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ANNUAL CONFERENCE REPORTS 

 

NEW ENGLAND CONFERENCE COMMISSION ON ARCHIVES AND HISTORY 

 
The Conference Commission on Archives and History (NECCAH) is tasked with assisting those at the 
annual conference and local church level to recover, preserve and celebrate of the history of Methodism 
within the New England area.  We work closely with the New England United Methodist Historical 
Society (NEUMHS), a membership society which anyone interested in United Methodist History is 
welcome and encouraged to join (see link on our conference webpage).  Together we generally hold one 
meeting in the spring and one in the fall.  During 2015 we met on April 24 at the Readfield United 
Methodist Church (Torsey Memorial) in Readfield, ME, and on October 17 at the Wilbraham United 
Church in Wilbraham, MA.  In 2015 we began to reach out to local church historians by providing 
workshops in conjunction with each of our regular meetings.  The workshops focus on 1) How to Archive 
Local Church Records, 2) The Role of a Local Church Historian, and 3) Tips for Writing a Local Church 
History.    About twenty local church historians or individuals involved in maintaining records at the local 
church level (in addition to NECCAH and NEUMHS members) attended the workshops which were held 
in the mornings prior to the afternoon meetings.  It was decided to continue the workshops held in 
conjunction with the spring and fall meetings in 2016 and possibly hold one or two others in districts 
where we were not meeting, as well.   
 
The two organizations produce a quarterly newsletter, The New England United Methodist Messenger, 
which provides information about the spring and fall meetings and other news of interest regarding 
United Methodist history and historical events within the New England Conference.  The decision was 
made to send three copies of this newsletter to every local church historian for whom the conference 
has an e-mail address and encourage them to then join the Historical Society to continue receiving the 
newsletter on a regular basis.  In addition, one newsletter was snail mailed to each local church historian 
for whom the conference had a mailing address.  Pat Thompson agreed to remain as the editor of the 
newsletter, but indicated her intention to resign as the Chairperson of NECCAH, as soon as a 
replacement could be found. 
 
At the fall meeting, Pat Thompson announced that the Golden Cane Award, presented jointly by 
NECCAH and the Preacher’s Aid Society to the clergyperson providing the most years of service to the 
New England Conference, would be given to the Rev. John Post.  The previous recipient, the Rev. Donald 
Brushett, died in October 2015. 
 
Discussion continued on how best to reach local church historians.  It was decided that it is not cost-
effective to snail mail a copy of the Messenger to local church historians.  Reaching them through 
district newsletters and e-mails to local churches seems to be more effective, though maintaining 
updated e-mail lists is also difficult.   Jennifer Turner agreed to co-chair the Commission for 2016 and 
assist in maintaining e-mail lists. 
 
Following the meeting a wonderful presentation on African American students who had attended 
Wesleyan Academy, now Wilbraham-Monson Academy, was made at the Old Wilbraham Meeting 
House by LuJanna Hood, Director of the Pan African Historical Museum in Springfield, MA. 
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During 2015 the New Hope Baptist church finally decided to return to the New England Conference 
stained glass windows from their former church building (Tremont Street MEC) honoring the organizers 
and first missionaries of the Woman’s Foreign Missionary Society, as well as two windows dedicated to 
the New England Deaconess Association. 
 
NECCAH and NEUMHS sponsored a local church history writing contest which ended on December 31, 
2015.  A total of twelve entries were received for the small, medium, and large church categories.  
Awards will be made at the 2016 annual conference. 
 
Kara Jackman, our archivist at Boston University School of Theology, continues to work with local 
churches and districts to assist in organizing and maintaining local church records and transferring the 
records of closed churches to the archives at BU.  Conference agencies are also encouraged to deposit 
their records with the archives at BU.  If you need assistance with your records, Kara can be reached at 
kjackman@bu.edu. 
 
Patricia J. Thompson, Co-Chair, NECCAH 
 
 

BOSTON UNIVERSITY SCHOOL OF THEOLOGY 

 
Dear Colleagues in the New England Annual Conference:  
Greetings in the Spirit of Jesus Christ! The Boston University School of Theology (STH) walks with you on 
the journey of discipleship, seeking to love God and to love our neighbors with all our hearts, souls, 
minds, and strength. Thank you for your prayers that inspire and support the STH mission to love God, 
build knowledge, and equip leaders for the church and society.  
 
NEWS  

 New faculty: This year, Boston University welcomed new faculty in ethics, psychology, 
theologies of spirituality, comparative theology, church renewal, Black church leadership, and 
mission studies. We welcomed: Nimi Wariboko (Walter G. Muelder Professor of Social Ethics); 
David Decosimo (Theology); Theodore Hickman-Maynard (Evangelism and Church Renewal); 
Andrea Hollingsworth (Theology); Barbod Salimi (Psychology and Peace Studies); and Daryl 
Ireland (Associate Director of the Center for Global Christianity and Mission).  

 Spiritual life: STH continued to expand and deepen its spiritual life program, led by Charlene 
Zuill, Spiritual Life Coordinator and United Methodist elder. Bishop Susan Hassinger, Claire 
Wolfteich, and many others also offer a rich selection of courses in spirituality and leadership.  

 Chaplaincy track: STH added a chaplaincy track to the MDiv degree, preparing students for 
hospitals, prisons, and military settings. 
 

ENGAGING IN DIALOGUE:  STH spent much energy this year in hard conversations on violence, racism, 
and injustice, seeking to be honest and vigorously open to change, while honoring the dignity of all 
persons.  

 Power, Privilege and Prophetic Witness is the STH theme for 2015-2017. We engaged the 
theme in classes, lectures, retreats, and workshops, seeking to stretch our capacities to do 
justice, love mercy, and walk humbly with our God. 

 Examining the intersection of theology and race. The opportunities this year included: a 
brilliant new documentary on North Korea; a dialogical viewing of Selma; dialogues on racism 
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with Thandeka and Andrew Sung Park; a retreat on building race relations; circle worship; a 
student-led event Missing Voices, Daunting Choices: The Erasure of Black Women in Black 
American Movements; and events on interfaith understanding.  
 

CARING FOR THE CHURCH through leadership and service.  

 Serving the United Methodist Church. Students served local churches and church bodies as 
interns, staff, and volunteers. Faculty served with such bodies as: United Methodist Women, 
World Methodist Council, Ministry Study Commission, Women of Color Scholars and Mentors 
program, Pan Methodist Commission on Children in Poverty, and boards and agencies of the 
general church and annual conferences. 

  Empowering young Latino/a leaders. Young leaders gathered with seasoned mentors to 
enhance their gifts and service as Christian leaders: Hispanic Youth Leadership Initiative (HYLA) 
and Raíces Latinas Leadership Institute 

 Facilitating dialogues on church renewal. We launched a new initiative on Evangelism and 
Church Renewal.  

 Reflecting on worship. We contributed to a special issue of Worship Arts Magazine, edited and 
written by STH faculty, alumni/ae, and students, and published by the Fellowship of United 
Methodists in Music and Worship Arts.   
 

CARING FOR THE WORLD  

 Offering opportunities for engaged learning. Opportunities included the Doctor of Ministry 
program in Transformational Leadership; an urban ministry course; travel seminars to India, the 
Arizona-Mexico border, Israel-Palestine, Mexico, and Turkey (Ephesus); work with leaders in 
Ferguson, MO; and a travel seminar for UMC clergywomen to Cuba, co-sponsored by GBHEM 
and STH.  

 Collaborating with the global church. Collaborations included sponsorship of the Dictionary of 
African Christian Biography; events and art exhibits on local and global ecology; and dialogues 
with global church leaders.  

 
As we at STH seek to be faithful and to partner with you in ministry, we give thanks for your witness. 
Thank you too for your continuing inspiration and contributions to our shared journey.   
Blessings and gratitude,  

 
Mary Elizabeth Moore  
Dean of Boston University School of Theology  
 
 

CANDLER SCHOOL OF THEOLOGY 

 
For more than 100 years, Candler School of Theology at Emory University has prepared real people to 
make a real difference in the real world. Since our founding in 1914, over 10,000 students have 
graduated from Candler, where they have been shaped as Christian leaders who put faith and love into 
action, transforming the world in the name of Jesus Christ.  
 
One of 13 official seminaries of The United Methodist Church, Candler is also one of seven graduate 
professional schools of Emory University, a top-tier research institution offering extensive resources and 
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a rich context for study. Our location in Atlanta provides a learning environment that reflects the highly 
diverse communities of the 21st century. Simply put, there is no better place for ministry preparation 
that addresses our major denominational priorities: developing leaders, starting and growing churches, 
ministry with the poor, and improving global health. 
 
In order to keep pace with the needs of the church and the world, Candler now offers 17 degrees: seven 
single degrees and ten dual degrees pairing theology with bioethics, business, development practice, 
law, public health, or social work. One of our newest degrees is a retooled Doctor of Ministry that is 90 
percent online, so students can remain in their places of ministry as they study—and apply what they 
learn in real time. We’ve also partnered with the University of Georgia’s School of Social Work to create 
an MDiv/MSW where students learn to maximize their effectiveness by combining pastoral skills such as 
spiritual counseling with social work practices such as family therapy and community assessment. 
 
Our student body continues to reflect the diversity and breadth of the Christian faithful. 466 students 
are enrolled, with 48 percent women, 34 percent people of color (U.S.), and a median age of 29. 
Students represent 44 denominations, with 51 percent coming from the Methodist family. 82 percent of 
students are seeking a degree to prepare them as ministry professionals.  
 
Candler has a deep commitment to alleviating student debt and employs a multi-pronged approach to 
tackle this issue. In 2015-2016, we awarded nearly $5.5 million in Candler scholarships, with 92 percent 
of MDiv students and 84 percent of all students receiving support. And our comprehensive financial 
literacy program teaches money management skills that serve our students now and will continue to 
serve them—and the churches they serve—well into the future.  
 
At the end of the 2015-2016 academic year, Candler says goodbye and Godspeed to a handful of noted 
faculty as they retire: Barbara Day Miller, Luke Timothy Johnson, Steve Tipton, and Bishop Woodie 
White. Yet even as these legends take their leave after distinguished careers of scholarship and service, 
we look forward to welcoming a new crop of scholar-leaders who will join us in the coming months and 
grow with us in the coming years. We are especially pleased to welcome Bishop Larry Goodpaster, who 
will join the faculty as bishop-in-residence in the fall of 2016.  
 
Candler draws considerable strength and inspiration from its relationship with The United Methodist 
Church. Our ability to fulfill our mission of educating faithful and creative leaders for the church’s 
ministries in the world depends upon your support, gifts, and prayers. Thank you for the countless ways 
you advance this vital ministry in the life of our denomination. Visit us in person in Atlanta or online at 
candler.emory.edu to see firsthand how Candler prepares real people to make a real difference in the 
real world.  
 
Jan Love 
Dean and Professor of Christianity and World Politics 
Candler School of Theology 
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CELEBRATING RACIAL & CULTURAL DIVERSITY AND UNITY IN MINISTRY 

 
 
Sing a New Song and Prophesy Initiative  
Goal:  We seek to transform the people of the New England Conference of the United Methodist Church 
and the world a new insight and understanding of Race and Cultural Diversity. 
The New England Conference received $50,000 grant from the General Commission on Religion and 
Race of the United Methodist Church in 2014. During last 18 months, Sing a New Song and Prophesy 
Initiative have focused on three projects.   

1. Cultivating Young Leaders 
Goal: Increase intercultural competency, understanding of race and cultural diversity of 70 younger and 
diverse people in the New England Conference through an 18 month process of education, self-
exploration, and dialogue.   
The first event was held on February 27, 2015 at Boston University School of Theology (Oxnam Room).  
20 racially and culturally diverse people (including 12 seminarians) attended and discussed the topic of 
race and cultural diversity.  The second event was held on November in 2005.   
Leadership Team:  Will Green, Bob Jon, Kim Kie, Jung Sun Oh with Parish consultants, Donna Bivens and 
Stewart Lanier. 

2. Supporting Cross-Racial/Cross-Cultural Ministry 
Goal:  Increase understanding the challenges, opportunities, and intercultural competency of 40 pastors 
and 40 lay leaders of churches in cross-racial/cross-cultural ministry through an 18 month education, 
discussion, networking, fellowship and worship. 
The first event was held on May 21, 2015 at Rolling Ridge, MA.  Leadership team invited 10 pastors and  
40 lay people for the event.   The second event will be held in September 2016. 
Leadership Team:  Eric Dupee, Erica Robinson Johnson, Mung Eun Park, Rene Perez, Vicki Woods 

3. Supporting and Equipping congregations to create grass roots commitment and 
developing expertise to overcome racism 

Goal:   20 pastors and 80 congregations (including young and diverse people) will learn how to overcome 
racism and create grass roots through an 18 month process of education, dialogue, and worship.  20 
congregations continue to work to overcome racism and to dismantle white privilege in their settings 
and become a model for other congregations in their district and communities. 
The first event was held on May 16, 2015.  The second will be held on April 2016.  The third and fourth 
will be held on May 2016. 
Leadership Team: Wendell Luke, jr, Wes Williams, Don Rudalevige, Steve Garnass-Holmes, Leigh 
Goodrich, Ted Crass. 
 
Submitted by Jung Sun Oh 
Grant Writer of the Sing A New Song and Prophesy Initiative of the New England Conference 
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REPORT OF THE COMMITTEE OF THE WHOLE 

THURSDAY EVENING, JUNE 16, 2016 
 
COMMITTEE OF THE WHOLE MEETING CONVENED – The committee of the whole convened after the 

Conference was declared in recess by our Bishop.  Our Bishop left the meeting room. 
MOTION – Rene Wilbur moved to elect John Blackadar to preside over the discussion. It was seconded 

and adopted.  
CALL TO MEETING – John noted that this is a committee meeting for the purpose of discussing RS 16-

220 - ACTION OF NON-CONFORMITY WITH THE GENERAL CONFERENCE OF THE UNITED METHODIST 
CHURCH the motion that is before us from Will Green. 

