed and the remaining facilities and resources be turned over to the Conference Trustees effective 
June 30, 2016  
 BE IT FURTHER RESOLVED, that the remaining members of the Grace United Methodist Church 
be transferred to the Peterborough United Methodist Church unless individually they shall request their 
membership to be transferred elsewhere, and  
 BE IT FURTHER RESOLVED, that the Conference Trustees dispose of the remaining assets of the 
Grace United Methodist Church in the following manner: 

1. It is requested that any remaining obligations owed to the New England Conference 
including unpaid mission shares will be settled. 

2. To create a ministry legacy, any proceeds from the sale of the facilities and financial funds 
should be allocated in accordance with the Hebrews 11 Fund and/or other policies of the 
New England Conference with the understanding that for the first five years, in honor of the 
Grace UMC legacy, those resources be designated for developing new faith communities in 
the greater Keene, NH area and after that time frame the designation be increased to 
include the entire New England Conference 

BE IT FURTHER RESOLVED, that should any assets be discovered in future years, such assets shall 
be transferred to the New England Conference to be used as directed by the Book of Discipline, the 
intent of this resolution and the New England Annual Conference policies. 
 

RS-16-205 – CHANGES TO RESOLUTION RS – 14 - 214 ON THE 

DISCONTINUANCE OF THE MAYNARD UMC 

 IN MAYNARD, MASSACHUSETTS 
(Submitted by René Perez, District Superintendent, Central Massachusetts District) 

(Adopted, Saturday Morning, June 18, 2016) 
 
WHEREAS the Maynard United Methodist Church located in Maynard, MA was discontinued in 2014 after 
more than 100 years of faithful ministry at the intersection of Summer and Main Street; and 
 
WHEREAS in accordance with the 2012 Book of Discipline, ¶2549, and the Maynard United Methodist 
Church having properly strived to restart on several occasions and considering other options for vital 
ministry, they made recommendations as to the future use of their properties, furnishing, paraments, and 
other articles owned by the church at the time of their closing; and, 
 
WHEREAS the church building located at 2 Summer Street, Maynard, MA and the parsonage located at 14 
Patti Lane, Maynard, MA were sold by the Board of Trustees and the proceeds are being held by the 
Conference Trustees in order for a new church to be started in Maynard, MA; and  
 
WHEREAS, after careful study and assessment done by the Central MA District Committee on 
Congregational Development and in consultation with the Conference Office of Congregational 
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Development, we recognize a missional need to expand the area where new churches can be started 
beyond Maynard, MA; and 
 
WHEREAS on behalf of the New England Annual Conference and in collaboration with the Conference 
Director of Congregational Development, the CMA District team has faithfully started two (2) new 
churches in the last 2 years; and  
 
WHEREAS through prayerful and thoughtful discernment, and in trying to remain faithful to the spirit of 
the original resolution to start new churches in the surrounding area; 
 
BE IT RESOLVED, that the proceeds of all assets from the closing of the Maynard United Methodist Church 
in Maynard, MA be used to start new churches across the Central Massachusetts District by the Board of 
Congregational and Community Development of the New England Annual Conference in consultation with 
the Bishop and Cabinet. 
 
BE IT FURTHER RESOLVED, as stated in the original resolution, that if no new church has been started in 
five years, the annual distributions from the Dorothy Barlow- New Beginnings Fund, will be split the 
following ways: 75% to UMCOR and 25% to the Maynard Food Pantry understanding that if a new church 
is ever started in Maynard, MA anytime after that, the annual distribution from this endowment with be 
reallocated to its original intent; and 
 
BE IT FURTHER RESOLVED that if no new church has been started in the next five years within the Central 
MA district, all proceeds from both church and parsonage properties will be given to the Hebrews 11 Fund 
in order for the Conference Board of Congregational and Community Development to start new churches 
anywhere within the New England Annual Conference. 
 

RS-16-206 – RESOLUTION FOR THE BODY OF CHRIST KNOWN AS 

THE ALDERSGATE UNITED METHODIST CHURCH IN WORCESTER, 

MASSACHUSETTS TO BECOME PART OF JESUS LIFE CENTER UMC RE-

LAUNCH EFFORT IN THAT COMMUNITY TO REACH THE PEOPLE OF THAT 

COMMUNITY FOR THE GLORY OF GOD. 
(Submitted by The Aldersgate United Methodist Church members, Pastor Rev. Nancy Collins, District 

Superintendent Rev. Rene Perez, and Rev. Rick McKinley, NEAC Director of Congregational 
Development) 

(Adopted, Saturday Morning, June 18, 2016) 
 
The Aldersgate United Methodist Church of Worcester, Massachusetts, is a body of God’s people that 
have had a long history of loving and caring for our local community. We are a church which has evolved 
over the years starting as the Webster Square Methodist Episcopal Church in 1848. It became the 
Trowbridge Memorial Methodist Episcopal Church in 1905. After a rich history of ministry in the local area 
in 1964 it merged with Park Avenue Methodist Episcopal Church which began in 1894 so together they 
could better serve the community. At this time, they became the Aldersgate Methodist Church. Later in 
1982 they were merged again with the Cherry Valley United Methodist Church which began in 1945. We 
have a rich history in this community and we have strived to reach out and serve our God in the local area 
through our strong faith and ministry. 
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At this time however, we have found ourselves without enough energy to continue to serve as we would 
hope and desire to do in the local area of Webster Square, Worcester.  
 
WHEREAS the Aldersgate United Methodist Church of Worcester, Massachusetts over the past years have 
found we have not been able to reach out and grow the church in the local community of Worcester; and 
 
WHEREAS we have found the resources of people power and finances become limited; and  
 
WHEREAS we have with much prayer and service found :urselves no longer capable of maintaining the 
ministries of this Body of Christ, 
 
THEREFORE, WE RESOLVE to surrender Aldersgate United Methodist Church as a legacy to The Jesus Life 
Center UMC, a new church re-launch effort, presently worshipping at the Wesley UMC in Worcester, 
surrendering the church building and all financial resources as a legacy to our rich heritage, with the hope 
that God can reach those who live here and touch their heart with God’s love through this effort and make 
a dramatic impact in the community for the glory of God.  
 
THEREFORE, BE IT FURTHER RESOLVED that as of June 30, 2016 after paying our present bills, we will be 
turning all the remaining resources including those which are designated for building improvements and 
ministries to be available for the glory of God to create something new as a legacy in the Webster Square 
Area of Worcester to meet the spiritual and religious needs of this community. 
 
BE IT FURTHER RESOLVED that there will continue to be a heritage service for six m’onths (July through 
December, 2016) to provide worship for the existing congregation as they find their way in this new 
process and that worship and pastoral care will be provided as needed for the existing body of Christ for 
that same six months through the resources of the conference until such time as the members decide that 
they will be part of this new creation or move to other locations for their worship and spiritual needs. 
 

RS-16-207 – IMAGINE NO MALARIA RESOLUTION OF THANKS 
(Submitted by Co-Chair, Ellen Bridge) 

(Adopted on Consent Calendar, Friday Afternoon, June 17, 2016) 
 
With gratitude to God for the gift of bringing life-giving aid to sub-Saharan Africa through the 
denominational Imagine No Malaria campaign, the New England Conference acknowledges the 
leadership and generosity that has contributed to our accomplishments.  Together, we are changing the 
world and serving all of God’s children.   
 
In addition, we recognize that this campaign represents “second mile giving” which challenged the 
Conference to go above and beyond its connectional covenants and commitments.  This successful 
mission initiative has blessed us and those receiving life-giving aid through the campaign funds.  
Connectionally, we are part of a $70+ million dollar success story! 
 
The New England Conference praises these generous and creative supporters! 
- All the individual donors who gave generously of their blessings  
- Each United Methodist congregation and inspired members that held events, reached out to their 

community and celebrated giving in many creative ways 
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- Bishop Sudarshana Devahdar, the Conference District Superintendents and Cabinet members 
whose lead gifts helped to launch this campaign   

- District Ambassadors who cheered on the churches and attended district and community events 
- Conference staff for their support and attention to the details of accounting and acknowledging 

gifts 
- The Imagine No Malaria Executive Steering Committee who persevered and advocated for our 

continuing efforts, as well as giving time and gifts 
- The United Methodist Foundation of New England for two $50,000 matching gift challenges 
- UMW groups and missions such as the United Methodist Economic Ministry and camps that raised 

funds 
- Congregational pastors and mission leaders who included this project in their ministry activities and 

encouraged their congregations 
- The United Methodist Church and UMCOM staff who provided resources and professional materials 

for this historic endeavor 
 
This net-work of leaders and mission advocates brought life and energy to all who have been a part of 
or recipients of this campaign. A campaign archive of testimonials and stories about how this campaign 
blessed our congregations will be provided.   Praise God for inviting us to be part of this net-work for 
missions! 

 
We also recognize that the work is not done as malaria continues to claim lives even though it is 
preventable and treatable. 
 
This Resolution of Thanks will be shared with congregations, groups and individuals who have been 
identified as donors to the Imagine No Malaria Campaign. The Conference expresses our deepest thanks 
and praise to God! 
 