RS 16-220 FRIENDLY AMENDMENT - Lee Goodrich,-Extension Ministry,-recommend a friendly 
amendment, to add “anti-sexism” in paragraph 5, line 4 of the motion.  The chair ruled that a motion 
to amend was out of order under the provisions of Robert’s Rules , but that we could consider her 
motion as a separate recommendation.  The chair then indicated we would consider the Goodrich 
proposal after considering the main motion.   

POINT OF PERSONAL PRIVILEGE - Renee Perez asked for a moment of personal privilege.  He feels pain 
and wanted the body to know that it feels very racist to have our Bishop removed. 

DISCUSSION – Conversations unfolded and questions were addressed regarding RS 16-220.  Three 
speeches for and three speeches against the motion were heard.   

POINT OF PRAYER – Shannon Keeney led us in prayer before the vote. 
CALLED THE QUESTION – Mike Thorpe called the question.  Motion was seconded and approved. 
QUESTION - Mike Pike asked “Is there a point of where Bishop would indicate RS 16-220 wasn’t in 

compliance with the Book of Discipline.  The chair indicated it would be appropriate to raise 
tomorrow morning. 

CALL TO PRAYER - Rene Wilbur led us in prayer before the vote. 
RS 16-220 - ACTION OF NON-CONFORMITY WITH THE GENERAL CONFERENCE OF THE UNITED 

METHODIST CHURCH was adopted overwhelmingly for recommendation to the Annual Conference 
session tomorrow morning. 

GOODRICH RECOMMENDATION  Leigh Goodrich remade her motion to add “anti-sexism” in paragraph 
5, line 4 of the motion as a separate recommendation to be brought to the body tomorrow morning.  
Her motion was seconded and adopted. 

MOTION TO ADJOURN – David Nicol made a motion to adjourn. It was seconded and adopted. 
ANNOUNCEMENT – Rene Wilbur announced the laity session will convene in Solon A at 8:30 following 

Bible Study and the clergy session will convene in this space at 8:30. 
ADJOURNED – Committee as a Whole Meeting adjourned at 9:35 P.M. 
 
 

CONFERENCE BOARD OF CHURCH AND SOCIETY 

 
“The gospel of Christ knows no religion, but social; no holiness but social holiness.”  

  - John Wesley 
 
The New England Annual Conference Board of Church and Society serves to connect local congregations 
and the Annual Conference itself with the General Board of Church and Society, equipping each for the 
tasks of working for greater justice in all levels of the church and in the world. The work to which Christ 
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calls us—to carry on his ministry of preaching Good News to the poor, liberation for the oppressed and 
captive, and the coming of God’s justice—requires of each of us all the prophetic vision and practical 
skill-building we can muster!  
 
On the Conference Board of Church and Society, we approach our work through focus areas, including: 
addiction response and recovery, justice in the Middle East (including concerns around responsible 
investment), Reconciling (fully inclusive) ministries, immigrant and migrant community justice, 
dismantling systems of racism, gun violence, human trafficking, and predatory economics, and questions 
of justice regarding race, ethnicity, economic status, sexuality, and gender.  
 
In 2015, we were proud to support the work of the New England Annual Conference in sending 
legislation to the 2016 General Conference regarding responsible investment in Palestine/Israel and 
ending the “war” on drugs in favor of treatment and recovery, as well as supporting and monitoring 
legislation about human sexuality and the attempts at consolidation of power within the denomination.  
 
Closer to home, we celebrate the “Be Encouraged” retreat ordination candidates who identify as LGBTQ, 
which took place in April 2015 and was a tremendous success and blessing. A second retreat is in the 
works for fall 2016. Fall 2015 also saw a dinner and event for Justice For Our Neighbors, a program that 
assists individuals with the logistical and legal questions surrounding immigration. This ministry 
continues to grow in our Conference thanks to local churches and the strong leadership team. Two 
individuals attended the Young Adult Clergy Forum held at the General Board in Washington, DC this 
January. New ministries received grants from the General Board of Church and Society, including a 
program for racial justice trainings for churches and clergy. Updates and expansions to our page on the 
Conference website will, we hope, help the Conference Board of Church and Society to be better able to 
offer resources for churches and individuals including conversation topics, book reviews or studies, 
archives of the recipients (and sermons) of the Ziegler Award for Excellence in Preaching, and upcoming 
events.  
 
Looking ahead, the Conference Board of Church and Society hopes to offer increased resources for local 
churches, including suggestions for studies and programs for churches to engage in conversation, and 
trainings in community organizing, local justice work, or specific opportunities like becoming a sanctuary 
church for migrant communities.  
 
Part of our task is also to ensure that the New England Annual Conference itself operates in a just 
manner, and so during Conference session and throughout the year, our Board reflects on the 
transparency and diversity of leadership at all levels of the Annual Conference, and holds each of us to a 
standard of just, prayerful, and shared servant leadership.   
 
With deepest thanksgiving, we celebrate the people of the New England Annual Conference who live 
the Gospel vision of wholeness and holiness for all, proclaiming peace, justice, inclusion, passion, and 
love. Your work, in each community in our Conference, is part of God’s unfolding shalom, the 
transformation God is working in the world in and through (and sometimes despite!) we who strive to 
be disciples.  
 
Justice and Joy in Christ,  
Becca Girrell, chair  
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on behalf of the Conference Board of Church & Society: Bill Aldrich, Roberta Bragan, Scott Campbell, We 
Chang, Mike Clark, Winston Edwards, Leigh Goodrich, Judy Hastings, Shandi Mawokomatanda, Susan 
Morrison, Gary Richards, Willard Robinson, Jordan Shaw, Elizabeth Smith, Lisa Swett, and Sarah Weston.  
 
 

OFFICE OF CONGREGATIONAL DEVELOPMENT 

 
Congregational Development is a holistic approach to the development and growth of a congregation’s 
ministries, participation, and impact on its community and world. This work continues to be a 
collaborative effort, including District Ministry Teams, District Superintendents, our Parish Consulting 
Network, and others. 
 
Highlights of the work this past year include: 

• Overseeing the Together for Tomorrow and Urban Ministry grant process. In 2015, nearly $50,000 of 
grant money went to support 7 different projects in a variety of settings. 

• Continuing to identify and deploy pastors to start new churches. In the last quadrennial, our Annual 
Conference attempted 10 new start projects in a variety of contexts. We continue to recruit, assess 
and deploy potential planters and our goal for the next quadrennial is to launch 20 additional new 
churches. 

• In support of both new church starts and revitalization projects, several pastors and congregations 
are receiving ICF (International Coaching Federation level) coaching to give them the opportunity to 
more deeply explore calling, ministry, and the leadership skills necessary to lead a congregation to 
greater missional impact in its community. For more information about coaching, contact the Office 
of Congregational Development. 

• The Hebrews 11 process continues to move forward. The Board of Congregational and Community 
Development receives proposals each fall and spring. In 2015, over $500,000 was distributed in both 
urban and non-urban areas, to support the work of both existing congregations and new church 
starts. 

 
One of the most helpful processes the Office of Congregational Development is offering churches is 
“Discovering the Possibilities.”  As of the spring of 2016, 40 congregations have used this process to 
conduct an in-depth study of their ministry context, both internally and externally. This process has 
ignited several churches into new levels of vitality and strength in the areas of worship, hospitality, 
discipleship, service and generosity. 
 
Related to “Discovering the Possibilities” is the Shift Network. Based upon the work of Rev. Dr. Phil 
Maynard, this process invites churches to participate in 13 months of training and coaching to develop 
action plans in strengthening ministry in the areas of worship, hospitality, discipleship, service and 
generosity. This past year 10 churches completed the process. For testimony on the exciting results and 
to learn how your congregation can join the next Network, visit www.neumc.org/trainingevents and 
click on Shift Network. 
 
Of course the Office of Congregational Development continues to create new opportunities for 
congregations. Just a couple of those include: 
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•  Launchpad. The Northeast Jurisdiction will offer Launchpad, a church planter bootcamp. This year an 
exploratory training for teams not quite ready to launch will be offered in the Hartford area August 5 - 
6, 2016. 

• Growing with Hope: The Office of Congregational Development is partnering with HopeGateWay in 
Portland, ME in supporting “Growing with Hope,” an process for training and coaching to help 
congregations engage more fully with their ministry context. For details go to 
www.neumc.org/trainingevents and click on Growing with Hope. 

• Ripple Effect: Plans are being made now to offer this conference wide event in the fall of 2017. This 
event has historically been an place for congregations to be inspired and challenged, as well as being 
provided resources on the best practices for faith communities in the 21st century. Stay tuned for 
details in the coming year. 

 
 

REPORT OF THE CONNECTIONAL TABLE 

 
 The New England Conference Strategic Plan which was approved during the 2014 Annual 
Conference Session called for the formation of a Connectional Table to be “the new center of 
leadership” and “charged with the stewardship of the vision.” (Stepping out in Faith, Strategic Plan 
Document, p. 26) On November 19, 2015, the Connectional Table gathered for an organizational 
meeting and a review of its mandate, including making decisions between sessions of the Annual 
Conference by a variety of means depending on the nature of the question. It is also understood that 
the Connectional Table is responsible for holding the conference and its agencies, boards and 
committees accountable to its mission, vision and strategic plan.  
 Bishop Sudarshana Devadhar led the meeting as convener, and he shared his vision for the 
conference: to move the conference forward by connecting and listening throughout the conference 
and building trust. He also presented a plan for a partnership with Samnam Conference in Korea, named 
two delegates to the World Methodist Council–Rev. Geisa Matos-Machuca and Ms. Rene Wilbur–and 
lifted up the concept for a “Prayer Day” for the work of the 2016 General Conference. 
 It was agreed that communication regarding the work of the Connectional Table with the 
conference is critical so a report would be submitted to The Catalyst following every meeting. 
 Since its initial meeting, the Connectional Table has gathered approximately every two months 
and has followed development of the programs discussed in November. In addition, the group has met 
with the president of the Conference Council on Finance and Administration, Rev. Ralph Howe, to gain a 
fuller understanding of the manner by which the council accomplishes its assignment, reviewed issues 
related to Covenant Hills camp, and reviewed revised “Conflict of Interest” and “Code of Ethics” 
documents. 
 Agenda items for the immediate future include assignments of members of the Connectional 
Table as liaisons to the Five Critical Areas as described in the Strategic Plan, and a  review of the 
conference budget for 2017. Also in accord with the Plan is an annual visioning retreat in the fall which 
will include “representatives from all areas of the annual conference leadership...to monitor, evaluate, 
coordinate and develop goals and budget.” (Stepping out in Faith, Strategic Plan Document, p. 26)  
 Even at this early stage, the Connectional Table is hard at work and serious about its mandate. 
Its goal is to serve the New England Conference in a manner that will promote unity and goal-oriented 
service throughout the conference, always adhering to the Conference Vision Statement: Transformed 
by the Holy Spirit, united in trust, we will boldly proclaim Christ to the world.; and to the Conference 
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Mission Statement: “Our Mission as the New England Conference is to equip, connect, and support local, 
regional and global ministries to make disciples of Jesus Christ, and to serve all in his name. 
  
Membership of the Connectional Table: 
 Laity at-large members: Steven Dry, Jiyoung Jin, Kim MacLeod 
 Clergy at-large members: Kristabeth Atwood, Geisa Matos-Machuca, Ronald Wilson 
 Ex officio members: 
  Bishop Sudarshana Devadhar (Convener; non-voting) 
  Conference Lay Leader, Rene Wilbur (vice-chair) 
  Dean of the Cabinet, David Abbott 
  Director of Connectional Ministries, Erica Robinson-Johnson 
  Conference Treasurer, William Burnside 
  Co-Chair of Board of Ordained Ministry, Yoo-Yun Cho-Chang 
  Chair of Conference Trustees, Bernard Campbell 
 
 

CONFERENCE COUNCIL ON FINANCE AND ADMINISTRATION 

 
Grace and Joy in Christ Jesus be with you all! 
 
The Conference Council on Finance and Administration (CCFA) is pleased to report that for the second 
year in a row we have paid 100% of our general church apportionments. Thank you to all who have 
sacrificed and stretched to enable this act of faith. 
 
Overall, giving toward Mission Shares was improved this past year, with over $300,000 in additional 
remittances. Thank you again for your faithful giving and support of our mission. 
 
CCFA sets the budget proposal that goes before Annual Conference. The process begins in late 
December, when CCFA solicits funding requests from boards, agencies and programs.  
As we move forward in implementing the Strategic Plan adopted by the Annual Conference, there are 
some changes to the way funding requests are handled. 
  
The Strategic Plan reorganized our structures and created the Connectional Table. The Connectional 
Table plays a critical role in the budget process: namely, to determine if funding requests and allocations 
are consistent with the goals and objectives we have laid out for our Conference in the Strategic Plan.  
 
In affirming the Strategic Plan, we, as a body, expressed our desire and intent to become a Conference 
that devotes 100% of its resources to the growth areas and strategies affirmed by the Annual 
Conference.   
  
In a reality where resources are finite, we know that means making choices; some of those choices will 
be challenging. Some programs, while sound, are not clearly central to achieving our strategic goals, and 
may not be funded in full or at all.  
  
This can be difficult for those who have given time, energy, and commitment to these projects and 
programs. But we must remember that the decisions of the Connectional Table are focused on aligning 
our resources with our vision, not on assessing the value of a given program. 
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Changing course as a Conference is not without challenges and feelings of dislocation. But we are not 
called to avoid discomfort. We are not called to stand still. We are called to bring forth the Kingdom of 
God. Our Strategic Plan is the roadmap we have created together to guide us.  
  
We appreciate your patience, desire to understand, and your adaptability in the face of change, and we 
can take courage from the presence of Christ among us, the leadership of our Bishop and Cabinet, our 
staff, and the many faithful folks who work for the Kingdom in the fields of our common endeavor.   
  
Please pray for our Conference and its leadership; ask for the grace to serve during a time of change, 
and to give generously to the work of Christ today. 
  
Yours in Christ, 
 Rev. Ralph W Howe, Chair, CCFA 
 
 

CONFERENCE BOARD OF DISCIPLESHIP 

 
Greetings to our brothers and sisters of the New England Conference. As the Board of 

Discipleship we are commissioned by the 2014 Annual conference ratification of the Strategic Plan. We 
are charged with the task of providing resources and support to enrich the discipling journey. We began 
the work with a commitment to prayerful discernment affirming that all work for the church must make 
room for God’s grace and guidance. Below you find the expression of the Board’s prayerful work: 

 
Vision Statement 
The New England Conference Board of discipleship will provide support, resources and tools for 

the cultivating and expansion of the art of Christian discipleship and the practices needed for the life 
long journey of discipleship. 

 
OUR GOALS BOTH LONG AND SHORT TERM INCLUDE: 

 ENDEAVOR  TO BUILD  CHRISTIAN COMMUNITY 

 DEEPEN THE DISCIPLESHIP JOURNEY THROUGH HELPING TO PROVIDE BETTER UNDERSTANDING OF CLASSIC 

WESLEYAN PRACTICES: THE USE OF SCRIPTURE, REASON, TRADITION AND EXPERIENCE. 

 PROVIDE SUPPORT AND NURTURE FOR LOCAL CHURCH LEADERSHIP.  

 SUPPORT  THOSE ENDEAVORS  THAT FOSTER HEALTHY  AND PRODUCTIVE DISCIPLES  

 CULTIVATE AN APPRECIATION FOR THE SPIRITUAL PRACTICES FOR THE FAITH COMMUNITY AND THE 

INDIVIDUAL DISCIPLE. 

 We look to develop our role as a resource to the NE conference. We are convinced that 
discipleship can be vitalizing and dynamic in the ministry to and for one another. 
 

 We are excited about the opportunity to aid and assist our brothers and sisters in Christ, Lay and clergy 
alike in the engagement of the art of discipleship.  
 
We solicit your prayers as we continue to pray for the Body of Christ here in New England and beyond. 
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DREW UNIVERSITY THEOLOGICAL SCHOOL 

Javier A. Viera, Dean, Professor of Pastoral Theology  
 
A Cohering Vision: Curriculum, Community, Co-Curricular Initiatives 

After much collaborative discussion and discernment, Drew Theological School has launched an 
ambitious course. I am pleased to share with you here the concrete steps we have taken — and are 
taking — to live into a bright future. Attentive to the history of Drew, in particular its Methodist roots, 
curriculum transformation will draw from these wellsprings for inspiration and direction. We also honor 
our progress to achieve denominational, ethnic, gender, and racial diversity in our faculty and student 
body. This rich diversity is both a hallmark of Drew and an expansion of our wellspring. Forces beyond 
our campus further press the need for us to align our curricular vision and its supporting systems with 
our communal reality.  

Given this imperative, we are focused on the three “C’s” of our cohering vision: redesigning our 
curriculum, strengthening our community of learning, and deepening training through revived co-
curricular initiatives. These three aspects of a Drew education work together to enable us to empower 
creative thought and courageous action to advance justice, peace, and love of God, neighbor, and the 
earth—as well as uniquely position us to lead evolving expressions of Christianity. 

To remain meaningful and offer the greatest value to our students, each of the six degree paths 
must be as distinct as the ministry to which it leads. For example, our Master of Arts in Ministry 
program, which forms students for the broadest spectrum of theologically-informed advocacy and 
ministry, or our DMin program, which has become the “new” terminal vocational degree, must be 
custom rebuilt for current and emerging student needs and outcomes. This also holds true for our 
Master of Arts, Master of Sacred Theology, PhD, and, most critically, our Master of Divinity programs.  

We have achieved our roadmap for curricular change with consultants, as well as with 
colleagues from peer institutions, through the guidance of our faculty, and with the generous financial 
support of the Jesse Ball duPont Fund. Next steps include a comprehensive analysis of pedagogical and 
technological trends in theological education and enrollment. Our redesigned curricular paths will be 
announced in the fall of 2017, concurrent with the 150th anniversary of the founding of Drew Theological 
School and the 500th anniversary of the Protestant Reformation.   

On-campus learning experiences include a revival of co-curricular initiatives. The existing Center 
for Lifelong Learning will be recast as the new Center for Innovation and Leadership in Ministry and 
serve students, alumni, and others seeking creative and courageous approaches to ministry. Another co-
curricular center will be an expansion of the current Communities of Shalom. This initiative will focus on 
action and advocacy work in both pastoral and lay environments. Projects will range from student 
interns supporting the work of A Future with Hope in our home state of New Jersey, non-profit settings 
across the country and globe, initiatives aiming to end systemic poverty, expansion of our Partnership 
for Religion and Education in Prisons (PREP) program, and teaching residencies at Drew for prophetic 
leaders.  

As the 14th dean of Drew Theological School, I am deeply committed to continuing our long and 
distinguished legacy. The road to this bright future we envision will be made by the dedication, 
determination, and generosity of those who love Drew and believe in its future. Our vision is coming to 
fruition, in part, because of the generosity of our many alumni-donors 
and friends. Our One and All fundraising campaign has raised more than $12 million to date 
for the Theological School and has seed-funded many of our burgeoning efforts. I thus encourage our 
alumni to embrace your power of influence to help grow philanthropic support for Drew Theological 
School. Many of our largest gifts have come from the influence of alumni, particularly pastors who serve 
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in our church communities. Yes, the needs ahead are many, yet our hope is high for a bright future for 
Drew Theological School.   
 
 

REPORT OF THE COMMISSION ON EQUITABLE COMPENSATION 

 
The Commission on Equitable Compensation continues to operate with limited membership, 

and remains in need of additional gifted support for our work. For the second half of 2015, CEC has had 
four laypersons and six clergy (3 elders, 2 provisional elders, and one local pastor), and as of July 1 will 
lack representation from two districts (Mid Maine and Vermont).  While we can function with a 
membership of 10, we would be better served by 12-18 participants in the work of the Commission. By 
God’s grace, and through the diligence and gifts of our members, we have accomplished the work 
required by the Discipline and Conference policy. 

 
CEC met face-to-face on four occasions during 2015, in addition to email work and phone-in meetings. 
As of March 2016, CEC has approved a total of $185,054.50 for salary grants to be distributed to 27 
pastoral appointments throughout 2016, an increase of approximately $15,000 and 4 pastoral 
appointments on the numbers for March of 2015. 
 

Grant distribution for the whole of 2015 is outlined in the chart below, including Minimum, 
Strategic, Sustaining and Emergency (Arrearage prevention or remediation) Grants. The Commission 
received and processed grant applications or requests for 43 pastoral appointments, disbursing grants to 
30 of those appointments. 

Table of 2015 Equitable Compensation Grants 
District Number of 

Grants 
Total Conference 

Dollars 
% Conference 

Dollars 
Average Grant Size 

NME 4 $         33,778.00 14.9521% $        8,444.50 

     MME 4 $         21,190.00 9.3799% $        5,297.50 

     NH 2 $         21,600.00 9.5614% $      10,800.00 

     TRI 2 $         19,500.00 8.6318% $        9,750.00 

     CT/WMA 5 $         28,187.00 12.4772% $        5,637.40 

     CMA 3 $         36,552.25 16.1801% $      12,184.08 

     MBH 3 $         18,100.00 8.0121% $        6,033.33 

     RISEM 5 $         28,418.00 12.5794% $        5,683.60 

     VT 2 $         18,583.33 8.2260% $        9,291.67 

     Conference 
Total 

30 $       225,908.58 100.0000% $        7,530.29 
 
For 2017, CEC is recommending a slight increase to the Annual Conference Minimum Salary 

Schedule. To avoid increasing disparity between clergy in differing categories, the Commission has 
determined that all base salaries be increased by the same dollar figure, not the same percentage. If the 
Annual Conference passes the 2017 Cash Salary Resolution as proposed by CEC, the schedule will be as 
outlined below: 

EQUITABLE COMPENSATION PROPOSED MINIMUM SALARY SCHEDULE FOR 2017 
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Salary increases are $400 above 2016, based upon a 2016 CPI of .7% 

    
2016 Salary 

 
2017 Salary 

  

  
FE/PE/FD/PD/AM 40,000 

 
40,400 

  

   
3-5 Years 40,600 

 
41,000 Additional $600 

 

   
6-10 Years 41,200 

 
41,600 Additional $1,200 

 

   
11-15 Years 41,500 

 
41,900 Additional $1,500 

 

   
Over 15 Years 42,000 

 
42,400 Additional $2,000 

 

      
 

  

  
LP M.Div / Adv COS 38,200 

 
38,600 

  

  
3-5 Years 38,800 

 
39,200 Additional $600 

 

  
6-10 Years 36,786 

 
39,800 Additional $1,200 

 

  
11-15 Years 39,400 

 
40,100 Additional $1,500 

 

  
Over 15 Years 40,200 

 
40,600 Additional $2,000 

 

   
     

 

  
LP COS or Equiv. 37,200 

 
37,600 

  

   
3-5 Years 37,800 

 
38,200 Additional $600 

 

   
6-10 Years 38,400 

 
38,800 Additional $1,200 

 

   
11-15 Years 38,700 

 
39,100 Additional $1,500 

 

   
Over 15 Years 39,200 

 
39,600 Additional $2,000 

 

      
 

  

  
LOCAL PASTOR 36,200 

 
36,400 

  

  
3-5 Years 36,800 

 
37,200 Additional $600 

 

  
6-10 Years 37,400 

 
37,800 Additional $1,200 

 

  
11-15 Years 37,700 

 
38,100 Additional $1,500 

 

  
Over 15 Years 38,200 

 
38,600 Additional $2,000 

  
The CEC grant program continues to operate with three Grant categories: Minimum 

Compensation, Strategic Compensation, and Sustaining Compensation Grants, as well as Discipline-
mandated emergency grants. In addition, CEC has developed a Certification of Payment Form to comply 
with the Arrearage Policy passed by the Annual Conference in 2014. We have continued study and work 
on a proposed Housing Allowance Policy, in coordination with the Cabinet, and have done some 
preliminary investigation into both uniform salary and gender and racial equity for base compensation 
among local church appointments. 

 
The Commission welcomes questions and requests for assistance from districts and local 

churches regarding the guidelines and application forms for salary grants. In addition, the Commission is 
available to help with understanding and advocacy around matters of pastoral compensation, both for 
clergy and local churches. Supplemental assistance is also provided with strategic plan formats, audits 
and financial records. The following individuals are members of the Commission. They are listed with the 
Districts in which they serve or reside: 

 
Pastor Daniel Ames, VT (soon to be RISEM) 
Mrs. Sharlene Cormie, CTWMA 
Mr. Jordan Fiore, RISEM 
Dr. Oscar Harrell, MBH 
The Rev. Dr. Pat MacHugh, (D.S.) NME (soon to be TRI) 
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The Rev. Geisa Matos-Machuca, NH 
Mr. Stephen Mockler, CMA 
The Rev. David Nicol, Chairperson, NME 
The Rev. Alecia Reeves-Freeman, MBH 
The Rev. David Williams, CTWMA 
 
Respectfully submitted 
David A. Nicol 
 
 

Green Mountain College  

 
 Green Mountain College is a four-year, private, liberal arts college with deep roots in the United 
Methodist Church.  As one of the New England Conference’s two United Methodist-affiliated colleges, 
GMC prepares students for fulfilling lives by taking the goal of creating just and sustainable societies as 
the unifying theme for its interdisciplinary graduate and undergraduate liberal arts education. The 
College fosters the ideals of environmental and personal responsibility, civic engagement, 
entrepreneurial spirit, and global understanding. 
 We offer two scholarships to United Methodist students: 
 The Orrin F. Ireson United Methodist Scholarship, named in honor of a former trustee of the 
College, and a distinguished Vermont United Methodist clergyman and New England church leader.  This 
year's recipient is Sarah Attig.  
 The Troy Conference Legacy Scholarship, established by trustee Lorene Wilbur and her husband 
Stan in collaboration with Robert Williams, in memory of his alumnae parents. This scholarship 
recognizes the historic ties between Troy Conference Academy, Green Mountain College and the United 
Methodist Church, and is awarded through the United Methodist Higher Education Foundation. This 
year's recipient is Jude Chisom Erondu. 
 We also honor an outstanding professor with the United Methodist Church’s Exemplary Teacher 
Award.  Last year’s recipient was Dr. John Van Hoesen.  
 Green Mountain College’s programs reflect many of the United Methodist Church’s social 
principles and values as articulated in the Book of Resolutions.  Under the leadership of GMC’s Chaplain 
and Religious & Spiritual Life Committee, an increasing number of academic and co-curricular programs 
assist students by supporting their spiritual needs and helping them grow in their understanding of 
different faiths and religious practices.  A Meditation Practices course is offered each year, aimed 
toward freshmen, with the intention of helping them create more balanced lives.  In addition, courses 
such as On Being Human (taught in conjunction with Dr. Natalie Coe’s science-based course on the same 
subject), This Sacred Earth, Stories of the Spirit and World Religions provide students with opportunities 
to discuss issues of faith in their lives and the world at large.  
 The college offers several venues in which students can explore their faith and find support for 
their spiritual questing. Spirituality Club meets weekly, bringing matters of faith and spirituality into the 
conversation in juxtaposition to current world events.  Christian Club, which meets weekly for Bible 
Study and mutual support, is receiving the help of IVCF as they build student leadership.  A Holiday 
Festival of Lights was organized in December and gave the campus community a chance to learn more 
about one another’s faith traditions and to build tolerance among the campus community.   The 
Chaplain’s Office co-sponsored workshops and biweekly “Compassionate Communications” meetings 
that help to build a culture of caring and thoughtful communication on campus. 
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 Our students express commitment to community and making the world a better place through 
direct involvement, volunteering in a variety of venues throughout the Poultney community and region 
and participating in Service Learning opportunities as a regular part of classwork.  Thanks to the 
leadership of Rev. David Adams and Poultney UMC, many GMC students and community members, 
including several international students, have participated in life-changing Alternative Spring Break trips 
to volunteer at Red Bird Mission over the past six years.   
 We are excited that Green Mountain College has been chosen to participate in the Interfaith 
Diversity Experiences and Attitudes Longitudinal Survey (IDEALS), sponsored by Interfaith Youth Corps, 
which began in Fall 2015 with our entering class and follows them through their college careers.  In 
formal and informal ways, as campus chaplain I provide spiritual support to students, faculty and staff.  
As a part of our focus on sustainability in all of its various interpretations, Green Mountain College is 
committed to fostering lifelong spiritual development among its students and is proud of its affiliation 
with the United Methodist Church.  We deeply appreciate your faith in us as expressed through New 
England Annual Conference’s continuing financial support of the office of Campus Chaplain at Green 
Mountain College. 
 Many Thanks for allowing us to be a part of “Planting Seeds of Trust” and helping to shape new 
generations.  Please come and visit our table in the exhibit hall! 
Rev. Shirley Oskamp 
Green Mountain College Chaplain 
shirley.oskamp@greenmtn.edu 
 