RS-16-208; RS-16-209; RS-16-210; RS-16-211; RS-16-212; RS-16-213; and RS-16-215 were withdrawn 

and not presented this year 

 

 

RS-16-208 – PROPOSED EDITORIAL CHANGES TO CONFERENCE POLICIES 

AND PROCEDURES 
(Submitted by Linda Reiber & Cindy Edgerly co-chairs of Rules Committee) 

 
Whereas The Conference Committee on Rules of Order has the responsibility for the administration and 
stewardship of the Rules 0f Order and Policies & Procedures of the New England Conference, and 
 
Whereas the New England Annual Conference session of 2014 approved a new structure Conference 
Committee on Rules of Order has presented to the membership of the New England Conference the 
former Policies & Procedures of the New England Conference with the updates shown as deletions and 
additions for easy reference, 
 
Therefore be it resolved that the following editorial updates to the Policies & Procedures of the New 
England Conference be approved 
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Article II A2b  update language 
Article II A2c  update language 
Article II B7  update language 
Article II B8  update language 
Article II B10  update language 
Article III D  update name 
Article IV D1  update name 
Article IV E1  update committee title 
Article IV E2  update committee name 
Article VII A  update committee title 
Article VII A1  update name 
Article VII A4  add Book of Discipline reference 
Article VII A5  update committee name 
Article VII A9  update committee name 
Article VII B1  update committee name and clarify language 
Article VII B3  update committee name 
Article VII B4  update committee name 
Article VII B4B  update name 
Article VII B5  update committee name 
Article VII C3  update committee name 
Article VII C6  update committee name 
Article VII D1  update committee name 
Article VIIG1  update committee name 
Article VIIG2  update obsolete name 
Article VIIH  add Book of Discipline reference 
Article VIIJ  update committee names 
Article VIIM  add Book of Discipline reference,   
Article VIIN  add Book of Discipline reference, update committee name 
Article VIIO  add Book of Discipline reference,   
Article VIIP  add Book of Discipline reference,   
Article VIIQ  add Book of Discipline reference,   
Article VIIR  add Book of Discipline reference,   
Article VIIS  add Book of Discipline reference,   
Article VIIT  add Book of Discipline reference,   
Article VIIU  add Book of Discipline reference,   
Article VIIV  add Book of Discipline reference,   
Article VIIX  add Book of Discipline reference,   
Article VIIY  add Book of Discipline reference,   
  

99



ACTIONS 

 

 

RS-16-209 – PROPOSED ALIGNMENT CHANGES TO CONFERENCE POLICIES 

AND PROCEDURES 
(Submitted by Linda Reiber & Cindy Edgerly co-chairs of Rules Committee) 

 
 
Whereas The Conference Committee on Rules of Order has the responsibility for the administration and 
stewardship of the Rules 0f Order and Policies & Procedures of the New England Conference, and 
 
Whereas the New England Annual Conference session of 2014 approved a new structure the Conference 
Committee on Rules of Order has presented to the membership of the New England Conference the 
former Policies & Procedures of the New England Conference with the updates shown as deletions and 
additions for easy reference, 
 
Therefore be it resolved that the following updates to the Policies & Procedures of the New England 
Conference so as to be in alignment with the new structure be approved 
 
Article IV E1  update process 
Article IV E2  update process 
Article VII C1  update names and update process 
Article VII C2a  update process 
Article VII C2b  update process 
Article VII D2  update process 
Article VII I  delete (responsibility transferred to Board of Higher Education & Campus  
   Ministry) 
Article VII N  update process 
Article VII W  delete (responsibility transferred to Committee on Religion & Race) 
 

RS-16-210 – PROPOSED CHANGES TO CONFERENCE POLICIES  

AND PROCEDURES 
(Submitted by Linda Reiber & Cindy Edgerly co-chairs of Rules Committee) 

 
 
Whereas The Conference Committee on Rules of Order has the responsibility for the administration and 
stewardship of the Rules 0f Order and Policies & Procedures of the New England Conference, and 
 
Whereas the New England Annual Conference session of 2014 approved a new structure the Conference 
Committee on Rules of Order has presented to the membership of the New England Conference the 
former Policies & Procedures of the New England Conference with the updates shown as deletions and 
additions for easy reference, 
 
Therefore be it resolved that the following updates to the Policies & Procedures of the New England 
Conference from the Committee on Rules of Order be approved 
 
Article II B2  update process 
Article II B4  update language 
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Article II B5  delete (see Policies & Procedures Article II B2) 
Article II B6  delete (see Policies & Procedures Article II B2) 
Article III B  update process 
Article IV B1  delete (duplication of Rules of Order Article IV) 
Article IV B2  delete (duplication of Rules of Order Article IV) 
Article IV B3  delete (duplication of Rules of Order Article IV) 
Article IV E  update process 
Article VI A1  update process 
Article VI C  delete (not necessary) 
Article VII A2  delete (duplication of Rules of Order Article II) 
Article VII A3  delete (duplication of Rules of Order Article II) 
Article VII A6  delete (not necessary) 
Article VII A7  update process 
Article VII C6  update date 
Article VII D3  move to Conference Rules of Order Article XII B 
Article VII D4  move to Conference Rules of Order Article XII B 
Article VII D5  move to Conference Rules of Order Article XII B 
Article VII E add Book of Discipline reference, delete content (duplicated in Book of Discipline 
Article VII F add Book of Discipline reference, delete content (duplicated in Book of Discipline 
Article VII K delete (obsolete) 
 
 

RS-16-211 – PROPOSED EDITORIAL CHANGES TO  

CONFERENCE RULES OF ORDER 
(Submitted by Linda Reiber & Cindy Edgerly co-chairs of Rules Committee) 

 
Whereas The Conference Committee on Rules of Order has the responsibility for the administration and 
stewardship of the Rules 0f Order and Policies & Procedures of the New England Conference, and 
 
Whereas the New England Conference Annual Conference session of 2014 approved a new structure the 
Conference Committee on Rules of Order has presented to the membership of the New England 
Conference the former Rules of Order of the New England Conference with the updates shown as 
deletions and additions for easy reference, 
 
Therefore be it resolved that the following editorial updates to the Rules of Order of the New England 
Conference be approved 
 
Article II B  add Book of Discipline reference 
Article II C  add Book of Discipline reference 
Article II D  add Book of Discipline reference 
Article II E  add Book of Discipline reference 
Article II F  add Book of Discipline reference 
Article II F1  update committee name 
Article II G  update language 
Article IV  update title for clarification 
Article IV A  add Policies & Procedures reference 
Article IV C  update name 
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Article VI D3  update committee name 
Article VII  update title 
Article VII A  update committee name 
Article VII B  update committee name, add Policies & Procedures reference 
Article VII C  update committee name 
Article X A  update committee name 
Article X B1  update committee name 
Article XI B3  update name 
 

RS-16-212 – PROPOSED ALIGNMENT CHANGES TO 

 CONFERENCE RULES OF ORDER 
(Submitted by Linda Reiber & Cindy Edgerly co-chairs of Rules Committee) 

 
Whereas The Conference Committee on Rules of Order has the responsibility for the administration and 
stewardship of the Rules 0f Order and Policies & Procedures of the New England Conference, and 
 
Whereas the Annual Conference session of 2014 approved a new structure for the New England 
Conference the Conference Committee on Rules of Order has presented to the membership of the New 
England Conference the former Rules of Order of the New England Conference with the updates shown 
as deletions and additions for easy reference, 
 
Therefore be it resolved that the following updates so as to be in alignment with the new structure to 
the Rules of Order of the New England Conference be approved 
 
Article VII A  update process 
Article VII C1  update process 
Article VII C2  update process 
Article VII C3  update process 
Article VII C5  update process 
Article VII D  update process 
 

RS-16-213 – PROPOSED CHANGES TO CONFERENCE RULES OF ORDER 
(Submitted by Linda Reiber & Cindy Edgerly co-chairs of Rules Committee) 

 
Whereas The Conference Committee on Rules of Order has the responsibility for the administration and 
stewardship of the Rules 0f Order and Policies & Procedures of the New England Conference, and  
 
Whereas the Annual Conference session of 2014 approved a new structure for the New England 
Conference the Conference Committee on Rules of Order has presented to the membership of the New 
England Conference the former Rules of Order of the New England Conference with the updates shown 
as deletions and additions for easy reference, 
 
Therefore be it resolved that the following updates from the Committee on Rules of Order to the Rules 
of Order of the New England Conference be approved    
 
Article II F1  update language of resolution approved by Annual Conference in 2015 
Article II F2  update language of resolution approved by Annual Conference in 2015 

102



ACTIONS 

 

Article II G  update language for clarity 
Article III A  update language for clarity and to avoid duplication 
Article IV D1  update process  
Article VII C4  update process 
Article VII C6  update process 
Article X A  update language 
Article X B2  add Book of Discipline reference 
Article X B3  add diversity 
Article XII B1  move from Policies & Procedures Article VII D 3 
Article XII B2  move from Policies & Procedures Article VII D 4 
Article XII B3  move from Policies & Procedures Article VII D 5 
 

RS-16-214 – NEW ENGLAND JUSTICE FOR OUR NEIGHBORS COVENANT 

AGREEMENT, BY-LAWS & ARTICLES OF INCORPORATION 
(Submitted by Gary Richards and JFON) 