 

ILIFF SCHOOL OF THEOLOGY 

Rev. Dr. Thomas V. Wolfe, President and Chief Executive Officer 
 

Greetings from the Iliff School of Theology in Denver, Colorado.  We wish you blessings as together we 
share the work of strengthening the Church and offering a compassionate presence to the World.   
The Iliff School of Theology’s commitment to the Wesleyan ethos of providing hopeful, intellectually 
alive, and spiritually grounded theological education for each and every student over the course of their 
lifetime continues.  Iliff’s identity is focused on educating leaders for three primary publics:  the world, 
the church, and the academy.  At Iliff, we refuse to choose between being a training home only for 
ministerial candidates, a center only for activists and scholar-activists, or a school only for academics.  
We believe all three are inseparable and enhance one another as we deliberately situate ourselves in 
the world and critically operate out of the world’s complexities. 
As such, we recognize that the world’s religious landscape is changing and there is much at stake.  Iliff 
recently completed its strategic plan, revised its curriculum, transformed its library, and initiated new 
relationships with other institutions.  In collaboration with the people of Africa, we’ve started a 
discussion with Africa University (AU) to foster an educational alliance that will benefit Iliff and AU 
students.  We have also joined a multi-institutional collaboration facilitated by the General Board of 
Higher Education and Ministry and the HANA Scholarship to create a pipeline for Hispanic students from 
United Methodist related secondary schools and historically black colleges leading to graduate level 
theological education.  
Iliff’s enrollment continues to be strong with 365 students joining us this academic year, 60% female and 
40% male, 35% Methodist – all actively engaged in a host of ministry contexts.  Their interest continues 
to be strong in Iliff’s online and hybrid classes.  A concerted move by Iliff to reduce student debt and 
grow the ability of students to lead financially sound, engaged communities continues with many MDIV 
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students participating in the Spiritually-Integrated Financial Resiliency Program, funded by a $250,000 
grant from the Lilly Endowment.   
Iliff’s numerous events for area clergy and supporters remains part of our foundation.  Via forums and 
conferences on social justice, food justice, the role of faith in politics, environmental stewardship, 
theology and disability inclusion, and more.  Campus speakers included Rev. Gerald Durley, nationally-
known civil rights leader and this year’s Jameson Jones Preacher, Heather Jarvis, student debt reduction 
advocate, and more.   Our efforts were duly noted by McCormick Theological Seminary’s Center for 
Faith and Service when we were named as one of the nation’s “Seminaries That Change the World” and 
our Master’s of Theology Program was ranked seventh in the nation by OnlineColleges.net.     
We welcomed two new scholars to our faculty this year, Rev. Dr. Jennifer Leath, Assistant Professor of 
Religion and Social Justice and ordained in the African Methodist Episcopal Church, and Rev. Michelle 
Watkins-Branch, Gerald L. Schlessman Professor in Methodist Studies and  
Assistant Professor of Theology and ordained in the United Methodist Church. 
We continue to look forward with a courageous theological imagination.  We are sincerely grateful for 
your support of theological education and the Ministerial Education Fund.  
www.iliff.edu   1-800-678-3360 
 
 

IMAGINE NO MALARIA 

2016 Report 
Votes For: 9 Against: 0 Abstentions: 0 

 
Engagement by New England United Methodists with the Imagine No Malaria campaign has 
demonstrated our creativity, compassion and commitment through this historic endeavor by our 
denomination to “change the world”.  Malaria deaths have decreased from one every 30 seconds to one 
every 120 seconds since 2007!  Education, communication and prevention services now supplement the 
life-saving nets available in expanding regions in Africa.  An inspiring testimony to the power of people 
focused on a challenging goal that connects with our mission hearts! 
 
In New England, congregations have held events, walks, competed in community parades, created 
displays, bugs and donation jars to engage persons of all ages.  We expect to reach our goal of impacting 
100,000 lives with $1,000,000 in gifts this year!  As we wrap up this project and celebrate our 
accomplishments, it is time to say thank you to all those who have offered their time, talent and energy 
to Imagine No Malaria.  Your creativity and your generosity with God’s blessings have inspired all of us.  
 
Churches reached out to their communities and showed the world that United Methodist care for others 
exceeds even our own expectations!  Many churches have met and exceeded the goals they set for 
themselves.  Pledges and activities continue across the Conference as we seek to include every New 
England church in the celebration of this accomplishment.   
 
Our final Conference offering and ingathering will take place on Saturday during Annual Conference.  We 
invite all members and churches to participate in this final corporate activity and celebration!   
 
What next?  Activities supporting Imagine No Malaria will continue in some congregations throughout 
2016 and resources will continue to be available.  The Executive Steering Committee will address their 
goals to establish ongoing communication and follow up with campaign supporters and to provide any 
future campaigns with insights gained through this project.  
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With deep gratitude to God and to the gifted leaders and congregations in the New England Conference, 
we celebrate all the ways the Imagine No Malaria campaign has challenged and strengthened our 
mission capacity and faithful service through the sharing of our time, talent and treasure with all of 
God’s children.  New England has gone above and beyond the “second mile”! 
 
Imagine No Malaria Executive Steering Committee:  Chairs Ellen Bridge and Bishop Clif Ives, Bishop 
Sudarshana Devadhar, Rev. LaTrelle Easterling, Rev. Jim Mentzer, Joe Moser, Rev. Erica Robinson 
Johnson, Rene Wilbur and Bonnie Marden, Field Coordinator 
 
 

JUSTICE FOR OUR NEIGHBORS NEW ENGLAND  

 
JUSTICE FOR OUR NEIGHBORS (JFON) has had a challenging but very productive year. JFON is a ministry 
of providing local church hospitality alongside quality legal services to qualifying low-income 
immigrants, migrants, refugees and asylum seekers. The demand for JFON’s ministry is well beyond its 
capacity; however, with the support of our Annual Conference, local congregations, individual donors, a 
regional ministry and foundation grants JFON has been able to provide hundreds of individuals and 
families with free legal services.  
 
Specifically, since 2013 JFON New England attorneys working out of the Portland, ME Hope Gateway 
UMC legal clinic accepted well over 35 cases from area asylum seekers. Since January 2015 through 
March 2016 JFON Attorneys working out of the Springfield, MA Trinity UMC legal clinic have taken 90 
cases of which 30 remain open. The legal needs of our newcomer neighbors range from the complicated 
process of applying for asylum to the brief services of completing a family member’s petition to reunite 
with his or her spouse or child. Needless to say, JFON is about the work of transforming lives.  
 
As noted above the demand for JFON’s ministry is well beyond its capacity. The cost for providing free 
legal services to our eligible low-income neighbors includes but is not limited to attorney hours, travel, 
postage, phone and internet services and office supplies. The 2015 budget for JFON was $105,454 which 
included a full time attorney (Portland, ME and Woburn, MA) and two part time attorneys (Portland, ME 
and Springfield, MA.) The challenge JFON has willing accepted is to organize the ministry for 
sustainability, while recognizing JFON is not the whole solution but a contributor to assisting with a 
growing need for free legal services. Therefore, the board is reorganizing for the “long haul.”  This 
means learning from the lessons of our past organizational experience while improving on what was 
done well. All of this is for the purpose of building a stronger organization with a solid commitment to 
years of local church hospitality, free legal services and immigration reform advocacy.  
 
This commitment to long-term organizational health has resulted in the completion of an application for 
group inclusion under the United Methodist Church IRS 501(c)(3) status, working with National JFON 
staff to learn best practices for board development and fundraising planning. Also, the JFON New 
England board is committed to growing the ministry while operating within our financial capacity.  
 
Finally, the legal services ministry of JFON New England over the past three years has been spearheaded 
by our team of attorneys, numerous volunteers and neighbors. The JFON New England board owes a 
great deal of gratitude to all who have made this vision a reality. The board especially wishes to express 
its gratitude to Attorney Margaret Moran who selflessly has dedicated hours of compensated and 
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uncompensated hours of legal work to assist asylum seekers in the Portland, ME and Woburn, MA areas. 
While Meg has resigned as the JFON attorney (Portland/Woburn) she has graciously taken on a number 
of JFON cases as a pro bono attorney. The board also wishes to thank Attorney Jamie Wagner from 
Portland, ME and the attorneys at Community Legal Aid in Springfield who serve the Trinity UMC clinic. 
Jamie Wagner and the Community Legal Aid staff continue to work on cases on behalf of JFON New 
England.  
 
The JFON board is eager to move forward into 2016-2017 with new opportunities to serve the 
immigrant and asylum seeker communities in Portland, Woburn and Springfield. This will require 
prayerful and hard work and active partnerships with local congregations and community organizations. 
The board again thanks all the Annual Conference, local congregations and individual donors who have 
helped to fund this life-changing ministry and look forward to moving forward our shared task of 
working for Justice for Our Neighbors.  
 
In Christian service and on behalf of the JFON Board of Directors, respectfully submitted, 
 
 
         Gary Richards,   

JFON NE Board President 
 
 

REPORT OF THE CONFERENCE LAY LEADER/BOARD OF LAITY 

 
Work from the heart for your real Master, for God,  

confident that you’ll get paid in full when you come into your inheritance. 
 Keep in mind always that the ultimate Master you’re serving is Christ. 

Colossians 3:24-25 (The Message, Eugene H. Peterson) 
 
 The lay people of the New England Conference amaze me all the time with their commitment to 
service in The United Methodist Church. I believe that they truly honor the scripture from Colossians: 
they “work from the heart...for God.” That has been fully evident in this past year as more members 
joined the Board of Laity to bring it closer to filling all openings. More than that, those who have come 
to the Board are anxious and excited to be a part of this group that serves the laity of the conference, 
and they have demonstrated it through their work. 
 Four years ago I was invited to assume the position of conference lay leader. It is hard to believe 
that a full quadrennium has passed. While I did not know then exactly where or how the Board of Laity 
might contribute to the life of the conference, just working with the dedicated Christians that form the 
board has been a joy and a wonder. No effort to enhance the visibility of the laity within the conference 
has been too large or too small for them to assume, and they have done it with enthusiasm. It has been 
a boon to my hope and confidence that the Board of Laity will continue to have a significant part to play 
in bringing more and more laity into leadership roles in the conference. 
 It does appear that, during this past quadrennium, the board has established that there will be a 
Laity Address included in the Annual Conference Session each year. It has become one of the highlights 
of the session, and it has been handled by excellent teams of volunteers on a rotating basis from the 
Board of Laity. 
 Other teams of volunteers from the board have been designing the programs for the Laity 
Sessions so that they are focused on worship and spirituality with a different theme each year.. The 
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board celebrates the growth in attendance at the Laity Sessions from year-to-year--a testimony to the 
laity’s reception of the way the programs have been prepared and varied. 
 Another exciting innovation that is forthcoming during the current year is a handbook for local 
church lay leaders. Even as I write this report, it is being edited and prepared for publication, and it will 
ultimately be given to every local church lay leader. It is planned to be in loose-leaf form so that 
information included in it may be re-done as changes occur, and it will be the responsibility of the Board 
of Laity to ensure that it continues to include current information. 
 Looking to the future, I received with joy the action of the 2015 annual conference to confirm 
the resolution that calls for two associate conference lay leaders. The demands of time on the 
conference lay leader are extraordinary, and the size of the conference also results in a lot of pressure 
for one person to handle, so the prospect of having two persons who can assume some of the 
responsibilities is very exciting for whomever holds the position in the years ahead. 
 Finally, I want to thank the members of the conference and Bishop Devadhar for the faith that 
has been placed in me to fulfill the position of conference lay leader during this past quadrennium. It has 
truly been a joy and a privilege, and I want to express gratitude to all who have encouraged me, offered 
advice and words of appreciation, and committed to work alongside me on this journey. May God bless 
each of you in all that you do. 
 