(Adopted Saturday Afternoon, June 18, 2016) 
 

 
STATEMENT OF COVENANT RELATIONSHIP 

BETWEEN 
NEW ENGLAND JUSTICE FOR OUR NEIGHBORS (“NEJFON”) 

AND 
THE NEW ENGLAND ANNUAL CONFERENCE 

OF THE UNITED METHODIST CHURCH 
 

I. INTRODUCTION 
 

In consideration of One Dollar ($1.00), and of the mutual promises herein presented, and of other 
good and valuable consideration, the receipt and sufficiency of which are hereby acknowledged, the New 
England Annual Conference of The United Methodist Church (“NEAC”), a body corporate within the 
meaning of paragraph 603 of the Book of Discipline of the United Methodist Church (2012 ed.), and a 
Massachusetts not-for-profit organization incorporated by act of the Massachusetts General Court on 
February 15, 1826, and New England Justice for Our Neighbors, a non-profit corporation organized under 
ch.180 of the General Laws of the Commonwealth of Massachusetts, and a Section 501(c)(3) exempt 
organization (“NEJFON”), do hereby agree to the following mutual terms and conditions of this Statement 
of Covenant Relationship (“Covenant Agreement”), intending to be legally bound by its terms and to 
define and enhance their shared ministry and mission as provided in Section 2517 of The Book of Discipline 
of the United Methodist Church (2012 Ed.): 

 
The New England Annual Conference of The United Methodist Church and NEJFON celebrate a 

valuable and cherished relationship based upon the mutual shared Wesleyan values of respect, 
compassion, diversity, spirituality, generosity, partnership and service.  This Covenant Relationship is 
mutually beneficial, with each organization drawing benefits and strength from the other. 
 

The mission and purpose of NEJFON  is to provide welcome to immigrants, asylum seekers and 
refugees in our congregations and communities by providing free, high-quality immigration legal 
services, education and advocacy, and to encourage cross-cultural community building,  in and around 
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all of New England with clinics open to all located in Springfield, MA, Portland, ME and Woburn, MA in 
compliance with all applicable laws, ordinances and accreditation/licensing regulations and in harmony 
with the rules and precepts of the NEAC. 
 

The Chairperson of the Board of Directors of NEJFON will be the liaison between NEJFON and the 
NEAC, working through its Program Office.  The parties herein state that their relationship consists of the 
following particulars, and no others: 
 

II. COVENANT 
 
A. NEJFON’s origins, background and ties with the NEAC or its predecessors are as follows:  
 

Begun in October 2012 as a ministry of the New England Annual Conference of the United 
Methodist Church to provide free, high quality immigration legal services, New England Justice For Our 
Neighbors has continued to serve as the primary referral for immigrants who  need those services in 
United Methodist congregations and the communities they serve.  NEJFON has received multiple grants 
from the NEAC and has been led by volunteers from its congregations, clergy, and staff.  In 2016, NEJFON 
was established as a Massachusetts non-profit and 501(c)(3) tax-exempt organization, legally 
independent of, but connected in covenant relationship, to NEAC. 
 

B. NEJFON’s ministry promotes furtherance of religious principles for intellectual, moral, 
spiritual and physical development of persons including the promotion of the harmony, health and 
happiness of such persons in accordance with the laws of the Commonwealth of Massachusetts, The Book 
of Discipline of the United Methodist Church (current edition) which include relevant sections of the Social 
Principles of the United Methodist Church. 
 

C. NEJFON’s ministry is a legitimate and appropriate Christian service, in keeping with United 
Methodist tenets and Social Principles, and one which would ideally be performed by each local Church 
within the NEAC if that were possible, but which NEJFON is able to provide with greater effectiveness and 
efficiency.  The services performed by NEJFON require both expert professional and technical skills and 
Christian love, tenderness and compassion with a concern for the whole person. 

 
D. From the standpoint of governance, the relationship of the NEAC of The United Methodist 

Church to NEJFON is not one of ownership, operation or control of NEJFON.  Management of the 
operations of NEJFON is clearly vested in the latter’s Board of Directors.  The main corporate and 
structural-governance elements of NEJFON, and of its relationship to the NEAC are as follows:  
Board of Directors: 

Chairperson: Rev. Gary Richards: UM Clergy 
Vice Chairperson: Rev. John Mueller, UM Clergy 
Treasurer: Rev. Sharon Jones : Retired UM Clergy 
Secretary: Rev. We Chang, UM Clergy    
Finance Secretary: Rev. Robert Moore: Retired UM Clergy  
Rev. Thom Gallen, Retired Clergy 
Rev. Byungmoo Lee, UM Clergy 
Rev. Rene Perez, UM Clergy, Central MA District Superintendent   
Ruth Bersin, Refugee Immigration Ministry 

 Springfield, MA Clinic Coordinator: Diane Mackey: UM Lay 
 Portland, ME Clinic Co-Coordinator: Sue Rudalevige: UM Lay 
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E. In regard to property ownership, title to NEJFON’s properties, both real and personal, are 

held solely by and under the direction of its Board of Directors, subject only to dissolution or reverter 
processes in favor of the NEAC or other related entities which may appear in NEJFON’s Bylaws or Articles 
of Incorporation except in the case of legal documents which shall remain the possession of the attorney 
providing immigration legal services.  NEJFON and the NEAC will respect any applicable and intended 
sections of the Trust Clause in The Book of Discipline and provide evidence that the title to real property 
as appropriate, contains the Trust Clause. 

 
F. Neither the NEAC nor NEJFON acknowledges any legal or financial responsibility for the 

operations, affairs, or obligations, debts, or liability of the other, except as specified in this Covenant 
Agreement.  Specifically, the NEAC shall not be legally responsible for the debts, contracts, obligations, or 
liabilities for any other financial commitments of any character or description created, undertaken, or 
assumed by NEJFON, absent the express written consent of NEAC.  The parties hereto are fully separate, 
distinct, and legally independent of each other, observing their own respective corporate formalities and 
governances and maintaining separate finances and accounts. Further, because it engages in legal advice, 
NEJFON (or its contracting attorneys) accepts all risks and bears all responsibility for attorney malpractice, 
risks and responsibilities which are not accepted by, and not borne by, NEAC. 
 

G. The parties will review and renew this Covenant Agreement with modifications, as 
appropriate, no less frequently than every four (4) years.  Copies of this and any such subsequent 
Covenant Agreements shall be forwarded to the General Conference on Finance and Administration of 
The United Methodist Church (“GCFA”) for its records. 
 

III. ADDITIONAL PROVISIONS: 
 

(A) Covenant of Mutual Promises: 
 

NEJFON will: 
1. To the best of its ability, conduct its work in harmony with The Book of Discipline of The 
United Methodist Church (current edition) and the rules and precepts of the NEAC which 
may relate to its ministry. 
2. Abide by the determinations, rules and regulations established by the General Council 
on Finance and Administration of The United Methodist Church (“GCFA”) regarding use, 
in any way, of the name “The United Methodist Church,” “United Methodist,” and the 
“cross and flame” insignia of The United Methodist Church.  Such adherence shall occur 
with all programmatic names, labels, mission statements, promotional or marketing 
materials. 
3. Identify in appropriate materials that NEJFON is a ministry in covenant relationship with 
the NEAC of The United Methodist Church. 
4. Provide historical reports, annual reports and other descriptions of its mission, 
programs and activities to the NEAC, together with updates in regard to material changes 
in same. 
5. Abide by the rules of the NEAC Council on Finance and Administration regarding any 
proposed NEAC-wide fundraising appeals.  
6. Indemnify and hold the NEAC harmless from and against any claims, causes of action 
and/or costs (including attorneys’ fees) which may arise from NEJFON’s operations, while 
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itself accepting no responsibility for the control, duties and/or liabilities of the NEAC, its 
Trustees, officers and staff. 
7. Provide protection against liability for its Board of Directors, officers and staff through 
appropriate liability and other insurance coverages, as deemed required and necessary 
by senior management and counsel. 
The NEAC will: 

 
1. Communicate to NEJFON any requirements of or changes in The Book of Discipline, The 
Book of Resolutions, NEAC Standing Rules, and NEAC ministry guidelines which may affect 
NEJFON. 
2. Assist NEJFON in interpreting and promoting its mission and programs within the 
Conference. 
3. Identify in appropriate materials that NEJFON is a ministry related to the NEAC of The 
United Methodist Church. 
4. Receive NEJFON’s reports and promote its programs within the NEAC. 
5. Consider participation in any NEAC-wide fundraising appeals proposed by NEJFON. 
6. Indemnify and hold NEJFON harmless from and against any claims, causes of action 
and/or costs (including attorneys’ fees) which may arise from any NEAC operations, while 
accepting no responsibility for the control, duties and/or liabilities of NEJFON itself, its 
directors, officers and staff. 
 

(B) Review and Amendment: 
 

This Covenant Agreement will be subject to review and amendment as determined mutually 
agreeable to NEJFON and the NEAC, provided that such review, as stated above, is undertaken at least 
once every four (4) years. 