Respectfully submitted, 
Rene Wilbur, Conference Lay Leader 
 

MARRIAGE AND FAMILY MINISTRIES  
 
 During this past year, I have continued to network with others in our area interested in 
nurturing personal, spiritual, and relational wellness, which I consider an essential aspect of “making 
disciples for Jesus Christ for the transformation of the world.”  

At our website www.neumc.org/marriageandfamily, you will find links to documents about 
upcoming relationship education events in or near New England, resources readily available in our area, 
and counselors recommended by New England United Methodists. 

We have retrieved the marriage and family ministry books and resources donated to the New 
England Conference Resource Library, which is discontinuing its loan service, and we are seeking other 
ways to make them available, as the updated Resources document will explain.  

When we consider the cross, we conceptualize personal relationships as the horizontal axis, 
firmly connected to the vertical axis, our relationship with God. Genuine growth in either axis nurtures 
growth in the other. In order to reflect God’s love through our relationships, members of families, 
churches, and communities need opportunities to learn to understand and manage their feelings and 
reactions, express themselves without attacking others, and listen with empathy and a desire to 
understand. They also need to learn to manage and resolve conflict in such a way that everyone wins. 
These skills can be taught directly through a variety of programs and indirectly through trained leaders 
in all aspects of ministry. Small groups can provide practice and accountability to help us “do no harm.”  

Pastors, church school teachers, group leaders, and all who work with people can more 
effectively witness and serve if they develop good self- and other-awareness, know how to turn 
around a negative conversation, and can accept and love other persons as they are, whether or not 
they agree with them.  

Our annual conference needs more leadership for and participation in this essential ministry. 
Please consider the following options and call or email me about your willingness to serve in any of 
these capacities: 
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1.  Serve on the Marriage and Family Ministries Steering Committee 
2.  Serve on the Marriage and Family Ministries Scholarship Fund Committee.  
3.  Contribute to the Marriage and Family Ministries Scholarship Fund. 
4.  Organize and/or participate in Better Marriages leadership training. 
5.  Organize and/or participate in marriage preparation training for pastors and mentor  
 couples. 
6.  Promote parenting education and support groups. 
7.  Review and promote program resources. 
8.  Work on the Speakers’ Bureau or a directory of counselors, relationship coaches, and  
 spiritual guides  recommended by United Methodists in New England. 
9.  Organize and/or participate in a Non-Violent Communication workshop or some other  
 relationship education program. 

             10. Read and study resources to nurture your own personal, spiritual, and relational  
 wellness. 

             11. Other___________________________________________________ 
Visit www.marriagelovepower.net for “Best Practices Articles and Recommended Resources,” 

documents addressing relationship education, marriage preparation, parenting, stepfamilies, and such 
challenges as Domestic Violence, Pornography and Sexual Addiction, Caring for Widows and Widowers, 
and much more. You can also find most of these documents by doing a topic or title search at 
http://www.gbod.org/leadership-resources/marriage-family-ministries. 

 
In Christ’s Love and Service, 
Jane 
Jane P. Ives  
New England Conference Marriage and Family Ministries Coordinator 
10 Quaker Lane, Portland, ME 04103, 207-797-8930, Janepives@gmail.com    
 
 

MCH, Inc. – Rockland, Maine 

 
Last year was a particularly challenging year for MCH.  We were able to provide necessary 

housing, nutrition, transportation and other supportive services to approximately 1,500 individuals in 
the Mid-Coast Maine region.  The vast majority of those were older adults or individuals with disabilities 
who depend on us to help provide them with affordable housing and services so that they can live as 
independently as possible. 

 
The challenge came with finding the funding to provide those services.  The biggest challenge 

was in the arena of transportation.  Maine’s decision to separate Medicaid transportation from what 
was once a system of coordinated transportation has continued to affect our ability to provide 
transportation to all of the people who request our help with this. 

 
Despite the funding challenges our Meals on Wheels program continued to deliver an average of 

125 meals a day to seniors and people with disabilities in Knox County and serve another 25-30 
individuals at our senior meal sites.  This level of service has placed some stress on our already busy and 
crowded kitchen at the Methodist Conference Home 
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Last year we began a capital campaign to raise $650,000 to expand and upgrade the kitchen.  
Our plan is to almost double the size of the kitchen providing the capacity to meet the needs of 
residents and Meals on Wheels participants in the Knox County area for years to come.  We will also 
need to extend the driveway that leads to the back door of the kitchen so that it continues on around 
the east side of the building, freeing our volunteer drivers and also delivery people from the sometimes 
harrowing experience of backing out of the driveway between parked vehicles and other obstacles. 

 
The Kitchen Campaign Committee has done a wonderful job and raised more than 80% of its 

goal. We look forward to starting construction in the spring of 2016. 
 
In 2014 we began to explore the creation of a new community based program in collaboration 

with several community partners.  The object of the program is to provide older individuals in the 
community with some basic services that will allow them to live independently in their own homes in 
the communities that they love and of which they are an important part.  In 2015 a group of dedicated 
individuals worked to bring this program, now called “Home to ME”, into being.  We now have a 
volunteer coordinator and a growing group of volunteers who will soon be ready to begin offering 
transportation and other volunteer services to people who need just that little bit of help to remain 
independent. 

 
Our housing and supportive services are making a very real difference in the lives of residents, 

providing them with safe, affordable housing while making available a range of services like meals, 
housekeeping, emergency call buttons, laundry and chore services as well as connecting them to 
services in the community that they need. 

 
Our fundraising and development activities were very productive again this year.  Our 

Development Committee once again exceeded its goal for the Annual Campaign, in spite of working in 
parallel with a capital campaign! 

 
We continue to be grateful for the support of the New England Conference, especially the 

churches who help us with their financial support and those dedicated pastors and lay people who serve 
on our Board of Directors. 

 

Methodist Conference Home, Inc. Board of Directors 

2015 - 2016 
 
  Name      Representing 

 
Class of 2016 

 
Suanne Beacham    Community 
Carole Martin     Community 
Ann Parent     Methodist Laity 

 
Class of 2017 

 
  James Bowditch    Community 

Jennifer Curran    Methodist Clergy 
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Jo Anne Parker    Methodist Laity 
 

Class of 2018 
 

Leslie Fillnow     Community 
Jeffrey Nims       Methodist Laity 
 

    Class of 2019 
 
  Charlotte Gulezian, President   Methodist Laity 
  Susan Thomas    Community 
  Rev. Linda Campbell-Marshall  Methodist Clergy 
 
 

Ex Officio 
 

Audrey Lovering    Coastal Trans Board Chair 
Rev. Karen Munson   Mid Maine District Superintendent 

_____________  
 

  Rev. Lee Karker,     Executive Director 
 
 

New England United Methodist Historical Society 

 
Our 2015 meetings were held at Readfield UMC, Readfield, ME and in October at Wilbraham United 
Church, Wilbraham, MA, in conjuncture with the Conference Commission on Archives and History.  At 
each place, the local church historian gave a historical talk and tour. 
 
We approved a gift of $1,000 for roof repairs at Jesse Lee UMC, Readfield, ME.  Renovation work 
continues at that historic building, as part of our ongoing mission of preservation. 
 
Three gifts to our Heritage Center Museum in Lawrence included a model of the former pulpit of West 
UMC, Cambridge Street, Boston; a large lithograph showing John Wesley and his colleagues at City Road 
Chapel, London; a small plaque commemorating the last meeting of the Maine Annual Conference in 
1993.  Our museum is open during regular Conference business hours and continues to grow, thanks to 
members generosity and love of history. 
 
The local church history contest, offered in cooperation with the Commission on Archives & History and 
announced June 2014, has produced 12 histories: five from churches of under 100 members, 3 from 
churches of 100-250 members, and 4 from churches of larger than 250 members.  Winners in each 
category were announced at Annual Conference this June. 
 
         Respectfully submitted, 
         Margaret Bickford, President 
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REPORT OF THE CONFERENCE BOARD OF PENSIONS        

 
The Conference Board of Pensions (CBOP) is generally responsible for the immediate and long-term 
pension, health, and welfare of clergy, staff, and their families.  The members of your CBOP take their 
jobs very seriously, always discussing each issue with Christian sensibilities and trying to make godly and 
caring decisions. 
 
During the past year the primary focus of the Board as been the ongoing work of providing health 
insurance for both active and retired clergy and families 
Retiree Health Insurance 
 
The prime concern of the CBOP was the implementation of a new health insurance program for retirees. 
Beginning in January 1, 2015, using the Willis Group of North America, as a broker, the CBOP contracted 
with United Health Group Medicare Advantage Plan.   This plan most closely matched the Health Flex 
BCBS Plan we had been using. Clergy 65 years or older, active or retired, who are eligible for a health 
insurance benefit are now on this plan.  Using Guardian Insurance, the Board also added a dental plan 
for eligible retirees. 
 
Active Participant Health Insurance  
 
The CBOP has continued to review health insurance for active participants. Presently active clergy under 
65 are enrolled in the Healthflex B-1000 program provided through the GBOPHB   Currently, the Board 
has contracted with Willis Towers Watson to explore alternatives; both those provided by the 
GBOPHB such as Consumer Driven Programs, and GBOPHB Exchanges, as well as other group 
providers, and possibly moving active clergy to the public exchanges. 
 
Sustainability Reduction of Mission Share Request for Retiree Health 
 
The question which looms large going forward is that of sustainability. The CBOP affirms that the 
sustainability of our pension plans currently looks good.  However, the question arises as to whether the 
Conference will be able to continue to provide health benefits to retired participants who are living 
longer. This becomes more critical as we realize that the Conference has been in decline both in terms 
of the number of churches and the number of church members.  Currently, the CBOP has met with 
actuarial representatives from the GBOPHB to explore methods by which the Conference may begin to 
annuitize unfunded health insurance liability. This will become a major focus throughout the remainder 
of 2016. 
 
The good news in 2016 is that the CBOP has again reduced its Mission Share request for retiree health. 
In 2015 the Board reduce its 2015 request from $650,000 to $350,000.  The board then reduced the 
2016 request to $200,000   The Board has again reduced the 2017 Mission share request to $100,000.  
 
These good results have been produced by: a favorable market, a favorable return of insurance 
premiums, reduced cost of the retiree health plan, the Retiree Stabilization Account, and the amazing 
generosity of the Preacher’s Aid Society. 
 
The CBOP anticipates that we may eventually be able to fully fund retiree health. 
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Looking Ahead 
Current trends suggest that increasingly industry is moving away from employer sponsored pension and 
health benefits.  The current trend is to encourage individuals to be responsible for their own retirement 
through IRA’s and 401K programs. Likewise, the Affordable Care Act will continue to move many people 
now in group plans to the exchanges. 
 
The CBOP continues to seek ways to provide the best quality benefit plans that are affordable to the 
Annual Conference and its churches.  However, the CBOP also would encourage all participants to 
prepare themselves for retirement by contributing as much as possible to their United Methodist 
Personal Investment Program (UMPIP). 
 
Word of Thanks 
 
In closing, we are reminded that the work of the CBOP could not happen without the efforts of Bill 
Burnside and Thelma Phelan who keep us well informed and on task. The Board is also thankful for the 
dedication of Ms. Janis Salesi, our Benefits Coordinator who retired in October 2015.  The CBOP is 
pleased to welcome to our staff Ms. Deborah Gagnon, our new Human Resource & Benefits Manager.  
The Board is most thankful for their dedicated efforts in assisting clergy, church and conference staff 
every day with pension and health insurance questions. THANK YOU! 
Again our thanks to the Preacher’s Aid Society for their continued and generous care and support of our 
retirees. 
 
Respectfully,  
 
The Rev. David A. Hoyt, Chairperson CBOP 
 
 

PREACHERS’ AID SOCIETY OF NEW ENGLAND 

 
2015 was a year of transition for the Preachers’ Aid Society (PAS).  We said goodbye to our previous 
Executive Director Rev. Dr. Thomas Gallen as he retired on July 1, 2015.  Thom had served in that role 
for 14 years and led the Society into many of its current ministries.  He particularly championed our 
retiree housing program.  His vision made both Wesley Woods and Wesley by the Sea a reality.  The 
Board honored Thom by naming the Community building at Wesley by the Sea for him and by creating 
the Rev. Dr. Thomas J. Gallen Outside the Box Fund which will allow PAS to address issues that may go 
beyond our charter. 
 
Rev. Dr. Wesley Palmer began in his role as Executive Director on March 1, 2015.  His 30 years of local 
ministry in both Maine and New Hampshire and his presence in leadership in the New England Annual 
Conference provide an excellent context for moving the mission and ministry of the Society into the 
future.  Wesley has begun an effort to regularly preach in local churches across the New England 
Conference to help local laity understand the breadth of PAS’ ministry and invite them to become part 
of our network of support. 
 
We welcomed Beth Phelps as our new Director of Development.  Beth has been working with the Board 
and staff to create a culture of giving throughout PAS.  Beth brings a strong background of working in 
non-profit development across northern New England and has already instituted a new development 
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plan for the Society.  Included in that plan is the reintroduction of Retired Clergy Sunday in local 
churches.  We invite all local churches across the Annual Conference to join us in this effort to honor our 
retired clergy and support PAS’ mission and ministry. 
 
All 21 homes at Wesley by the Sea are occupied or reserved for retirees or surviving spouses.  We have 
entered into a waiting list process and clearly have ongoing demand for high quality, affordable housing 
for the many retirees who have served the New England Annual Conference.  In the coming year, we will 
seek to gauge future demand for retiree housing.  
 
Our varied programs for active clergy continue to see great success.  Our support for Tending the Fire is 
ongoing and we are pleased that pastors continue to find the program a great addition to their self-care 
in ministry.  Our Higher Education Loan Program continues to provide financial relief to many of our 
active pastors as they pay back the expense of their education.  This year we introduced our Clergy 
Parent Loan Program which allows clergy to refinance any loans they secured for their children’s 
education at a much lower rate.  Several pastors have already taken advantage of this new program. 
 