 
(C) Official United Methodist Name and Insignia: 
 
 NEJFON shall not use the official United Methodist insignia or the term “United Methodist” in its 
name, mission statement, publications or promotional or marketing materials without first receiving 
approval from the General Council on Finance and Administration of the United Methodist Church 
(“GCFA”).  NEJFON will notify the NEAC of any intent to use the United Methodist name or insignia and 
shall provide the NEAC with a copy of the approval received from GCFA.  Any restrictions on the use of 
the United Methodist insignia or name set by GCFA shall be considered obligations of NEJFON under this 
Covenant Agreement.  Any violations of such obligations shall be sufficient grounds for termination of 
this Covenant Agreement. 
 
(D) NEAC Not Legally Responsible for Debts, Obligations, or Liabilities of NEJFON: 
 Nothing herein shall be construed to place the parties to this Covenant Agreement as partners 
or joint venturers, nor shall any similar relationship be deemed to exist between them.  The parties 
agree that the NEAC shall NOT be legally responsible for the debts, contracts, obligations, liabilities, 
damages, losses, claims, counterclaims, suits, demands, actions, causes of action, set-offs, liens, 
attachments, judgments, or expenses of any character or description (“Financial Commitments”) 
created, undertaken, or assumed by NEJFON without the express, written consent of the Trustees of the 
NEAC. 
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 NEJFON agrees to defend, indemnify and hold harmless the NEAC, and its trustees, members, 
directors, officers, agents, servants, employees, and insurers from and against any and all Financial 
Commitments, including, without limitation, attorney’s fees and legal costs arising by reason of any 
claim, suit or judgment arising from or alleged to arise from, or relating to any ministry, activity or 
financial commitments of NEJFON. 
 
(E) No Third-Party Beneficiary Intended: 

The parties to this Covenant Agreement expressly agree that there shall be no Third Party 
Beneficiaries to this Covenant Agreement. 

 
(F) Massachusetts Law to Govern: 

This Covenant Agreement is a Massachusetts Agreement and is governed by the law of the 
Commonwealth of Massachusetts. 

 
IV. EXECUTION 

 
NEW ENGLAND JUSTICE FOR OUR NEIGHBORS 
 
 
By: _________________________________ 
 
Its: _________________________________ 
 
Authorized by vote of the Board of Trustees 
 
Taken: _____________________________ 
 

TRUSTEES OF THE NEW ENGLAND ANNUAL 
CONFERENCE OF THE UNITED METHODIST 
CHURCH 
 
By: _________________________________ 
 
Its: _________________________________ 
 
Authorized by vote of the Trustees 
 
Taken: _____________________________ 
 

 Date 
 

New England Justice For Our Neighbors   
BY-LAWS 

 
ARTICLE I-Name, Territory and Offices 

Section 1. Name 
The Corporation shall be known as New England Justice For Our Neighbors (“NEJFON”) (or 
“Corporation”). 
 
Section 2. Territory 
The territory served by NEJFON shall include the areas covered by the New England Annual Conference 
of the United Methodist Church (“NEAC”). 
 
Section 3. Office and Registered Agent 
The registered office will be located at a location determined by the Board of Directors. The registered 
office may be, but need not be, identical with the principal office of the Corporation. The Corporation 
shall have a registered agent. The Corporation is a not-for-profit corporation under chapter 180 of the 
laws of the Commonwealth of Massachusetts, and under Section 501(c)(3). 
 

107



ACTIONS 

 

ARTICLE II-Purpose 
Section 1. Statement of Purpose 
The Corporation, which receives guidance from National Justice for Our Neighbors, is a faith-driven 
ministry welcoming immigrants into our churches and communities by providing affordable, high-quality 
immigration legal services, education and advocacy. The services are provided to the poor and indigent. 
 
The Corporation is organized exclusively for charitable, religious, educational, and scientific purposes, 
including, for such purposes, the making of distributions to organizations that qualify as exempt 
organizations under 501(c)(3) of the Internal Revenue Code, or the corresponding section of any future 
federal tax code.  
 
Notwithstanding any other provision of these articles, this Corporation shall not, except to an 
insubstantial degree, engage in any activities or exercise any powers that are not in furtherance of the 
purpose of this Corporation. 
 
No part of the net earnings of the Corporation shall inure to the benefit of, or be distributable to its 
directors, officers, or other private persons, except that the Corporation shall be authorized and 
empowered to pay reasonable compensation for services rendered and to make payments and 
distributions in furtherance of the purposes set forth above.  No substantial part of the activities of the 
Corporation shall be the carrying on of propaganda, or otherwise attempting to influence legislation, and 
the Corporation shall not participate in, or intervene in (including the publishing or distribution of 
statements) any political campaign on behalf of or in opposition to any candidate for public office.  
Notwithstanding any other provision of this Certificate, the Corporation shall not carry on any other 
activities not permitted to be carried on (a) by a corporation exempt from federal income tax under section 
501(c)(3) of the Internal Revenue Code, or the corresponding section of any future federal tax code, or (b) 
by a corporation, contributions to which are deductible under section 170(c)(2) of the Internal Revenue 
Code, or the corresponding section of any future federal tax code.  

Section 2. Board and Management Structure  
The following Board and Management structure is created to manage all NEJFON clinics within the 
territory defined above.  

 Board of Directors. The Board of Directors shall create and manage the formation and 
deployment of NEJFON Clinics throughout its geographic area as described herein.  

 Clinic Team. Each Clinic will have a Clinic Team consisting of staff and volunteers who will 
run the activities of the Clinic under the general management and policies of the Board of 
Directors. The Clinic Team is purely operational, and shall be bound by all policy directed by 
this Corporation under the general supervision of the Board of Directors. The Clinic Team 
will consist of various volunteer groups who will be trained and designated with specific 
tasks. 

 
ARTICLE III-Board of Directors 

Section 1. Composition of Board 
The Board of Directors shall consist of not less than 7 members and not more than 18 members. Any 
person employed by the corporation is not eligible for membership on the board. The Clinic Coordinator 
from each clinic may serve on the board, though this is not required.  
 
Section 2. Nominations 
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The Chair shall appoint a Nominations Committee in consultation with the Board of Directors annually to 
present a list of nominees for election to the Annual Conference of New England Conference of the 
United Methodist Church. At all times at least sixty percent (60%) of NEJFON’s Board of Directors must 
be appointed by NEAC, an organization required to act in accordance with The Book of Discipline of the 
United Methodist Church (current edition). 
 
Section 3. Election and Terms of Office 
The Board members shall be elected for three-year terms of office. Board members may be re-elected 
for additional terms. The Board will be divided into three classes for the purpose of staggering the terms 
of the board members. Elections for Directors filling expired terms shall be held at the last meeting of 
the Board for the fiscal year.  Any directorship to be filled by reason of an increase in the number of 
Directors shall be filled at the next regular meeting of the Board or at a special meeting called for that 
purpose.  When a re-appointment or replacement is made, the re-appointment or replacement shall be 
considered effective on the date that the prior term expired (i.e., the new term does not begin on the 
date of the election).   
 
Section 4. Regular Board Meetings 
The meetings of the Board shall be held to further the purposes of the Corporation. These meetings may 
be held at such times and places as the Board determines, but no less than four (4) times a year. 
Electronic or teleconferencing meetings may be held as deemed appropriate. 
 
Section 5. Quorum 
A quorum shall require one-half of Board members present at a duly called meeting. The act of a 
majority of the Directors present at a meeting at which a quorum is present shall be the act of the Board 
of Directors. For meetings conducted through electronic media, board members are considered present 
by stating their name or signing on as participants in the meeting. Such presence is recorded in the 
minutes or record of the meeting.  
 
Section 6. Special Meetings 
Special meetings may be called by the Chair or at the request of at least one-third of the members of the 
Board of Directors on a minimum of twenty-four hours written notice (which may include 
electronic means), for the purpose specified in the notice. 
 
Section 7. Notice of Meetings 
Notice of regular Board meetings will be sent at least two weeks in advance, and a calendar of meetings 
for each year will be developed annually. Meeting notices will be delivered personally or sent by mail or 
electronic means to each Director at her/his address as shown in the records of the corporation. 
 
Section 8. Voting 
There will be no proxy voting. If a meeting is conducted electronically or by teleconference, members 
who have indicated their presence may vote by whatever means deemed acceptable by the Board Chair. 
A tally of the individual votes will be made and recorded in the minutes or records of the Corporation. 
 
Section 9. Compensation and Disclosure 
Board members shall serve without compensation. However, from time to time the Corporation may 
enter into agreements or activities with Board members or the companies or organizations they 
represent which may benefit them or their companies financially. Such relationships shall be fully 
disclosed to the Board of Directors prior to entering into such agreements. Board members must abstain 
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from voting on any matter in which they or their company may be involved financially. The Board may 
agree to compensate travel and accommodation costs for Board members living far from any designated 
meeting.  
 
Section 10. Powers and Duties 
The functions of the Board shall be as follows. 

 Execute the business of the Corporation. 

 Represent the Corporation in the community. 

 Undertake fundraising, advocacy and educational duties to support the overall purpose and 
witness of the Corporation. 

 Establish policy for the effective operation of the Corporation. 

 Engage in the hiring, evaluation and dismissal of staff. A Personnel Committee shall be 
established within the Board for this purpose 

 Recruit and orient new Board members. 

 Establish and periodically evaluate personnel policies. 
 
Section 11. Vacancies 
Any vacancy on the Board of Directors may be nominated by the board filled by a successor elected by 
the New England Annual Conference.  Said successor shall hold office for the balance of the unexpired 
term. They may be re-elected for additional terms. 
 
Section 12. Resignation 
Any Director may resign at any time by delivering written notice to the Secretary-Treasurer or Chair of 
the Board.  Such resignation shall take effect upon receipt or, if later, at the time specified in the notice.  
 
Section 13. Removal 
Any Director may be removed without cause at any time, by a majority of the entire Board, at a regular 
or special meeting called for that purpose.  Any Director under consideration of removal must first be 
notified by written notice at least five (5) days prior to the meeting at which the vote will be taken.  
Notwithstanding the foregoing, in order to ensure that the Board remains a dynamic working group, a 
Director may be removed if the Director has three (3) consecutive unexcused absences from meetings of 
the Board. It is the responsibility of the Director to notify the Chair or Secretary if they are unable to 
attend a meeting. 
 

ARTICLE IV-ADVISORY BOARD 
The Board may appoint an Advisory Board to assist the Board and perform such other duties as the 
Board may from time to time assign to the Advisory Board.  The Advisory Board shall be made up of no 
more than five individuals.  At the time the Board creates the Advisory Board, the Board shall adopt 
rules and regulations regarding membership of the Advisory Board.  

 
ARTICLE V-COMMITTEES 

Section 1. Executive Committee 
The Chair, Vice- Chair, Secretary, Treasurer and Executive Director (if one is hired or appointed) of the 
Corporation shall constitute the Executive Committee. The Executive Committee shall have the authority 
to act on behalf of the Corporation in between regular meetings of the Board.  Actions of the Executive 
Committee shall be reported to the Board at its next regular or special meeting.  The Chair shall act as 
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Chair of the Executive Committee. A majority of the Executive Committee shall constitute a quorum for 
the transaction of business, and all decisions shall be by majority vote of those present. 
 
Section 2.  Additional Committees 
The Board by resolution may designate such committees having such membership and duties as the 
Board shall determine to be in the best interest of the Corporation.  
 
Section 3.  Term of Office 
Each member of a committee shall continue as such until the first meeting of the following fiscal year 
and until a successor is appointed and qualified, unless the committee shall be sooner terminated, or 
unless such member be removed from such committee.  
 
Section 4.  Removal 
Any member of any committee may be removed by the person or persons authorized to appoint such 
member whenever in their judgment the best interest of NEJFON site shall be served by such removal.  
 
Section 5.  Vacancies   
Vacancies in the membership of any committee may be filled by appointments made in the same 
manner as provided in the case of the original appointments.  
 
Section 6.  Quorum 
Unless otherwise provided in the resolution of the Board designating a committee, a majority of the 
whole committee shall constitute a quorum and the act of a majority of the members present at a 
meeting at which a quorum is present shall be the act of the committee 
 

ARTICLE VII-Officers 
Section 1. Designation 
The officers of the Corporation are Chair, Vice-Chair, Secretary, Treasurer and others as deemed 
necessary. The Board of Directors shall elect new officers of the Corporation at the final scheduled 
Board meeting of the fiscal year. 
 
Section 2. The Chair 
The Chair shall preside at all meetings of the Board of Directors and have general supervision of the 
Corporation’s affairs. The Chair will also perform such other duties as may from time to time be assigned 
by the Board of Directors including the following.   
 

 The Chair shall serve as an ex-officio member of all Standing Committees, Management Teams 
and Site Teams, unless otherwise provided by the Board or these By-Laws.  

 The Chair shall, with the advice of the Board and in accordance with the requirements of these 
By-Laws, set the agenda for each meeting of the Board.  

 The Chair will supervise and control the affairs of the Corporation and shall exercise such 
supervisory powers as may be given him or her by the Board.  

 The Chair will perform all duties incident to such office and such other duties as may be 
provided in these By-Laws or as may be prescribed from time to time by the Board.  

 
Section 3. The Vice-Chair 
The Vice-Chair serves as the Chair in the absence of the Chair and shall have other responsibilities 
as designated by the Board. 
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Section 4. The Secretary 
The Secretary shall keep a record of all meetings. The Secretary shall oversee the proper maintenance of 
all documents of the corporation; shall give notice of all meetings of the Board; and shall perform such 
other duties as prescribed by the Board of Directors and as follows.  

 The Secretary will perform all duties incident to the office of Secretary and such other duties 
as may be required by law, the Certificate of Formation or these By-Laws. 

 The Secretary shall attest to and keep the By-Laws and other legal records of the 
Corporation, or copies thereof, at the principal office of the Corporation. 

 The Secretary shall take or ensure that someone takes minutes of all meetings of the 
committees and the Board, and shall keep copies of all minutes at the principal office of the 
Corporation. 

 The Secretary shall keep a record of the names and addresses of the Directors at the 
principal office of the Corporation. 

 The Secretary shall, with the approval of the Board, set up procedures for any elections held 
by the Corporation.  The Secretary shall keep a record of all votes cast in such elections. 

 The Secretary shall ensure that all records of the Corporation, minutes of all official 
meetings and records of all votes, are made available for inspection by any member of the 
Board at the principal office of the Corporation during regular business hours. 

 The Secretary shall see that all books, reports, statements, certificates, documents and 
records relating to the business of the Corporation are properly kept and filed at the 
principal office of the Corporation. 

 The Secretary shall serve as the parliamentarian and interpret any ambiguities of the By-Laws. 
 
Section 5. The Treasurer 
The Treasurer shall oversee the maintenance of accurate and complete accounts of receipts and 
disbursements of the corporation in addition to the following.  

 The Treasurer will have supervision of all funds of the Corporation, will oversee and 
supervise the financial business of the Corporation, including reviewing revenue and 
expenditure transactions, will render reports and accountings to the Directors as required 
by the Board and will perform in general all duties incident to the office of Treasurer and 
such other duties as may be required by law, by the Articles of Incorporation or by these 
Bylaws, or which may be assigned from time to time by the Board. 

 The Treasurer and the Financial staff of the Corporation shall devise a plan providing for the 
acceptance and disbursement of all funds of the Corporation approved by the Board. 

 The Treasurer, with the approval of the Board, shall set up all checking, savings and 
investment accounts of the Corporation and deposit all such funds in the name of the 
Corporation in such accounts. 

 The authorized signature for all checking, savings and investment accounts of the 
Corporation shall be limited to members of the Executive Committee except the treasurer, 
in order to maintain sound internal controls and segregation of financial duties, unless the 
Executive Committee, with the approval of the Board, designates another member of the 
Board or employee of the Corporation as the authorized signatory for a particular type of 
disbursement. The number of signatories on financial transactions shall be determined by 
the Board. 

 The Treasurer shall keep all financing records, books and annual reports of the financial 
activities of the Corporation at the principal office of the Corporation and make them 
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available at the request of any Director or any member of the public during regular business 
hours for inspection and copying. 

 
Section 6. Additional Officers 
The Board of Directors may also elect such other officers as the needs of the Corporation may require. 
 
Section 7. Terms of Office 
Officers shall hold office for one year. They may be re-elected for additional terms, with a maximum of 
six terms. 
 
Section 8. Vacancies 
In the event any office becomes vacant, New England Conference of United Methodist Church shall elect 
a successor to act for the duration of the term of office at the next regular Board of Directors meeting. 
 

ARTICLE VIII-Contracts, Checks, Deposits and Funds 
Section 1. Contracts 
The Board of Directors may authorize any officers or agents of the Corporation, in addition to the 
officers so authorized by these Bylaws, to enter into any contract or execute and deliver any instrument 
in the name of and on behalf of the Corporation. Such authority may be general or confined to specific 
instances. 
 
Section 2. Checks, Drafts and Deposits 
The Board of Directors shall determine, by resolution, the authority to approve and sign all checks, 
drafts or orders for the payment of money or other evidences of indebtedness issued in the name of the 
Corporation. In the absence of such determination by the Board, such instruments shall be signed by the 
Chair and countersigned by such officers or agents as the Board designates. 
 

ARTICLE IX-Books and Records 
An independent audit of the books and records of the Corporation shall be conducted annually. The 
audit report shall be presented to the Board of Directors within thirty (30) days of its completion. The 
Corporation shall keep correct books and records of accounts, records of attendance, and the minutes 
of the proceedings of the Board of Directors, the Executive Committee and any other committee 
meetings. The corporation shall keep an accurate record of the names and addresses of the Board of 
Directors. 
 

ARTICLE X-Programs and Affiliations 
The Board of Directors may authorize the organization and development of such program(s) as may be 
found expedient for the provision of service to the community. When deemed appropriate, the Board 
shall authorize the Corporation to enter into agreements for affiliation with other organizations and for 
cooperative arrangements with organizations and agencies that would assist in the attainment of the 
purposes of the Corporation. 
 

ARTICLE XI-Depositories 
The Board of Directors shall have the power to select depositories and investments for funds.  