Our Associate Executive Director Cathy MacGovern has announced that she will retire from PAS on 
January 1, 2017.  Cathy has been with PAS since 1991 and has helped to begin and improve many of our 
ministries.  The Board has approved a special effort for Cathy in her final year called The Road to 
Retirement.  Cathy will be visiting with our retired pastors who are living beyond the New England 
region.  Her presence will reconnect us with many living at great distance and will allow us to better 
serve them in the future. 
 
We are constantly working through our visitation staff and all our connections across the church to 
identify issues and situations where the Preachers’ Aid Society can be of assistance.  We are committed 
to providing the same care that we have always offered for both retired and active clergy, but we also 
understand new challenges will arise as the nature of the church continues to shift.  We continue to 
seek qualified lay persons from across the Conference to serve on our Board of Directors.  You can learn 
more about the ongoing work of PAS by visiting our website at www.preachersaid.org or by liking us on 
Facebook.  Please hold us in prayer as we continue to care for those who have cared for you since 1832. 
 
Respectfully Submitted by: 
David MacMahon President- Board of Directors 
Wesley E. Palmer Executive Director 
 

 

ROLLING RIDGE RETREAT AND CONFERENCE CENTER  

 
Changing the world – one retreat at a time. Through radical hospitality, transforming programs and a 
holy environment, we seek to touch the busy and stressed, the searching and the wounded with the 
peace of Christ and the love of God. 
 
Nearly 10,000 guests made their way to Rolling Ridge in 2015 for retreats, conferences, programs, 
picnics, and special events. Besides many United Methodist groups, we welcomed non-profits, 
universities from all over the world to this “true oasis of quiet beauty, gracious hospitality and 
transforming programs.”   
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We are a program center offering nearly 35 programs, now under the umbrella of the Center for 
Spirituality and Leadership at Rolling Ridge. Sixteen people completed Gateways to God, a two-year 
training program in spiritual direction and congregational formation. Our annual peace and inter-faith 
program brought Dr. Susannah Heschel to speak about her father Rabbi Heschel and Martin Luther King. 
Still Waters, our monthly Sunday Evening Contemplative Worship Experience continues to draw a 
diverse group for dinner and worship and a quarterly Taize service.  
 
We continue to provide meeting and retreat space for many Conference groups, particularly Board of 
Ordained Ministry, Provisional Academy and Licensing School. Local UM churches hold retreats and 
picnics here, as they have for 67 years. 
 
New improvements to our facilities include fountain repairs, new dining room roof, and new chandeliers 
in Tyson Hall and the Library and new furniture in many rooms.  Three eagle scout projects added safety 
and information to the trails, plus the building is getting a fresh coat of pink paint! 
 
We continue to raise funds and pledges for Restore, Rebuild, Renew - The Campaign for Rolling Ridge, 
and held a successful Kick-off Gala in April. We celebrate raising over $1 million of our $4.2 million 
Campaign and have plans and a builder to work on the first phase of construction to the Moses building 
by increasing the number of bedrooms and bathrooms, and renovating the meeting space. Gifts and 
pledges are still being received – please talk with us. 
 
Please think of us first when you plan a church overnight retreat, a personal retreat or a weekend picnic. 
Do plan early since weekends are very popular and we are often booked 6-9 months in advance. 
 
Please continue to hold us in your prayers as Rolling Ridge begins the search process for a new Executive 
Director, as Rev. Larry Peacock will retire in June of 2016.  
 
Check out the programs on our website and sign up to receive our bi-weekly news from Rolling Ridge.  
Most of all, come to the Ridge, “a true oasis of quiet beauty, gracious hospitality and transforming 
programs.” 
 
As a Conference Advance Special, we are so grateful for your gifts. Thank you! We abide in your prayers 
and we give thanks to God for sharing ministry with you in New England and beyond. 
 
Rev. Larry Peacock, Executive Director 
978-682-8815 
www.rollingridge.org 
 
 

SEXUAL ETHICS RESPONSE / INTERVENTION TEAM 

 
“The church of Jesus Christ is created to be one community … [and] when any part of the community is 
injured physically, emotionally, spiritually, or relationally, reputationally the well-being of the whole 
community is violated and all suffer.  Therefore… those [in leadership] must hold the role and its 
responsibilities in sacred trust – do no harm and be faithful to the love of God.”*  
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Across our six state conference, the Response/Intervention Team responds and intervenes in 
congregations around sexual ethics - lay and clergy violations and increasingly registered sex offenders 
worshiping with us.  Many questions arise around these issues – how does the R/I Team work with the 
Cabinet and bishop, how do we help in resourcing and helping healing of congregations where there has 
been a breach in the sacred trust of clergy and church leaders?  How do we help churches to stay safe 
around registered sex offenders while offering grace and welcome to those offenders who wish to be a 
part of the congregation with the limitations imposed on them by the people?   
 
Each situation is different and yet there are similarities and understandings gained from each church that 
goes through the struggle from brokenness to healing that can be used to help the next church that faces 
this crisis.  Healing does not come immediately and often the shattering takes a great deal of time to 
repair.  The church is not the same after these breaches.  But the Holy Spirit walks with the Team, with 
the congregation, with victim-survivors, conference leadership, and with offenders toward that day 
when a wholeness is restored. 
 
When someone feels there has been a violation of trust or abuse in a congregation, a call to the district 
superintendent, the bishop, or the R/I Team chair (currently Marilyn Robb) begins the process by action 
and offering information about next steps.  The Team, when activated, then assigns a Team member to 
the victim-survivor, the pastor, the offender (even if the offender is the pastor), to the congregation to 
walk with that person or group to help make sure the process is understood and a Just Resolution might 
be reached.   
 
The R/I Team, made of laity, clergy, young, older, men, women, creates a team with diverse ethnic, social, 
professional, and racial backgrounds. People come off the team, new people come on while creating a 
core of members who remain for years.  This year Pastor Will Green assumed co- leadership of the Team 
around the spring/ fall trainings. This spring the Team spent Friday evening watching the important 
movie “Spotlight” about the Boston Globe’s expose of the Catholic church’s cover-up of pedophile 
priests.   
 
The remainder of spring training was around registered sex offenders.  Because General Conference may 
bring new directions for issues of sexual ethics to the Book of Discipline and because our conference sex 
abuse policy will expire in 2017, the Team working with others will bring a revised policy to Conference 
in 2017. 
 
Marilyn Robb continues to serve on the national Inter-Agency Sexual Ethics Task Force.  In October the 
IASETF held its quadrennial Do No Harm conference for the denomination.  This year because of the 
leadership of Erica Robinson-Johnson and the bishop and Cabinet, funding was available to send ten 
people to this conference – Cabinet members, the Communication Director, and members of the R/I 
Team.   The IASETF shared digital conference proceedings and reference information with all attendees 
to distribute as they wished,   
 
The R/I Team not only responds to violations but also works toward prevention.  Participants in the 
annual Licensing School and New Pastors' Orientation hear the theological foundations under-girding 
sexual ethics and the damage sexual ethics violation does to victim-survivors, congregations, and even 
church leaders – both clergy and laity.  Prevention and education for more than 15 years has resulted in 
fewer clergy misconduct charges and hopefully to greater understanding of why the breaches happen 
and recovery and healing where there has been brokenness in the community of Jesus Christ. 
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                   “In order to recover, you have to uncover.” 
                                                               America Anonymous, Benoit Denizet-Lewis 

 
* “Theological Prologue” of Clergy Misconduct Policy, adopted NEAC  June 18, 2010. 

 
Marilyn Owen Robb, R/I Team coordinator and the R/I Team  

 
 

STEERING COMMITTEE FOR THE RESPONSE AND INTERVENTION TEAM 

 
The Steering Committee [SC] coordinates, implements, and oversees the work of the Response and 
Intervention Team and implements strategies and policies in the area of prevention and education. The 
committee includes representatives from the Cabinet, Board of Ordained Ministry, Board of Laity, Parish 
Consultant Network, and Response and Intervention Team; the Bishop’s Assistant, Communications 
Director, Chancellor and Survivors.  
 
The SC meets twice per year at the beginning of the Response Team training events, and stays for the 
training. We are grateful for the wisdom and leadership of Marilyn Robb as the coordinator of the 
Response Team. This year we sent a team of 11 from NEAC to the inter-agency general church sexual 
ethics training in Chicago Oct 15-17 called Do No Harm. We have also increased our focus on developing 
resources, training, and procedures around Registered Sex Offenders (RSOs) in our congregations.  
 
We will continue to work on ways of sharing the resources of the team as well as our misconduct 
policies with clergy and laity throughout the connection.  
 
Erica Robinson-Johnson 
Assistant to the Bishop and Convener of the SC 
 
 

SPIRITUAL FORMATION INITIATIVE 

 
Create a clean heart for me, God; put a new, faithful spirit deep inside me! Psalm 51:10 CEB 

 
The 2015 annual Clergy Spiritual Renewal Retreat was led by The Rev. Jaegil Lee.  His focus on 
contemplative practices provided experiences for clergy for their own renewal while equipping them for 
taking contemplative practices back to their congregations.  We were blessed by Jaegil’s gentle spirit.  In 
April 2016 we will welcome The Rev. Dr. Bruce Epperly, as he leads us in “Tending to the Holy.”   
 
The day of Nurturing Passionate Spirituality was reworked this year and will be reintroduced in March of 
2016 as Living in the Spirit.  It will still include a day of workshops for individuals seeking spiritual 
growth and also for resources and experiences to take back to congregations.  In addition it will include 
inspiring worship, training for the Companions in Christ series and the Fresh Air Children’s Spirituality 
module.  Zach Kerzee will lead us in communion integrated into our lunch time. 
 
In June another 17 persons completed Gateways to God, a two-year program for spiritual direction of 
individuals or congregations led by The Rev. Wendy Miller.   The course of 6 retreats for both laity and 
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clergy will begin again in September 2016.  Our conference can only be strengthened by this wonderful 
program and the ministry of Wendy Miller. 
 
Blessing the Space has been an annual event at recent Conferences, but in 2015 we had a nice increase 
of participants as the new location lent itself well to getting around.  Watch for the “Pentecost poles” 
and join us this year!  Supplies for some spiritual practices (such as colored pencils, mandalas and 
labyrinths) were provided in the “overflow” room at conference which few people found.  We will 
continue to find ways to provide resources for those attending to break away from the work of 
conference for prayer and meditation. 
 
In November Susan MacKenzie offered another Advanced Retreat Leaders’ Training.  This training is 
alternated with the basic Retreat Leaders’ Training and prepares both laity and clergy for a more 
extended ministry offering retreats. 
 
The Spiritual Formation Initiative continues to partner with Rolling Ridge as they host our meetings and 
offer a variety of programs inviting participants to step aside from busy lives and grow in their faith.  
More information on both Rolling Ridge and the Spiritual Formation Initiative programs can be found at 
their respective websites:  www.rollingridge.org  and www.neumc.org under “tools &resources.” 
 
Much of the work of the Initiative in 2015 was preparing for a transition.  We welcomed Althea Jackson, 
Chair of the new Board of Discipleship and Elizabeth Windsor, Conference Christian Education to our 
meetings as SFI prepares to become a sub-group under the Board of Discipleship.  Erica Robinson-
Johnson, Althea and Elizabeth have been generous in their time as we prepare for our future work as 
the Spiritual Formation Team. 
 
There were other transitions as Cathy MacGovern stepped down as Co-Chair and also rotated off the 
Initiative.   Evie Doyon has also stepped down as Co-Chair, though she will remain on the Board.  We 
also recently learned that Larry Peacock will be retiring in 2016.  We have been indebted to Larry’s 
dynamic contributions to the work of SFI over his 10 years in this conference and he will be dearly 
missed. 
 
Our spiritual practices help us to prepare for change and to look forward to where God might lead us.  It 
is our prayer that the Spiritual Formation Team will continue to provide strong resources and programs 
for both the clergy and laity in the New England Conference.  We have been blessed to have led this 
outstanding team for a time. 

Cathy MacGovern and Evie Doyon, Co-Chairs, 2015 
 
 

TREASURER’S REPORT 

 
It is a joy to work with the spirit-filled men and women who make up the New England Conference 
(NEC). 
As your Treasurer, I am thankful for the creativity, compassion and heart for the Lord that our 
parishioners, clergy and staff display on a daily basis. 
 
Financially, we are pleased that for the second year since becoming the New England Conference we 
have paid 100 percent toward our General Church Apportionment.  Our churches’ commitment to 
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connectional giving is something to celebrate. Bishop Sudarshana Devadhar, the Cabinet, and the 
Conference Council on Finance and Administration share that commitment.  
   
In 2015, we had more churches paying 100 percent or more of mission shares, 339 churches (up from 
333 last year), and received a higher percentage of mission shares than the year before.  The Conference 
received 76.2 percent of mission share receipts in 2015. That’s a 1.8 percentage point increase from 
2014, but a 2.7 percent decrease from 2013. We are grateful to all churches that paid as they were able.   
 
Unfortunately, we could not fulfill this vital obligation to support the work of the church worldwide 
through mission shares alone.  It was necessary to supplement mission shares receipts by drawing 
$325,000 from our reserve funds.  We were able to partially offset this by lower expenses in other 
mission share areas, primarily in retiree health insurance, but were still $162,580 short of what was 
needed.  
 
Health Insurance and Pension Costs continue to claim a disproportionate share of conference and local 
church resources, both financial and human.  These costs are higher than the conference’s operating 
expenses, as more than $7.8 million was paid for both retired clergy’s health insurance and active 
clergy’s health and pensions.  I am pleased to say that for the first time the conference is fully funded in 
all its pension and health insurance plans.  A lot of this credit goes to your Conference Board of 
Pensions. 
 