 
ARTICLE XII-Rules 

Unless otherwise prescribed in these By-Laws, the meeting of the Corporation shall be conducted 
according to Roberts Rules of Order. 
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ARTICLE XIII-Personnel 

Section 1. Employment 
Professional, clerical and other staff related to the Corporation are employed in accordance with the 
provisions of these By-Laws and in accordance with the personnel policies established by the Board of 
Directors. The employment and appointment of all legal and other staff shall be done by the Board.  
 
Section 2. Executive Director 
Should one be appointed, the Executive Director is responsible for the execution and administration of 
policies and programs approved by the Board. The Executive Director may attend and participate in all 
meetings of the Board of Directors and Executive Committee; provided, however, the Board of Directors 
may meet in the absence of the Executive Director for any reason, including in regard to her/his 
employment. In this event, the Board will meet with the Executive Director within twenty four (24) 
hours to report the discussions. The Executive Director acts as the agent of the Board of Directors in the 
employment and release of staff. As head of staff, the Executive Director is responsible for the 
supervision and direction of the staff and for the implementation of personnel policies. 
 
Section 3. Staff Attorney 
The Staff Attorney is responsible for oversight and execution of the legal aspects of the program. 
 

ARTICLE XIV-Amendments 
Section 1. Amendments 
These bylaws may be amended or repealed by a two-thirds (2/3) vote of the Directors present at any 
regular or special Directors meeting. Notice of proposed changes shall be provided to the 
Board of Directors at least thirty (30) days prior to the meeting.  
 
Section 2. Anti-Amendments 
Any amendments to the following provisions shall require the approval of New England Conference of 
United Methodist Church;  
Article II/ Section 1, Article XIV/Section 2, Article XVII/Section 1 

 
ARTICLE XV-Fiscal Year 

Unless otherwise determined by the Board of Directors, the fiscal year of the Corporation shall by 
January 1 to December 31. 
 

ARTICLE XVI-Indemnification 
Section 1. Indemnification Insurance 
The Corporation will receive indemnification insurance for its Board members from National JFON. The 
Corporation shall indemnify any person who was or is a party or threatened to be made a party to any 
threatened, pending, or completed action, suit or proceeding (including actions by or in right of the 
corporation, or procure a judgment in its favor) by reason of the fact that the person is or was a 
representative of the Corporation, or is or was serving at the request of the Corporation; against 
expenses (including attorney’s fees), judgments, fines, and amounts paid in settlement actually and 
reasonably incurred, upon a determination in the specific case that such indemnification is proper in the 
circumstances because the person has met the standard of conduct applicable under law. 
 
Section 2. Limits on Indemnification 
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Notwithstanding the above, the Corporation will indemnify a person only if the person acted in good 
faith and reasonably believed that his conduct was in the Corporation’s best interest.  In the case of a 
criminal proceeding, the person may be indemnified only if the person had no reasonable cause to 
believe the conduct was unlawful. 
 

ARTICLE XVII-Dissolution Clause 
Section 1. Disposition of Corporate Assets 
Upon the dissolution of the Corporation, all assets of the organization remaining after all liabilities and 
obligations of the organization have been paid, satisfied and discharged, will be transferred, conveyed, 
and distributed to New England Conference of United Methodist Church    
If on the date of such proposed distribution,  New England Conference of United Methodist Church is no 
longer in existence or does not qualify for exempt status under §501(c)(3) of the Internal Revenue Code, 
or the corresponding section of any future federal tax code, the assets of the Corporation shall be 
transferred, conveyed, and distributed to New England Conference of United Methodist Church entitled 
under The Book of Discipline of The United Methodist Church, or by other General Conference, 
Jurisdictional Conference,  Annual Conference, or District action, to receive the assets of New England 
Conference of United Methodist Church upon its dissolution.   
If pursuant to the preceding paragraphs, the Corporation’s assets are to be distributed to the Successor 
Organization, but on the date of the proposed distribution, the Successor Organization is no longer in 
existence or does not qualify for exempt status under §501(c)(3) of the Internal Revenue Code, or the 
corresponding section of any future federal tax code, the assets of the Corporation shall be transferred, 
conveyed, and distributed to such other United Methodist related Corporation(s) as may be specified in, 
or provided for, under a Plan of Distribution adopted by this Corporation; provided, however, that in any 
event, each such distributee Corporation shall be exempt under the provisions of §501(c)(3) of the 
Internal Revenue Code, or the corresponding section of any future federal tax code. 
 
Section 2. Disposition of Non-Corporate Assets 
The disposition of all property and assets of the Corporation not owned by the Corporation but used by 
the Corporation, shall be returned to the contributor, when feasible. 
 

ARTICLE XVIII-Severability 
The provisions of these bylaws shall be deemed independent and severable and the invalidity, 
partial invalidity, or unenforceability of any provision or portion hereto shall not affect the validity 
or enforceability of any other provision thereof unless the deletion of such invalid or unenforceable 
provision shall destroy the Corporation’s development and operation. 
 
 

_______________________________    _______________________________ 
Date approved and effective       Chair   

 

ARTICLES OF ORGANIZATION 
(General Laws, Chapter 180) 

ARTICLE I 
The exact name of the corporation is: 

New England Justice For Our Neighbors  
ARTICLE II 

The purpose of the Corporation is to engage in the following activities: 
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The Corporation, which receives guidance from National Justice for Our Neighbors, is a faith-
driven ministry welcoming immigrants into our churches and communities by providing 
affordable, high-quality immigration legal services, education and advocacy. 

The Corporation is organized exclusively for charitable, religious, educational, and scientific 
purposes, including, for such purposes, the making of distributions to organizations that qualify 
as exempt organizations under 501(c)(3) of the Internal Revenue Code, or the corresponding 
section of any future federal tax code. In furtherance of its exempt purposes within the meaning 
of section 501(c)(3) of the Internal Revenue Code,. New England Justice for Our Neighbors 
(“NEJFON”) is formed to provide affordable, high quality, legal services to immigrants in our 
congregations and communities and at the same time encourage cross cultural community 
building and to promote education for ministry and advocacy as an integral part of the JFON 
program and to encourage deeper theological reflection on biblical imperatives that clarify the 
moral issues raised by United States immigration police and by our nation’s treatment of 
newcomers.  

ARTICLE III 
A corporation may have one or more classes of members. If it does, the designation of such classes, 
the manner of election or appointments, the duration of membership and the qualification and rights, 
including voting rights, of the members of each class, may be set forth in the by-laws of the 
corporation or may be set forth below: 

Section 1. Composition of Board 
The Board of Directors (“Board”) shall consist of not less than 7 members and not more than 18 
members. Any person employed by the Corporation is not eligible for membership on the board. 
The Clinic Coordinator from each clinic may serve on the board, though this is not required.  
Section 2. Nominations 
The Chair shall appoint a Nominations Committee. Annually the committee shall present the 
nominees to the Annual Conference of New England Conference of the United Methodist 
Church for election. 
Section 3. Election and Terms of Office 
The Board members shall be elected for three-year terms of office. Board members may be re-
elected for additional terms. The Board will be divided into three classes for the purpose of 
staggering the terms of the board members. Elections for Directors filling expired terms shall be 
held at the annual conference of New England Conference of the United Methodist Church.  Any 
directorship to be filled by reason of an increase in the number of Directors shall be filled at the 
annual conference of New England Conference of the United Methodist Church.  When a re-
appointment or replacement is made, the re-appointment or replacement shall be considered 
effective on the date that the prior term expired (i.e., the new term does not begin on the date 
of the election).   
Section 4. Regular Board Meetings 
The meetings of the Board shall be held to further the purposes of the corporation. These 
meetings may be held at such times and places as the Board determines, but no less than four 
(4) times a year. Electronic or teleconferencing meetings may be held as deemed appropriate. 
Section 5. Quorum 
A quorum shall require one-half of all Board members to be present at a duly called meeting. 
The act of a majority of the directors present at a meeting at which a quorum is present shall be 
the act of the Board. For meetings conducted through electronic media, board members are 
considered present by stating their name or signing on as participants in the meeting. Such 
presence is recorded in the minutes or record of the meeting.  
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Section 6. Special Meetings 
Special meetings may be called by the Chair or at the request of at least one-third of the 
members of the Board on a minimum of twenty-four hours written notice (which may include 
electronic means), for the purpose specified in the notice. 
Section 7. Notice of Meetings 
Notice of regular board meetings will be sent at least two weeks in advance, and a calendar of 
meetings for each year will be developed annually. Meeting notices will be delivered personally 
or sent by mail or electronic means to each Director at her/his address as shown in the records 
of the Corporation. 
Section 8. Voting 
There will be no proxy voting. If a meeting is conducted electronically or by teleconference, 
members who have indicated their presence may vote by whatever means deemed acceptable 
by the Board Chair. A tally of the individual votes will be made and recorded in the minutes or 
records of the Corporation. 
Section 9. Compensation and Disclosure 
Board members shall serve without compensation. However, from time to time the 
Corporation may enter into agreements or activities with Board members or the companies or 
organizations they represent which may benefit them or their companies financially. Such 
relationships shall be fully disclosed to the Board of Directors prior to entering into such 
agreements. Board members must abstain from voting on any matter in which they or their 
company may be involved financially. The Board may agree to compensate travel and 
accommodation costs for Board members living far from any designated meeting.  
Section 10. Powers and Duties 
The functions of the Board shall be as follows. 