Finance and Administration celebrated the contributions of two retiring staff this year and welcomed 
two new professionals who have made the transition less daunting and already are making great 
contributions.   
 
After three years serving as a welcoming presence for visitors to the Conference office, Glenna Keleher, 
Administrative Assistant, who served with delightful grace, sense of humor and a willingness to accept 
new challenges, retired on July 31. Janis Salesi, the calm, reassuring voice on the other end of many 
anxious phone calls about pensions or health benefits, retired as Conference Benefits Coordinator on 
Oct. 5 after 18 years. Many knew Janis from the pre-retirement seminars she conducted for clergy in the 
Conference over the years and we admired the way she went the extra mile to help others.  
 
Kerry Patles was hired as Accounts Receivable Specialist with responsibility for handling billing for 
insurance and mission shares, as well as being an important contact for church treasurers.  Kerry 
replaced Debbie Canella, who moved from her role as Remittance Specialist to Administrative Assistant.  
 
Debbie Gagnon joined our staff in the expanded role of Human Resources and Benefits Manager.  
Deborah adds a skill set that we have not had in the past and she is responsible for educating and 
assisting clergy and lay staff with health and pension benefits and being a resource for employment 
issues.   
 
It is also my pleasure to acknowledge the considerable contribution, dedication and Christian principles 
reflected everyday in our conference staff.  I very much appreciate the ministry and spirit of common 
purpose from: 
 
Debbie Cannella, Administrative Assistant 
Debbie Gagnon, Human Resources and Benefits Manager  
Steve Hart, Financial Services Manager 
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Joy Mueller, Statistician 
Kerry Patles, Accounts Receivable Specialist  
Thelma Phelan, Benefits Assistant 
Daniel Sierra, Accounts Payable/Payroll 
 
Finally, I am humbled by the witness of our clergy, the members of our local churches, their treasurers 
and finance chairs, the Council on Finance and Administration, the Conference Board of Pensions, the 
Equitable Compensation Committee, the Conference Board of Trustees, the Insurance Committee and 
my colleagues in ministry all over the conference who inspire me by their example and support me with 
their prayers. 
 
In Christ’s Service, Bill Burnside 
 
 

ANNUAL REPORT OF THE CONFERENCE TRUSTEES 

 
 It is my privilege and pleasure as President of the Board of Trustees of the New England Annual 
Conference to submit this report on activities of the Trustees during 2015. 
 
 By Discipline, the Conference Trustees have overall responsibility for the custody, care and 
maintenance of Conference owned property, both real estate and fund accounts. This includes 
Conference Parsonages, office facilities, camps and retreat centers and local Church properties which 
have been declared closed or abandoned.  The Trustees also administer grant and loan programs and 
oversee the Conference Unit Insurance program.  
 
 This year’s report will focus on three (3) major areas to which the Trustees have devoted a 
considerable amount of time during 2015: 
 
Camps & Conference Facilities- This area of our responsibilities saw three (3) major events that will 
shape much of the future of our Conference Camp and Retreat Ministry programming: 
 

 At Camp Aldersgate, we followed the construction of the new parsonage in 2014 with the 
purchase of a significant parcel of abutting land in 2015. The so-called “Cook” property opens 
many opportunities for facility flexibility and fulfillment of long range plans for the camp. Plans 
for the full utilization of this acquisition (and methods to defray the cost) are underway at the 
camp and should continue into 2016. 

 At Rolling Ridge, the ongoing capital campaign is expected to bring forth renovations to Moses 
Hall in 2016. This is intended to enhance the “overnight facilities” available for conference and 
retreat groups, both denominational and outside the denomination. This will also be a year of 
transition and re-evaluation for Rolling Ridge as long-time Director Larry Peacock prepares to 
leave his post for other opportunities. 

 By far the most “dramatic” activity was associated with the Annual Conference vote to end 
ongoing programmatic activities at Covenant Hills in Vermont. In accordance with the Annual 
Conference dictates, the Trustees have assumed more direct responsibility for care and 
management of that property, while groups at both the District and Conference level study just 
how youth and outdoor ministry should be carried on in Vermont. For now, the Trustees have 
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made the required arrangements to secure and maintain the property pending future decisions 
by the Conference. 

 
Office/Business Properties – As a result of the adoption of RS-15-205 at the 2015 Annual Conference, 
the Trustees have now been given the direction to pursue a possible new office facility for the Annual 
Conference. Since the summer of 2015, the Trustees have commissioned and received a report on the 
actual space needs of a new facility. We have informally examined at least one possible property, and 
have now engaged Collier’s International as our agent to assist in the search for an appropriate new 
facility as well as seek a Buyer for the existing office building on Essex Street in Lawrence, 
Massachusetts. We have reached out to the CFA Committee and its Chairman, Rev. Ralph Howe, to 
collaborate on options with an eye both on functionality as well as long term costs. 
 
Of all the goals in the 2015 Annual report (and 2014!), the one which was not completed was the 
disposition of the former Conference offices on Commonwealth Avenue in Boston. Initial discussions we 
had hoped might lead to disposition did not materialize. As a result, the Trustees committed to making 
needed repairs to the property and have engaged new brokers to hopefully identify a buyer or long-
term tenant for the property. 
 
Abandoned Properties – Of all the tasks which the Trustees must handle, often the most-heartbreaking 
is dealing with closed and abandoned church properties. Unfortunately, the number of such properties 
continues to rise. It is often difficult to find persons interested in such properties, which leads to a great 
deal of time “on the market”. This means we must manage and caretake a growing number of such 
properties throughout our Conference. We pray for the day when we will be opening and building up 
more churches than we will be closing! 
 
Other Areas - As noted, Trustee responsibilities extend to other areas beyond the three (3) areas 
referenced.  Caryl Walsh continues her good work in overseeing Conference residential properties. One 
item of note was the sale of the former episcopal residence in Reading, Massachusetts while the Bishop 
continues his occupancy of the Metro Boston Hope parsonage in Lawrence, MA. The Conference Unit 
Insurance program continues under the leadership of LaVergne Randolph.  Although losses were higher 
in 2015, mostly due to harsh winter weather early in 2015, the current winter has produced fewer losses 
and the hopes of moderating premiums and dividend returns.  The Loan and Grant programs continued 
in 2015, with many grants and loans awarded.  
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 Looking ahead to 2016, the Trustees anticipate more activities in the three (3) highlighted areas 
above including: 
 

o Phase I of the Rolling Ridge Renovations 
o Working with stakeholders on the future of Covenant Hills 
o Disposition of Commonwealth Avenue in Boston; 
o Pursuing options for new Conference offices; 
o Continuing efforts to dispose of abandoned properties. 

 
Finally, I want to express my appreciation to the members of the Trustees for their dedicated 

service.  
 
      Respectfully submitted, 
 
      Bernard H. Campbell, Esquire 
      President – Board of Trustees 
      New England Annual Conference  
      United Methodist Church 
 
 

Presented to and ratified by the Trustees at the meeting of March 12, 2016. 
 
 

United Methodist Economic Ministry 

Salem, Maine 04983 
Rev. Michele St. Cyr, Executive Director 

 
The United Methodist Economic Ministry (UMEM) continues to be in mission with the people of 
northern Franklin County Maine. For more than 40 years we have served the people in this particular 
region of Northern Appalachia where much of the local economy is based on lumber and its products, 
seasonal jobs associated with the ski or tourist industries, or traveling to a more populated area for 
employment and/or services. 
 
We have been—and continue to be—the people, volunteers, staff, and supporters who stand in the gap 
between available resources necessary for basic life and abject poverty. Without many hours given by 
volunteers, knowledgeable and compassionate staff, and supporters with gifts of financial and material 
resources, the lives of our clients would be markedly different. 
 
One of the dreams for the UMEM is to continue to feed the hungry, clothe the needy, warm the cold but 
to also begin to take concrete steps in helping people break out of poverty. We are beginning work with 
local agencies that are moving beyond the thinking and talking to the planning and doing stages of 
mentoring those impacted by the many kinds of poverty to a more sustainable life. We are involved in 
the work of Dr. Donna Beegle and her work in defeating poverty and not the people in poverty. 
 
We continue to host mission teams that are instrumental in the mission and ministry of the UMEM. Last 
year, we hosted 8 mission teams.  These volunteers repaired homes and helped with much needed 
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repairs and renovations at both our Solon and Salem sites These jobs included replacing roof, ceilings, 
bathrooms, floors, emergency egresses, replacing windows, ramps, painting and creating safer spaces 
for two special needs children and a family. Every family is greeted by work teams who not only 
complete work on their homes, but who bring a sense of hope to what is often a life of crisis. Families 
experience Christ in the care given not just to their home, but to the persons living in the home. 
 
We continue to feed the hungry with an active food cupboard and offering a weekly community meal 
for 6-8 months out of the year. The requests for food assistance continue to climb.  This last year, we 
saw an increase monthly in people seeking food assistance. Heating assistance has been possible 
through grants and the generosity of the churches and individuals of the NEAC and local oil companies. 
We thank each person who has tended to the needs of God's people through financial gifts and gifts of 
time and talent to the UMEM. 
 
This past year we served 225+ children through the backpack and sneakers program.  This program 
relies on the donations of churches and individuals, as does the Christmas Shoppe program, which 
served an equal number. We marketed maple syrup for a local vendor, which was well received by 
churches and individuals. 
 
 The Thrift Shops in Salem and in Solon continue to thrive. Each provides much-needed, gently-used 
clothing and household goods. The donations of clothing are a blessing we receive from many churches 
and individuals. Thank you for such a wonderful outpouring of support allowing our outreach programs 
to serve an underserved population.  
 
We share the Gospel through the gifts of each volunteer. Our volunteers logged over 25,000 hours last 
year. The UMEM is often the first place its clients come when faced with the difficulties of life. We have 
repeatedly experienced how God is working with and through, the staff and many volunteers who are 
part of the body of Christ in ministry at the UMEM.  
 
Our staff and dedicated Board members continue to work on a Strategic Site plan for its current 
properties and a Strategic Financial plan to aid carrying out our mission in years to come.  We look 
forward to continued partnering with other missional ventures in our Conference and beyond.   
 
 

UNITED METHODIST FEDERAL CREDIT UNION 

New England Branch 207-591-6449   California Headquarters 800-245-0433 
www.umfcu.org   

 
United Methodist Federal Credit Union (UMFCU) of Montclair, California was chartered in 1948.  In 2009 
we welcomed the New England Conference to our field of membership, helping to maintain and 
enhance the services of the existing credit union.  UMFCU financial products and services are available 
to United Methodist clergy, churches and their staff, congregation members and United Methodist 
affiliated organizations.  Through a mission “to enhance the financial lives of our members” UMFCU 
strives to provide banking products and services of the modern age while maintaining the old fashioned 
personal connection valued by our members.  It is our goal to provide guidance to all members, helping 
them gain security and confidence in their financial futures. 
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UMFCU is a full service not-for-profit financial institution offering savings, checking and lending services.  
Nationwide CO-OP Shared Branching and ATMs alongside eBranch online banking delivers convenient 
account access.  This extends to mobile banking with remote deposit through SPRIG.  Lending services 
include Visa® credit cards, auto and recreational vehicles (both new and used), signature loans as well as 
home equity line of credit.  Additionally, UMFCU can provide assistance with first mortgage lending in 
most states (NMLS#905253).  UMFCU’s coast to coast footprint through both the New England Branch 
and California Headquarters maintains extended business hours weekdays from 9am to 8pm Eastern 
Standard Time.    
 
For 20 years a collaborative partnership with Preachers’ Aid Society of New England (PAS) has provided 
a secured lending program for active and retired clergy as well as surviving spouses of clergy.  PAS and 
UMFCU understand the financial challenges of pastoral service.  This special lending program offers 
lower interest rates and assists when other lenders cannot.  It has helped with unexpected expenses, 
back taxes, consolidating higher interest debt and a variety of other scenarios.  Over the last 15 years 
this important collaboration has provided over $260,000 in lending assistance to New England clergy 
and their surviving spouses.  In 2015 this program served as a model for the new secured lending Jubilee 
Initiative program offering to United Methodist churches and affiliated organizations within our field of 
membership. 
 
The Jubilee Initiative was created in response to increasing concerns by churches and organizations 
regarding people known to them who have fallen victim to their debt.  People who have been living 
week to week using payday loans with astronomical interest rates, never able to escape the debt cycle 
or improve their credit.  The Jubilee Imitative provides an opportunity for churches and organizations to 
help these people better their lives though secure lending at lower interest rates.  This assistance goes 
beyond the initial immediate financial relief.  As a Federal Credit Union our lending products include 
credit reporting, facilitating the opportunity to build good credit history that will serve towards an 
improved financial future.  This program allows churches and organizations to expand beyond the 
concept of a discretionary fund to provide a hand up and more empowered financial future for 
individuals in their community. 
 
UMFCU would like to give thankful appreciation for the service of staff and volunteers in the New 
England Conference.  2016 will mark Rev. Garvin Warden’s 7th year of service as your New England 
Board Director.  Sandra Moore provides member services through your New England branch office in 
Westbrook, Maine.  Lucy Palmer joined the UMFCU team in January 2016 as member development staff 
in the field.  Volunteer Ambassadors include Rev. John Blackadar; Donna Lee Fowlie; Rev. Richard 
Garland; Nancy Marzilli; Rosemary McNulty and Rev. Abraham Waya. 

 
Financial education tools can be found at www.umfcu.org.  Paper copies of two financial literacy 
publications, “3 Steps to Financial Freedom” and the “Budgeting Worksheet” are available to individuals 
and churches upon request. 
 