 Execute the business of the Corporation. 

 Represent the Corporation in the community. 

 Undertake fundraising, advocacy and educational duties to support 
the overall purpose and witness of the Corporation. 

 Establish policy for the effective operation of the Corporation. 

 Engage in the hiring, evaluation and dismissal of staff. A Personnel 
Committee shall be established within the Board for this purpose 

 Recruit and orient new Board members. 

 Establish and periodically evaluate personnel policies. 
Section 11. Vacancies 
Any vacancy on the Board of Directors may be filled by a successor appointed by New England 
Conference of United Methodist Church. Said successor shall hold office for the balance of the 
unexpired term. Such successor may be re-elected for additional terms. 
Section 12. Resignation 
Any Director may resign at any time by delivering written notice to the Secretary-Treasurer or 
Chair of the Board.  Such resignation shall take effect upon receipt or, if later, at the time 
specified in the notice. 
Section 13. Removal 
Any Director may be removed without cause at any time, by a majority of the entire Board, at a 
regular or special meeting called for that purpose.  Any Director under consideration of removal 
must first be notified by written notice at least five (5) days prior to the meeting at which the 
vote will be taken.  Notwithstanding the foregoing, in order to ensure that the Board remains a 
dynamic working group, a Director may be removed if the Director has three (3) consecutive 
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unexcused absences from meetings of the Board. It is the responsibility of the Director to notify 
the Chair or Secretary if they are unable to attend a meeting. 

ARTICLE IV 
**Other lawful provisions, if any, for the conduct and regulation of the business and affairs of 
the Corporation, for its  voluntary dissolution, or for limiting, defining, or regulating the powers 
of the Corporation, or of its directors or members,  or of any class of members, are as follows:  

A. Dissolution  
Section 1. Disposition of Corporate Assets 

Upon the dissolution of the Corporation, all assets of the organization remaining after all 
liabilities and obligations of the Corporation have been paid, satisfied and discharged, will be 
transferred, conveyed, and distributed to New England Conference of United Methodist Church    

If on the date of such proposed distribution,  New England Conference of United Methodist 
Church is no longer in existence or does not qualify for exempt status under §501(c)(3) of the 
Internal Revenue Code, or the corresponding section of any future federal tax code, the assets 
of the Corporation shall be transferred, conveyed, and distributed to the Successor Organization 
of the New England Conference of United Methodist Church entitled under the then-applicable 
Book of Discipline of The United Methodist Church, or by other actions of General Conference, 
Jurisdictional Conference,  Annual Conference, or District which would effectively qualify them, 
in the order stated, to receive the assets of New England Conference of United Methodist 
Church upon its dissolution.   

If pursuant to the preceding paragraphs, the Corporation’s assets are to be distributed to 
the Successor Organization, but on the date of the proposed distribution, the Successor 
Organization is no longer in existence or does not qualify for exempt status under §501(c)(3) of 
the Internal Revenue Code, or the corresponding section of any future federal tax code, the 
assets of the Corporation shall be transferred, conveyed, and distributed to such other United 
Methodist related organization(s) as may be specified in, or provided for, under a Plan of 
Distribution adopted by this organization; provided, however, that in any event, each such 
distributee organization shall be exempt under the provisions of §501(c)(3) of the Internal 
Revenue Code, or the corresponding section of any future federal tax code. 
 
Section 2. Disposition of Non-Corporate Assets 
The disposition of all property and assets of the Corporation not owned by the Corporation but 
used by the Corporation, shall be returned to the contributor, when feasible. 
B. Anti-Amendment 
Any amendments to the following provisions shall require the approval of New England 
Conference of the United Methodist Church.  Article II, Article III-Section 2, Article IV 

ARTICLE V 
The by-laws of the corporation have been duly adopted and the initial Directors, president, 
treasurer and clerk or other presiding, financial or recording officers, whose names are set out 
on the following page, having been duly elected.   

ARTICLE VI 
The effective date of organization of the Corporation shall be the date approved and filed by 
the Secretary of the Commonwealth. If a later effective date is desired, specify such date 
which shall not be more than thirty days after the date of filing. 

 

118



ACTIONS 

 

RS-16-215 – PROPOSED SUBSTITUTE FOR CONFERENCE RULES ARTICLE VII - 

NOMINATIONS 
(Submitted by the Connectional Table) 

 
Whereas the Conference Committee on Rules of Order was charged with the responsibility to align our 
Rules of Order with the Strategic Plan adopted at the 2014 New England Conference, which the 
proposed RS-16-212 and RS-16-213 accomplished, but 
 
Whereas the conversation and holy conferencing around Article VII - Conference Committee on 
Leadership, last year at annual conference appeared to favor leaving the current rule in place, but did 
not amend our Rules of Order, 
 
Therefore be it resolved that the Connectional Table recommends all references to Article VII in RS-16-
212 and RS-16-213  above be withdrawn leaving Article VII as it currently reads with the possible 
exception of the editorial changes as outlined in RS-16-211 if approved by the body.  The rule currently 
reads: 

ARTICLE VII - CONFERENCE COMMITTEE ON LEADERSHIP 
 
A. General Responsibility.  The Leadership Committee shall nominate, for election by the Annual 
Conference for a four-year term, the chairs of all Conference agencies and groups established by the 
Annual Conference, including the Leadership Committee itself, except where these nominations are 
governed either by the Discipline or these Rules.  All other members of the above Conference agencies 
and groups shall be appointed in a manner prescribed in the Conference Policies and Procedure Manual. 
B. Specific Responsibilities. The specific duties of the Leadership Committee shall be defined in its 
Ministry Description found in the Conference Policies and Procedures Manual. 
C. Members.  In addition to the Chair, elected as prescribed above, members of the Leadership 
Committee shall be ex officio members or appointed by the group they represent and shall include… 

1.  Conference Lay Leader or designee, 
2.  One UMW representative, 
3.  One UMM representative, 
4.  One member from each District Leadership Committee, chosen by the Conference Leadership 

Committee from two names submitted by the District Leadership Committee, so as to increase 
diversity and inclusiveness, 

5.  One or two youth, 
6.  One or two District Superintendents, 
7.  Conference Secretary, 
8.  Director of Connectional Ministries, 
9. One representative from each of the identified ethnic groups functioning within the Conference 
structure, and 

              10. Additional people needed for technical assistance, as identified by the Leadership Committee. 
 

RS-16-216 - RESOLUTION FOR THE DISCONTINUANCE OF THE IMMANUEL  

UNITED METHODIST CHURCH WALTHAM, MASSACHUSETTS 
(Submitted by The Rev. LaTrelle Miller Easterling, Metro Boston Hope District Superintendent) 

adopted Saturday morning, June 18, 2016 
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 WHEREAS the Immanuel United Methodist Church, located in Waltham, Massachusetts, has 
existed for over a century with a distinguished and fruitful history of ministry, mission, and service; and 
 
 WHEREAS they have faithfully partnered with their pastors, members, and community leaders 
to make a difference in the town of Waltham by maintaining a half-time appointment, meet their 
connectional responsibilities, and be responsible stewards of their building; and 
 
 WHEREAS the membership has decreased and the financial strain has significantly impacted 
their ability to remain faithful to all of their responsibilities; and 
 
 WHEREAS the congregation has prayerfully explored all of the options available to them; and 
 
 WHEREAS on June 14, 2015, a duly announced special Church Conference was held where a 
super majority of those members present reflected on their proud history and recounted their 
significant ministries, and voted to become a legacy for future ministries of the area by discontinuing 
Immanuel United Methodist Church. 
 
 WHEREAS a final service of worship and celebration was held on Sunday, June 28, 2015; and 
 
 WHEREAS the District Superintendent has recommended the Discontinuance of the Immanuel 
United Methodist Church and has received consent from the presiding Bishop, a majority of the District 
Superintendents, and affirming that all proper Disciplinary requirements have been complied with, 
 
 THEREFORE BE IT RESOLVED that the Immanuel United Methodist Church be declared 
discontinued effective June 30, 2016; and 
 
 BE IT FURTHER RESOLVED that the building belonging to Immanuel United Methodist Church is 
deeded to Grace Vision United Methodist Church, and that all liquid assets shall be distributed as 
follows: 20% to UMCOR, INM, and Heifer International respectively; 10% to the following or their legal 
designee: Grace Killian, Waltham Salvation Army, Waltham Community Day Center respectively; 5% to 
the following or their legal designee: New Hope Health Center, Bristol Lodge Soup Kitchen respectively.  
 