Annual reports for United Methodist Federal Credit Union can be found at http://umfcu.org/member-
services/annual-reports 
 
Respectfully submitted by 
Rev. Garvin Warden, New England Board Director 
Sandra Moore, Member Services 
Lucy Palmer, Member Development 
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UNITED METHODIST FOUNDATION OF NEW ENGLAND 

 
With our unique passion for connecting faith and finances, the United Methodist Foundation of New 
England worked diligently in 2015-2016 as a trusted partner in the areas of stewardship, planned giving, 
and financial services in support of local churches, boards, and agencies all across New England.     
 
The Foundation strengthened the financial capacity of local churches by offering stewardship programs 
that emphasized a year-round approach to financial management.  By delivering resources for individual 
members of congregations, as well as for church committees, the Foundation proclaims that faithful 
stewardship is a spiritual discipline grounded in classic Biblical and Wesleyan theology.  Over the past 
twelve months, the Foundation has sponsored six different stewardship presentations by Rev. Rebekah 
Simon-Peter in districts all across New England.  In addition, seminars on “Ministry & Money” were 
offered by Phil and Janet Jamieson in the Connecticut-Western Massachusetts District and Rev. Jim 
Mentzer in the Vermont District.  All of these presentations were part of the Foundation’s four year 
commitment to provide spiritual formation programming to New England churches.  At the same time, 
Gary Melville of the Foundation offered a series of ten presentations to local church leaders this past 
year on developing endowments and planned gifts.  
 
Mindful of the need to demonstrate good stewardship itself, the Foundation continued to loan one of its 
staff members, Bonnie Marden, to the New England Conference to serve as the field coordinator for the 
“Imagine No Malaria” campaign.  The Foundation’s 2015 challenge grant of $50,000 provided a valuable 
incentive for local churches to sponsor programs in support of INM as the New England Conference 
pushed to meet its goal of saving 100,000 lives by the 2016 Annual Conference session in Manchester.   
 
The Foundation’s grants-making ministry provided grants totaling more than $43,000 in 2015 to fund 
stewardship initiatives and mission-oriented ministries in conference churches and institutions.  Recent 
grants have supported Vacation Bible School programs; funded an intern for the bread-making ministry 
of Simple Church in Grafton, MA.; provided seed money for new ministries reaching out to young adults 
and children; helped construct community gardens in Cumberland, ME; and helped pave a new bike 
area at John Wesley UMC in Falmouth, MA., just to name a few examples.  Annual grant applications are 
due by May 15th.  Rapid Response grant applications may be submitted at any time of the year. 
 
The investment program of the Foundation continues to represent the core ministry of the Foundation.  
In this area, the United Methodist Foundation of New England is recognized as a leader in socially 
responsible investing (SRI) among United Methodist Foundations nationally.  All holdings in UMFNE 
portfolios are regularly screened against the SRI list published by the General Board of Pension and 
Health Benefits.  Because of this commitment to SRI investing, the Foundation remains uniquely 
qualified to manage individual church accounts and endowments.  In 2015, the “net-of-fees” total 
returns for each of the Foundation’s core investment strategies – Stock Pool (– 2.70%), Fixed Income 
Pool (.20%), Alternative Investment Pool (–18.08%), and the Money Market Pool (.35%) – were all in line 
with their corresponding benchmarks while providing reduced risk and volatility.  
 
The fall of 2015 saw the Foundation’s board of directors meet for a two day strategic planning retreat.  
From this gathering came the following strategic goals:  
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By 2020, the United Methodist Foundation of New England will –  

1) Be a catalyst for innovative mission, ministry and stewardship within the NEAC; 
 

2) Cultivate a board and staff that is creative, bold, skilled, and diverse to strengthen our 
relationship with the Annual Conference and local churches; 
 

3) Develop 100 pastors/ministry leaders who are visionary, transformational, and well equipped 
to teach others how best to engage in vital 21st century ministry. 

 
Members of the 2015-16 Foundation Board of Directors: 
 
Rev. Richard Black    Wesley Blair, III  
Rev. Sandra Bonnette-Kim   Rev. Barbara Cann 
Lee Carpenter     Pamela Carpenter 
Rev. Theodore Crass     Bishop Sudarshana Devadhar   
Rev. Allen Ewing-Merrill    Rev. Brigid Farrell     
David Fitts      Joseph Gardino      
Rev. Peter Hey     Rev. Robert Hill      
Joan Humphrey     Rev. Anne Marie Hunter    
Cathy MacGovern    Rev. James Mentzer     
Kristine Owen      Kirk Randlett      
George Reagan     John Regier       
Brad Stayton     James Stephen 
Janice Swenor      Rev. Herbert Taylor     
Sabina Terrades     Stanley Wilbur    
Rev. Ronald Wilson 
 
James G. Mentzer  
President, UMFNE  
 
 

UNITED METHODIST WOMEN 

 
The nightly news tells us about war in Syria, atrocities performed by ISIS, refugees flooding 
Europe, and immigrants fleeing poverty and drug violence crossing our southern border.  If all 
this wasn’t enough many of our presidential candidates seem to be fostering an atmosphere of 
racism, misogyny, and xenophobia.  All of this tells me that more than ever United Methodist 
Women are needed to counter these messages of hatred and violence. 
 
“Our New England Organizations worked actively for justice during 2015.  Our programs have 
highlighted issues around Human Trafficking, Climate Change & Environmental Justice, Farm 
and Restaurant Workers, and Caregiving for these unable to care for themselves.  Our local, 
district and conference organizations truly are living our mission statement of “Love In Action”. 
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In 2015, we sponsored a seminar at the Church Center of the United Nationals on Climate 
Change and Environmental Justice.  Our speakers included NASA scientists, officials from the 
United Nations and environmental agencies.  Our team is looking at environmental issues 
within New England and determining our next steps. 
 
Our Annual Meeting was held at the North Boston Korean UMC.  The theme was “Justice For 
All”.  Our speaker was Harriett Jane Olson, the CEO of the National Office of United Methodist 
Women.  We had an informative, inter-cultural day that was enjoyed by everyone who 
attended. 
 
The National Leadership Development Days (LDD) were held in April in Lake Junaluska, NC.  
Seven members from the New England Conference attended.   It is our goal to send emerging 
leaders to this national training event rather than have Conference Officers attend unless they 
are entering a new position.  In addition, we held a Conference Leadership Development Day 
(CLDD) for members of the District Leadership Committees in April.  Many of our district teams 
have moved to a more flexible officer structure making it difficult to provide training in specific 
offices.  We are now providing opportunities to learn skills such as goal setting, team building, 
and to learn about the mission of UMW.   
 
The cooperative Mission u program was a success with studies titled “Created For Happiness”, 
“Latin America:  People and Faith”, and “The Church and People With Disabilities”.  Our three 
day conference Mission u was supplemented by one-day events within several districts.  This 
event provides invaluable education on justice issues from a Biblical and church perspective. 
 
The Hattie B. Cooper Community Center in Boston is the only national mission institution in our 
conference.  In 2016, Cooper is celebrating 100 years in mission to the children and families of 
Boston.  United Methodist Women continue to support Cooper financially, with service on the 
board of directors, and by participation in work day events.  In May, Cooper was able to 
purchase their building giving them the opportunity to create a more hospitable environment 
for their ministry.  
United Methodist Women will celebrate 150 years of mission during the next quadrennium.  In 
preparation, we have been celebrating our legacy at district events.  We plan to have held a 
legacy event in all districts before 2019.  UMW has established a Legacy Fund from which 
administrative expenses will be paid.  This fund will allow 100% of mission giving to be used for 
mission and not administration. 
 
We regret that many United Methodist Women are unable to attend Annual Conference this 
year.  The Northeast Jurisdiction UMW is meeting simultaneously, and we are there.  However, 
we are keeping Annual Conference is our prayers as you do the legislative and administrative 
work and celebrate the ministries and accomplishments of our conference. 
 
Roberta Bragan 
President NEC United Methodist Women 
 

219



REPORTS 
 

 

WANAKEE UNITED METHODIST CENTER 

 
This past year marked a significant transition at Wanakee, as Summer 2015 was Michael 

Moore’s 10th and final year as Site Director. We are grateful for Michael’s decade of ministry and wish 
him and his family the best in their new endeavors. 

From fall until February 2015, Rev. Phil Polhemus served as the Interim Coordinator, ensuring 
that retreat guests were able to enjoy Wanakee’s facility and experience spiritual renewal in your 
Beautiful, Spiritual Place in the Hills. We are grateful to Phil for his efforts stewarding the facility while 
the Wanakee Board of Directors and Conference staff completed a comprehensive national search.  

In late January 2016, James Tresner was named Executive Director, effective February 15, 2016. 
James has been involved at Wanakee since 1999 as a camper, staff member, and, most recently, as the 
volunteer director of Senior High Camp and member of the Operations Committee, where he helped 
Wanakee earn accreditation through the American Camp Association (ACA). He has also served as a 
staffer at Camp Aldersgate in Rhode Island for two summers. 
 One of Wanakee’s most exciting new programs is the annual Wanakee Wilderness 5K and 
Homecoming Barbecue, occurring in mid-August since 2014. Funds raised in the inaugural year were 
used to install a new roof on the dining hall, and 2015 funds were sufficient to purchase new siding for 
the iconic Wanakee farmhouse. With 97 runners (and walkers!) in 2015, we are looking forward to 
welcoming 100+ athletes in 2016. Funds raised this summer will purchase new windows and other 
critical upgrades for the farmhouse, to be installed with the siding in fall 2016. 

This summer includes many favorite programs from prior seasons, as well as new offerings for 
campers of all ages. In August, we are looking forward to family camp and “Toddlers in Tow,” an 
opportunity for parents to attend camp with their children ages 0-3. We are eager to serve as a camp 
home for Vermont residents while our Western neighbors discern the future of their outdoor 
programing. 

Wanakee would not be able to offer our robust opportunities for personal, social, and spiritual 
growth to hundreds of young people each year without our dedicated volunteers. Each summer, scores 
of teachers, accountants, journalists, pastors, and other professionals from all walks of life give up 
weeks of time-off to share their gifts and energy with campers. We are grateful to each of our 
volunteers for their time and passion. 

Any leadership transition comes with challenges and opportunities – we are looking forward to 
partnering with families, churches, and other passionate Wanakee supporters to mitigate the former 
and capitalize on the latter.  
 
 

WESLEY THEOLOGICAL SEMINARY IN WASHINGTON, D.C. 
 
Called. Answered. Sent. 
Wesley Theological Seminary has been equipping and sending forth prophetic preachers, teachers, and 
leaders into diverse ministries throughout the church and around the world. Near and far, our alumni 
point to God’s love even as they join the Spirit in making disciples and shaping healthy communities. 

 With more than 410 master’s-level students preparing for leadership in the church and the 
world, Wesley remains one of the largest and most diverse theological schools in North 
America. 
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 The Lewis Center for Church Leadership informs more than 17,000 pastors and lay leaders on 
trends and ideas through its e-newsletter. The center has influenced more than 5,600 church 
leaders through leadership assessments, sexual ethics trainings, and fundraising trainings. 

 The new Institute for Community Engagement is forwarding Wesley’s mission of raising 
prophetic leaders in the public square through classes, partnerships, conferences, and 
resources. 

 
Wesley Students Are Answering God’s Call 
Wesley provides more than $2 million dollars annually in scholarships to our students thanks to the 
consistent support of alumni, congregations and friends of the seminary. The Ministerial Education Fund 
and conference partners help us equip a broad range of students to serve the church as pastors and 
leaders. These include: 
 
- Two Master of Divinity students who are exploring ordination in the UMC that have created outreach 
opportunities for people who ordinarily would not consider going into a church. Zach Spoerl and Matt 
Wilke, working with three United Methodist Churches and Wesley, have started Pub Theology in 
downtown D.C., drawing spiritual-but-not-religious young adults into Christian community. 
 
- Master of Theological Studies student Jane Adams is working with denominations and congregations 
on issues of poverty and hunger in the U.S. As an intern at the Center for Faith-Based and Neighborhood 
Partnerships at the U.S. Department of Health & Human Services, she provides tools for building on 
charitable activities such as food pantries and backpack ministries. As a member of a local United 
Methodist congregation, she’s putting her knowledge to work in her local church and neighborhood, 
too. 
 
Christian leadership must innovate for greater faithfulness and be able to engage the full diversity of 
people within our society even while holding true to the foundations of our faith and tradition. The 
people named above – as well as so many more of our students – exemplify these aims. Read more 
about our students at wesleyseminary.edu/stories.  
 
Mourning the Loss of a Christian Leader 
The Rev. Clementa Pinckney was a Doctor of Ministry student at Wesley in the Leadership Excellence 
track. He was working on a research project on the combined role of pastor and statesman, when his life 
was taken along with eight others at Mother Emanuel AME Church in Charleston, S.C. Rev. Pinckney 
exemplified the spiritually powerful and prophetic leadership that is at the core of our mission.  
 
To ensure Pinckney’s legacy continues, Wesley has established scholarships in his name for Doctor of 
Ministry candidates seeking to empower their congregations, engage their communities, and influence 
public discourse. Additionally, Wesley has developed a Doctor of Ministry track exploring the 
intersection between public life and church leadership. This degree focus amplifies Wesley’s mission 
and location and, we hope, will raise up leaders to continue Pinckney’s legacy. 
https://www.wesleyseminary.edu/doctorofministry/  
 
Seeking Connection 
We are on this journey of faith together. As you follow Jesus Christ, we pray and trust the Spirit will 
equip you to mentor future leaders and to help others identify God’s call to ministry on their lives. Let us 
know about someone you feel has the potential for Christian leadership by emailing us 
admissions@wesleyseminary.edu. And may God’s transformative, creative Spirit lead all of us, as the 
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body of Christ, to new and faithful ways of sharing God’s grace and love with all God’s people, for the 
redemption of the world. Learn more at wesleyseminary.edu.  
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