RS-16-217 - A RESOLUTION TO SUPPORT THE COUNCIL OF BISHOPS’ 

PROPOSAL A WAY FORWARD  
(submitted by Steve Dry, Chair; Kevin Nelson, Vice Chair; and Vicki Woods, Membership Secretary of the 

NEAC Chapter of the Methodist Federation for Social Action) 
adopted Saturday afternoon, June 18, 2016 

 
WHEREAS, the United Methodist General Conference (May 2016) adopted the recommended plan 
authored by the Council of Bishops entitled A Way Forward, and deferred consideration of all legislation 
related to human sexuality before the 2016 General Conference; 
 
WHEREAS, A Way Forward provides that the Council of Bishops shall appoint a special Commission “to 
develop a complete examination and possible revision of every paragraph in our Book of Discipline 
regarding human sexuality” and that the Council of Bishops will “maintain an on-going dialogue with this 
Commission” and that if they complete their work in time, report to a called General Conference before 
the regular 2020 General Conference;  
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WHEREAS, the New England Annual Conference supports A Way Forward, and endorses the leadership 
of the Council of Bishops and the 2016 General Conference in its decision to address discrimination 
against lesbian and gay persons currently in the Book of Discipline; 
 
WHEREAS, the New England Annual Conference has previously expressed its views on human sexuality 
in the following ways, as well as in many others: 
 

An Invitation, adopted June 14, 2014, expressing our view that God calls all persons to ministry, 
we grieve instances of systemic discrimination that cloud the discernment of this call, and 
inviting persons who experience such discrimination to consider pursuing ministry in New 
England. 
 
To Affirm God’s Call to Ministry and Marriage, adopted June 13, 2014, expressing our 
commitment to live in disobedience to UM Disciplinary provisions relating to marriage, 
ordination and homosexuality being “incompatible with Christian teaching.” 
 
Ecclesial Disobedience, the Moral Imperative to Break Unjust Church Laws, and Church Trials, 
adopted June 14, 2014, expressing our view that we have a moral imperative to break unjust 
church laws, we are called to ecclesial disobedience, nonjudicial means should be sought to 
address differences with individuals who take these actions, and complaints related to such 
actions should be dismissed. 

 
WHEREAS, Social Principle ¶161F, Book of Discipline provisions ¶341.6 and ¶304.3, and other sections 
conflict with the Constitution of the United Methodist church which provides that “all persons are of 
sacred worth,” and “We implore families and churches not to reject or condemn lesbian and gay 
members and friends. We commit ourselves to be in ministry for and with all persons.” 
 
THEREFORE LET IT BE RESOLVED that the New England Annual Conference, endorses A Way Forward 
and encourages the Council of Bishops to do the following:  

 
1. Name the members of the A Way Forward Commission as soon as possible but no later than 

August 1, 2016 and require that the first Commission meeting be convened within 60 days of 
the Commission members being appointed; 

 
2. Among the members of the committee, include out LGBTQI persons of diverse ethnicity so that 

such voices will be represented in what will otherwise be a conversation about LGBTQI persons 
by heterosexual, cisgender persons. Such a conversation will lack integrity if LGBTQI voices are 
not included; 

 
3. Provide the members of the Commission with copies of the Global Connection plan and an 

opportunity to hear a report on it as a possible way forward. Authorize and encourage the 
Commission to seek out and invite established experts to provide information as needed;  

 
4. Provide a forum for the Commission to receive input from individual churches and members, 

perhaps through and with the cooperation of the Annual Conferences; 
 

5. Report to the Annual Conferences regularly on the progress of the work of the Commission; 
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6. Provide a final report at least two months in advance of any called General Conference that shall 

take up any necessary legislation to implement the recommendations of the Commission. 
 
BE IT FURTHER RESOLVED that the New England Annual Conference renews its call not to use complaint 
and judicial processes as a means of addressing differences between our clergy members over the 
gender of their life-partners or the types of pastoral care offered by them to LGBTQI persons. 

RS-16-218 - ENDING HARM TO LGBTQI COMMUNITIES 
(Submitted/presented by Sean Delmore, equalization member) 

adopted Saturday afternoon, June 18, 2016 

On Sunday, June 12, at the LBGTQ nightclub Pulse in Orlando, Florida, 50 people died and scores were 
injured in a mass shooting. Most of the victims of the Orlando Pulse shooting were black and/or Latinx*. 

WHEREAS, even as the magnitude of this shooting causes us to pause, there is ongoing physical, 
spiritual, economic, and psychological violence and discrimination against lesbian, bisexual, gay, 
transgender, queer, and intersex people, and 

WHEREAS, we recognize that this violence and discrimination frequently has religious roots, that we as 
part of The United Methodist Church are complicit, and that we must first stop our own harmful 
practices before we can repent or begin to make amends; 

THEREFORE, BE IT RESOLVED, that we, the New England Annual (Regional) Conference, seeking to end 
the harm we perpetuate, commit to living out our faith such that the people of New England will see by 
our ministry, witness, and service that we know LBGTQI people to be fully beloved children of God.  

THEREFORE, BE IT FURTHER RESOLVED, that we will do this in concrete ways, including: 

1. Learning about and discussing the dynamics of homophobia, racism, economic oppression, 
and civil rights at the annual conference and local church/community levels; and annually 
reporting at local church conferences, congregational/pastoral evaluations, and at Annual 
Conference sessions the results of that work, answering the question, “What actions have you 
taken together to learn about or confront racism, homophobia, economic oppression, and white 
privilege?” 

2. Desisting, in our debates and discussion, from referring to LBGTQI people as a “problem” or 
“issue” in our church. 

3. Opposing the harmful practice of “conversion therapy” with minors, which seeks to change a 
person’s sexual orientation and/or gender identity. It presently is legal in all New England states 
except Vermont. 

4. Working for policies, practices, and civil laws that protect and support LBGTQI people, 
including protections in employment and public accommodations and extending the foster care 
age. 
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5. Reviewing annually our church demographic forms, amending them as needed, to ensure that 
any listed identity categories (e.g. race, ethnicity, gender) use terminology that is accurate and 
inclusive.  

6. We affirm the BOOM/DCOM non-discrimination policy that “affirms God’s call to ministry 
regardless of race, ethnicity, gender, sexual orientation, marital status or age.” 

*Latinx is a gender-inclusive form of Latina/Latino. 

RS-16-219 NEW ENGLAND ANNUAL CONFERENCE MEMBERSHIP 

IN THE RELIGIOUS COALITION FOR REPRODUCTIVE CHOICE 
(Submitted/presented by Rev. Rebecca Girrell, Chair, Conference Board of Church & Society) 

adopted Saturday afternoon, June 18, 2016 
 
Whereas, the Religious Coalition for Reproductive Choice (RCRC) is a national community of religious 
and spiritual people and organizations from many faith traditions working together for comprehensive 
health care and sexuality education, access to contraception, and access to reproductive rights including 
abortion, in the context of racial, economic, and environmental justice, and    
 
Whereas, United Methodists were among the key founding members of RCRC, and both the General 
Board of Church and Society and United Methodist Women have had representation on this coalition for 
decades, bringing the particular voice of our Wesleyan heritage in accordance with the Social Principles 
to this Coalition, and  
 
Whereas the 2016 General Conference voted to withdraw general agencies’ membership from RCRC, 
but nothing in that legislation prohibits the membership of individual United Methodists or bodies of 
United Methodists,  
 
Therefore, be it resolved that the people of the New England Annual Conference affirm our 
membership as an Annual Conference in the Religious Coalition for Reproductive Choice.  
 
Be it further resolved that clergy, congregations, and individuals within the New England Annual 
Conference are hereby encouraged to utilize the resources and trainings offered by the Religious 
Coalition for Reproductive Choice in their ministry settings and communities, including trainings in 
offering spiritual care and counsel to those who are considering or have considered ending a pregnancy.  
 

RS-16-220 - ACTION OF NON-CONFORMITY WITH THE GENERAL 

CONFERENCE OF THE UNITED METHODIST CHURCH 
(submitted by Will Green, Scott Campbell, Sean Delmore, Allen Ewing-Merril, Sarah Ewing-Merril, 

Lindsay Flick, Rebecca Girrell, Justin Hildebrandt, Ellen Jackson, Stacey Lanier, Stewart Lanier, Kevin 
Nelson, Val Roberts-Toler, Jonathan Rodríguez-Cintrón, Dodie Sheffield, Julie Todd, and Vicki Woods) 

(presented to the annual conference by John Blackadar on behalf of the Committee of the Whole) 
(adopted Friday afternoon, June 17, 2016 

 
The New England Annual Conference as a body affirms our commitment to a fully inclusive church.  
Therefore:  
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The NEAC will not conform or comply with provisions of the Discipline which discriminate against 
LGBTQIA persons, including marriage (161.B), the incompatibility clause (161.F), ordination and 
appointments (304.3), homosexual unions (341.6), AC funding ban (613.19), GCFA funding ban (806.9), 
chargeable offenses pertaining to being "a self avowed practicing homosexual" or to officiating at 
weddings for couples regardless of the sex of the partners (2702.1b,d). 
 
The NEAC and its members will not participate in or conduct judicial procedures related to the 
Discipline's prohibitions against LGBTQIA persons. 
 
The NEAC insists that any benefits available to clergy and employees and their families are available to 
all clergy and employees and their families, regardless of the sexes or genders of the partners, and 
requires the District Superintendents to inform all clergy under their supervision of this right. 
 
The NEAC will realign its funding to reflect these commitments, using no reserve funds to pay for judicial 
procedures related to the Discipline's prohibitions against LGBTQIA persons, and instead requests the 
Connectional table and CCFA develop and fund programs of cultural competency, anti-racism, anti-
ageism, anti-sexism, anti-oppression and anti-homophobia training at the conference and district levels, 
as well as for advocacy and implementation efforts related to the same. 
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